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Ric-wil, Underground Piping Systems are safe and secure from 
tornadoes and hurricanes . . . virtually unaffected by surface 
weather conditions. In recent years, changing weather patterns 
have brought severe storms to areas in the United States that 
had never before experienced them. Ric-wil, Underground Sys- 
tems remained unharmed . . . and in an emergency situation, 
immediate heat can be an important factor in restoring opera- 
tions as quickly as possible. 

Ric-wiL, Systems have been proven by installations totaling 
more than 8,000,000 lineal feet. They are completely prefabri- 
cated and shipped to the job sight ready for installation. Produc- 
tion time and delivery can be definitely predetermined. 

Write, wire or phone for information on the many types of 


Send for new 
Ric-wil, Systems available. revised catalog. 


Quality Piping Systems. 
--. of Exceptionally High Thermal Efficiency 


SINCE 1910 


PREFABRICATED INSULATED digit SYSTEMS See our catalog in Sweets 


BARBERTON, OHIO 
IN CANADA: THE Ric-wIL COMPANY OF CANADA LIMITED 
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THE VAST MAJORITY GF THE NATION’S FINE BUILDINGS ARE SLOAN EQUIPPED 


SKIDMORE, OWINGS & MERRILL 
architects and engineers 


W.R. GCRIMSHAW COMPANY 
general contractor 


WATT PLUMBING & ELECTRICAL CO. 
plumbing contractor 


PLUMBERS SUPPLY COMPANY 
plumbing wholesaler 


AMERICAN RADIATOR & 
STANDARD SANITARY CORP. 
fixture manufacturer 
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New HeadquartetS Building 
WARREN PETROLEUM CORPORATION 


Tulsa, Oklahoma 


UNUSUAL DESIGN HIGHLY PRAISED 


eA most unique feature of the new Warren 
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garage and service area. Exteriors here are of 


Petroleum building is a balcony surrounding each 
upper floor. The structural walls are windowed 
with sealed glazing. The floor slabs extend 5 ft. 
beyond these walls to where vertical aluminum 
I-beams support 40 in. visors of gray, heat-retard- 
ing glass placed at ceiling height. A terrace of 
travertine and granite connects the main building 


and a large cafeteria which roofs a lower level 


polished aggregate precast concrete trimmed with 
aluminum and glass. Interiors throughout are 
air conditioned and are distinguished by the use 


As are 


thousands of other praiseworthy buildings, the 


of natural materials and neutral colors. 


new Warren Petroleum headquarters building 
is completely equipped with SLOAN Flush VALVES, 


famous for efficiency, durability and economy. 
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FAMOUS FOR EFFICIENCY, DURABILITY, ECONOMY 
SLOAN VALVE COMPANY * CHICAGO «* ILLINOIS 


Another achievement in efficienes 
omy is the SLOAN 
automatically 
ging. No dripping. 
ind Wholes 
{ct-O-Matic 
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self-cleaning each time it is 


ind econ 


{ct-O- Matic sHower HEAD. which is 


used! No 


ind Engineers specify, 
Plumbers 


the better shower head for bett 


recommend the 


er bathing, 


Write for completely descriptive catalog 


Vol. 26, No. 5, May 1959 


For additional information, 


use postcard facing Cover 3. 
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Lining Sill,” 


Of a kind—yes! Women students love to sup by 
candlelight. It does something for the morale— 
plays an important part in the complete and 
gracious development of the student, too. 


Whether it be a candlelight supper for the girls 
or the training table breakfast for the athletes— 
Slater believes that individual requirements are 
well worth catering to. 


Of course, it is the day in, day out attention to 


FOOD SERVICE 


(NOW SERVING 


serving good food, wholesomely and attractively 
prepared that maintains the Slater reputation as 
the leading student food service management 
company in the nation. 

Your individual requirements—no matter how 
unusual they may seem to you—present no prob- 


lem to Slater. We recognize that no single pattern 


fits any two colleges. May we explore how Slater 
can serve you? 


MANAGEM 


104 SCHOOLS IN 29 STATES) 


INT 


PHILADELPHIA 46, PA. * KINGSLEY 5-4600 
Philadelphia © New York Detroit: Baltimore 
WManta- Buffalo ° Dun vlle, 4 la. 
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Published monthly by The Modern 
Hospital Publishing Company, Inc. 
(Subsidiary of F. W. Dodge Corpora- 
tion), 919 North Michigan, Chicago 
it, UL, U.S.A. Howard Barringer, 
president; Robert F. Marshall, execu- 
tive vice president; Robert M. Cun- 
ningham Jr., vice president and edi- 
torial director; H. Judd Payne; vice 
president; J. W. Cannon Jr., assistant 
vice president; Stanley R. Clague, 
secretary; John P. McDermott, treas- 
urer. © 1959 by The Modern Hos- 
pital Publishing Company, Inc. Single 
copies, $1. Accepted as controlled 
circulation publication at Mendota, 
IMinois. Published on the first of the 
month of the date of issue. Change 
of address should be sent 30 days in 
advance of publication date... . 
Change of address notices and un- 
deliverable copies should be sent to: 
COLLEGE AND UNIVERSITY BUSI- 
NESS, 919 N. Michigan Ave., Chi- 
cago If, I. 


AMONG THE AUTHORS: Robert E. Nelson, recently named vice 
chancellor for development at the University of Kansas City, in 
this issue states his cone ept of the office and function of a director of 
development as it relates to the institutions objectives He was 
formerly director of development at lowa Wesleyan College, Mt 
Pleasant, Iowa Harriet S. Brooks, director of personnel at the 
Indiana University Memorial Union, Bloomington, is taking this 
occasion to report on the px rsonnel proble ms of a newcomer to the 
field of personnel administration. Readers will recall her light touch 
in previous articles dealing with the sorrows and joys in the life of 
a business manager's and a college pre sident’s wife Glen C. 
Turner, controller and business manager of Colorado State College 
Greeley points out the important function pe rformed by a college 
business manager in his capacity as public relations official. Mr 
Turner is a past president of the Western Association of 
College and University Business Officers. He will be re 
membered as the author of “In Defense of Ivy Towers” in | 


the September issue. His article this month is on page 49 
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QUESTIONS AND ANSWERS 





Fund Raising 


Question: What should the business man- 
ager's responsibilities be in connection with 
the fund raising efforts of his college or 
university? — N.R., Ill. 

Answer: The business manager has 
important, although normally not di- 
rect, responsibilities in connection 
with the fund raising efforts of his col- 
lege or university. These responsibili- 
ties briefly may be summarized as fol- 
lows: 

1. Participation on policy commit- 
tees, including those concerned with 
general or specific fund raising activi- 
ties. 

2. Assistance in determining and 
justifying institutional needs, includ- 
ing the establishment of priorities with 
respect to the needs of the institution. 

3. Direct fund 


when appropriate, and when called 


raising activities, 


upon by fund raising personnel. 
1. The 


good public relations with vendors and 


constant maintenance of 


the general community which, by 
helping create a favorable climate of 
opinion for the university, will indi- 
rectly assist in fund raising endeavors. 

CLARENCE SCHEPS, vice president 


and controller, Tulane University. 


Fire Safety Standards 

Question: Should the university adminis- 
tration be responsible for establishment of 
fire safety standerds in fraternity and soror- 
ity houses? — M.K., Ohio. 

ANSWER: University administrations 
are certainly morally bound to accept 
the responsibility for the safety of stu- 
dents. It would be wise to establish a 
program through the dean of students’ 
office to ensure the establishment of 
good fire safety standards in fraternity 
and sorority houses. The director of 
physical plant should assist with the 
Inspections and in the establishment of 
acceptable standards. 

Whether the established rules are 
advisory in nature or binding would 
depend on the location and conditions 
peculiar to the area. For example, at 
the University of Southern California 
both university properties and frater- 
nity and sorority properties are subject 
to regulations of the Los Angeles Fire 
Department and any orders by the fire 
department are binding. On campuses 


where no city or county regulations en- 
sure good safety standards the uni- 
versity administration has an even 
greater responsibility to assume this 
function. — ANTHONY D. Lazzaro, 
assistant Yusiness manager and direc- 
tor of physical plant, University of 
Southern California. 


Gymnasium Floors 


Question: Have any research studies been 
made concerning the use of gymnasium 
floors for dancing, as well as for basketball? 
— H.B., Mont. 


ANSWER No. 1: 
search unless you consider the experi- 
ences and conclusions of hundreds of 
coaches in that category. 

In a poll of coaches, all voted 
against dancing being done on “their” 
basketball courts. In addition, they 
agreed not to request permission to 


I know of no re- 


play basketball on the dance floors in 
the union buildings. 

Surface finishes are preferred for 
basketball courts, but they wear off 
rapidly under leather shoe traffic. 
Penetrating sealers are used on dance 
floors, but they are not the best treat- 
ment for gymnasium floors. Since there 
is no such thing as a completely satis- 
factory multipurpose floor, it is a mat- 
ter of deciding which function is more 
important and treating the floor ac- 
Jack Apwers, director of 
physical plant, University of Texas 
Dental Branch. 

ANSWER 


cordingly. 


No. 2: Our experience 
causes us to declare that use of a gym- 
nasium floor for both dancing and 
basketball is inadvisable. We are for- 
tunate that we have a men’s gymna- 
sium and a women’s gymnasium. All 
dances are held on the women’s gym- 
nasium floor and the men’s gymnasium 
floor is used exclusively for general 
physical education and basketball pur- 
poses. 

On infrequent occasions when it has 
been necessary to use the basketball 
floor for a dance, we have, with reason- 
known 
preparation to prepare the floor and 
then, after the dance, have given the 
floor a damp-mopping. — T. A. Sreap, 
senior superintendent, department of 
buildings and grounds, University of 
California, Los Angeles. 


able success, used a_ well 


COLLEGE and UNIVERSITY BUSINESS 





SEPARATE 


SOUND 


WHEN YOU 
SEPARATE 


AY o/-\ OF = , ) 

















with 




















new Qual 











sound-retardant Foldoor partition 


LOOK AT THE ADVANTAGES It’s easy to see why new Dual Sound-Retardant Foldoor 

ONLY THE NEW SOUND- Partition is already being specified for so many multi-use 

RETARDANT FOLDOOR OFFERS facilities. This important Foldoor product offers all the versa- 

Equivalent in sound reduction to the fol- tile convenience and beauty of the fabric-covered folding 

lowing types of construction materials : door—combined with the practicality of a general purpose, 
MYT 3 inch Solid a 2 inch Solid maximum sound-retardant partition. 


Wood Door with Gypsum Tile ‘ ‘ _ 
Cracks Sealed Wall with 4° When it separates space—it separates sound. The advan- 
aster “ s Ss . 
tage is obvious. Get a// the facts . . . soon. 

3 inch Solid TP \*)\1_ Wood stud 
L-1 Gypsum Tile | | Wall with Metal OTHER FOLDOOR PRODUCTS... . Look to FoLpoor for fold- 
- i+ ing doors and partitions to meet every commercial and residential 

application. Both Multi-V and Multi-X models are offered in a 

e Minimum space requirements e Easy d fat Sel Full | : k h i 
to operate ¢ No floor guides « Will not / wide variety of fabrics and colors. Full line of tracks, switches anc 
bind from slight ceiling sag « Beautiful ; other accessories. 
decorator fabrics « All meeting points SEND FOR FULL INFORMATION .. . or phone your nearest 
tightly sealed e Installed weight is ap- | FE d . b : 
proximately 5.25 pounds per square foot, CECE CETUS NOW. 
about half of which is represented by 


the f dense laye f | 7 
7 nncsteoee ee ee HOLCOMB & HOKE MFG. CO., INC. 
ae re 1545 Van Buren Street 

HOLCOMB & HOKE Indianapolis 7, Indiana 


O°oO—™x< Please send me full information on: the new Dual 

Sound-Retardant FOLDOOR Partition. 

In Canada: 
NAME 


Montreal 26, Quebec FIRM 
FOLDING PARTITIONS AND DOORS 


ADDRESS 
CITY 


Vol. 26, No. 5, May 1959 


For additional information, use postcard facing Cover 3. 





for better administrative control 


---mechanized school accounting 
by Burroughs 


NEW SCHOOL ACCOUNTING PLAN 
PROVIDES COMPLETE MECHANIZATION 


Yours for the asking! A brand-new Burroughs plan that brings complete mech- 
anization to your school accounting system gives you all these benefits: greater 
productivity with less effort, improved accuracy, smoother work flow, instant 
availability of all the figure-facts you want whenever you want them. 
Designed for either numerical or descriptive identification, Burroughs’ new plan 
takes full advantage of the unparalleled speed and flexibility built into both the 
numerical and typing Sensimatics. 

Get your free copy of the plan that can give your school completely mechanized 
accounting at its fast and versatile best. It's available at our nearby branch 
office. Burroughs Division, Burroughs Corporation, Detroit 32, Michigan. 


Burroughs and Sensimatic—TM's 


Burroughs Corporation 


“NEW DIMENSIONS / in electronics and data processing systems” 


For additional information, use postcard facing Cover 3. 
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RITZ CRACKERS 
and WAVERLY WAFERS 


SEND FOR FREE BOOKLET AND SAMPLES 


National Biscuit Ce Dept 21 

. ° ° A . 425 Park Avenue, New York 22, N. ¥ 
Serve these two outstanding Nabisco favorites with ‘ on 
swame i « 


love their rich, delicious flavor and oven-fresh 


| 
| 
| 
| 
salads, soups or beverages. Your customers will | 
| 
| 
| 


crispness. You are assured of top-quality products, 


thanks to the moisture-proof cellophane packets. 


5, May 19597 For additional information, use postcard facing Cover 3. 











When your 
architect 
specifies 
“Acousti-Celotex; 





he’s making sure you get these 


ACOUSTI-CELOTEX 


If you share the responsibility of assuring your college the best results pos- 
sible per building dollar invested . . . you'll insist on ceilings that provide the 
environment of Quiet that aids teaching and learning. But you can expect more 
than just Quiet from a wise ceiling choice. It costs no more to get the vital plus 
benefits that are part of every specification for Acousti-Celotex Sound Condi- 


tioning. 


Good today is not enough. Good tomorrow must be assured. For perma- 


nent satisfaction, it pays to remember that only Acousti-Celotex can give you 
all these “Quality Plusses”’! 


ng yt 


~~ 
ef 


Ceiling Consultation Service 


Your Acousti-Celotex Distributor offers valuable consultation, 
without obligation. Because he is a member of the world’s larg- 
est acoustical organization, you get the benefits of experience 
and technical knowledge resulting from installations in all types 
of educational buildings, in all sections of the country. 

For example, he can show you how to combine lighting, ven- 
tilation and sound-conditioning in one ceiling system... get 
minimum maintenance and complete re-paintability without sac- 
rificing permanent acoustical efficiency... achieve optimum hear- 
ing conditions in classrooms and auditoriums. 

Write today for free booklet “Sound Conditioning for Schools and 
Colleges” and name of your nearest Acousti-Celotex Distributor, 





1, PRODUCT LEADERSHIP 


More products to choose from, the 
newest in designs, and manufac- 
turing quality backed by 34 years 
of job-proved performance. 


2. FRANCHISED DISTRIBUTORS 


Your Acousti-Celotex Distributor is 
a member of the world’s largest 
acoustical organization ... your 
assurance of engineering skill, de 
pendable service. 





3. INSTALLATION VERSATILITY 


With the widest variety of installa- 
tion methods as well as products, 
your Acousti-Celotex Distributor 
can more effectively meet the de- 
sign needs of every job. 


4. SOUND CONDITIONING ANALYSIS 


Expert recommendations on mate- 
rials and installation needed to re- 
duce noise levels; prevent noise 
spread; improve hearing conditions. 





5. TRAINED PERSONNEL 


Distributor representatives are 
thoroughly trained by Celotex en- 
gineers ... continually kept up-to- 
date on latest developments in 
acoustics and construction. 


7. CEILING ENGINEERING 


The best in construction planning 
assistance, from the organization 
that installs more ceilings of all 
types than any other in the world. 


6. JOB CRAFTSMANSHIP 


“The best crews on the scaffold,” 
proud of their fine reputation, work- 
ing with the products they know so 
well... Acousti-Celotex materials. 


LA 


8. ADVANCE INSPECTION 


Pre-checking of all job conditions 
insures proper permanent installa- 
tion and guards against future 
troubles. 





9. JOB SUPERVISION 


Progress of every job repeatedly 
checked by your distributor's ex- 
perienced job supervisors — insur- 
ing that high Acousti-Celotex 
standards are maintained. 


10. COMPETITIVE PRICES 


You get all these quality plusses 
without paying more... greater 
value in products, engineering 
skill and job dependability, with- 
out extra cost! 


Acousn-(e aan 


TRADE MARK REGISTERED U.S. PAT 


Products to meet every problem...every buliding code 
The Celotex Corporation, 120 S. La Salle Street, Chicago 3, Illinois e In Canada: Dominion Sound Equipments, Ltd., Montreal, Quebec 
Vol. 26, No. 5, May 1959 


For additional information, use postcard facing Cover 3. 








ONE Pull-Out Bed-Lounger* 


does a 4-piece 


It’s A Luxurious Lounge—The new 
Southern Cross Pull-Out Bed-Lounger is 
a sofa by day, and a durable one that will 
stand lots of sitting, because it’s edged 
all around with built-in floater springs 
that provide a stronger, buoyant, non- 
sagging ‘seat edge." 


It's A Comfortable Bed—A simple 
conversion makes the sofa a level bed. 
And the edge-to-edge floater springs not 
only keep the mattress from sagging 
at the edges, but also give the feeling of 
greater roominess, more sleeping com- 
fort, plus years of extra mattress life. 
Regular or extra length 


Available 
in both bolt-down 
and :novable models 


job...for less! 


It’s A Storage Chest — Provides plenty 
of space to store pillows, blankets. Can 
be had with single or double storage 
cabinets, doors hinged top or bottom. 


1 Bolster back cushioned in foam rubber, 
™) covered in heavy-duty synthetic leather 


for longer wear. 


It’s A Book Shelf—The new Pull-Out 
Bed-Lounger has a shelf-top, and can be 
had with book-end attachments. And 
since the shelf extends the entire length 
of the Bed-Lounger, it makes a roomy 
holder of all sorts of things, and elimin- 
ates that “cluttered room”’ look. 


Available on contract to members of the 


Educational and Institutional Cooperative Service, Inc. 
Write for complete descriptive folder 1461 Franklin Ave., Garden City, L.., New York 


SOUTHERN |#) CROSS — = = * 3 


Dormitory Sleep Products, Contract Division, Southern Spring Bed Company, 290 Hunter Street,S.E., Atlanta 1, Georgia. MUrray 8-2154 














10 For additional information, use postcard facing Cover 3. 
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WEIS 


ENAMEL 


TOILET COMPARTMENTS 


Handsome is...and more than handsome does! 


These compartments are practically indestructible — SPECIFICATIONS: Panels, stiles 

¥ and doors shall be flush construction, and 

finished in vitreous porcelain enamel, fitted with rugged hardware. a a pees hae ip ie 

: f 2 edges, cemented under pressure to fiberboard 

Supported from the ceiling, they also speed maintenance, core and joined by welding abutting edges at 

suitable interval Kage shall be bound 

lower costs. And, they. are far easier to install than expensive with die-drawn stainless steel moldings inter 

¢ locked under tension onto formed edge 

. . ered and welded ; corne and welds 

marble or glass. Colors (22) are permanent... no staining, posse — grote Posey — nal 

finish 1” thick; stiles shall finish 1'4” thick 

breakage or defacement problems, either. Weis Vitre-Steel 

aa All surfaces, concealed and exposed, shall 

receive a vitreous porcelain enamel ground 

coat. All exposed surface hall then be given 

a cover coat, in a color selected from the Wei 
saving dollars for years and years. color chart of decorator color 


costs less when you install it; goes right on handsomely 


Doors shall be hung on wets gravity hin 
WRITE FOR NEW CATALOG — OR 22b with upper hinge mounted in rece in edge 
SEE SWEET’S ARCHITECTURAL FILE, NO. —— of door. Doors shall be fitted with slide bar 
We ch, combination keeper and bumper and 
hook with rubber-tipped bumper, all to 
HENRY WEIS MANUFACTURING COMPANY, INC ‘ chromium plated, Latches and coat 


hall be attached with theft-resistant 


ie: 


| | 
COMBINATION 4 —) euTour 
KEEPER : | TYPE Top | 
AND COMBINATION DOOR \\ an 
BUMPER COAT HOOK HINGE 


\ ss ano sumere | 


CUTAWAY 
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SUPER SHINE-ALL™ The neutral chemical 
cleaner that passes radio-active isotope tests 
for complete dirt removal; is safe to use on 
any floor. Cuts scrubbing time, eliminates the 
whole step of rinsing 





SUPER HIL-TONE™ Speeds daily dust-up be 
cause it holds dirt on the surface by AD 
SORPTIVE Reduces count of germ- 
laden dust in the air. It’s actually fire-re- 
tardant — safe on the floor, safe in the mop, 
safe in storage U/L 
Hazard 


action 


Classified as to Fire 


when it comes to 


School Floor Care, 


here are 12 reasons 


er a 
TROPHY ® The lightest, smoothest, longest- 
wearing, no-glare, non-slip “Gym Finish for 
Champions.” Also conditions your floor for 
Phys. Ed. classes, team practice, dances, ban- 
quets, meetings. Makes your Gym a real 
community center. 


POLY-KOTE™® A buffable, waxless coating 
Polymer resin type. Gives an extra measure 
of slip resistance to critical floors actually 
more “‘non skid’ when wet. Hard and smooth, 
not tacky—for fast, easy maintenance. 


The Hillyard “Maintaineer ®” will be glad to recommend 
specialized treatments for your problem floors, help you draw up 
a year-round treatment program, demonstrate modern 
time-saving techniques to your custodial staff. He’s 


“On Your Staff, Not Your Payroll’ 


SUPER HIL-BRITE® Made of 100% finest 
No. | prime yellow imported Carnaubo. 
Lustrous beauty buffs back after repeated 
scrubbing. Eliminates 3 out of 4 rewoxings. 


KURL-OFF ® No need to sand away 10 years 
of your floor’s life when it only needs new 
finish. Apply this Hillyard non-flammable 
varnish and paint remover that strips clean, 
ends drudgery, makes short work of any 
job, large or small. 


ST. JOSEPH, MO. 
San Jose, Calif. 
Passaic, N. J. 
Branches and Warehouses in Principal Cities 
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FLOOR TREATMENTS 


For every floor, or floor problem, in 
the school there’s a specialized Hill- 
yard treatment. 

Each is developed to give you out- 
standing results in protection, appear- 
ance, wear, sanitation, safety, under 
given conditions of floor composition 
and traffic. 

Large school systems are discover- 
ing another important fact: Hillyard 
floor treatments cost less, because they 
cut labor time required for treatment 
and maintenance. Send coupon for 

case histories. 


Hillyard Single-Brush HILBOY® Combines 
rugged power for any job with new low sil 
hovette that slips under furniture, goes flush 
to the wall, covers all floor areas without in- 
convenience or waste of time. Use one machine 
to scrub, polish, steel wool, sand, grind. 





FREE Ask for Hillyard Floor Treat- 


ment Files, one for each type of floor- 
ing. Detailed, step-by-step instructions 
for most efficient treatment. 
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HILLYARD 


186 


SUPER ONEX-SEAL™ Seals terrazzo with 
a hard, smooth, color-brilliant, non-track 
ing surface that needs no further finish 
is easy to keep sparkling clean. Floor and 
floor beauty last indefinitely. 


Hillyard HIL-VAC An extra-heavy-duty, wet 
or dry vacuum that features 3 wheel mo- 
bility with large capacity to make dirt 
pick-up fast and easy. Filters the air for 
dust-free cleaning efficiency. 


HIL-TEX® A non-flammable undercoater 
which seals-restores porous flooring 
against heavy traffic, grease, moisture, 
stains, dirt penetration. A perfect base for 
lustrous finishes. 


SURFCOAT A heavy-duty, natural color fin 
ish for floors of wood or concrete. Goes 
on fast with large applicator; dries in 4 
hours. One application serves as seal and 
finish 


CEM-SEAL Initial seal and « ring agent for 
new concrete, undercoater and renewer 
for old. Smooths the surface and seals off 
alkaline salts to end dusting or “‘bloom 

Cuts maintenance time to a fraction 


needed on untreated concrete 


Mail Coupon Soday! 


For additional information, use postcard facing Cover 3. 
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LINCOLN COMMUNITY HIGH SCHOOL, Lincoln, Illinois 
ATKINS, BARROW & ASSOCIATES, Urbana, Architects 


BROWN, MANTHEI, DAVIS & MULLINS, 
Champaign, Consulting Engineers 
BRUNKOW ELECTRIC, Champaign, Electrical Contractor 


cuts school lighting costs these 3 ways 


1. New, reduced cost on LUVEX, America’s most popular school lighting fixture, means lower 
initial cost. 


2. Lower installation cost made possible by Day-Brite’s exclusive A-J® Adjustable Hanger. 
3. Lower maintenance cost through simplified relamping and cleaning. 


Now the lighting fixture that’s always been kinder to 
children’s eyes is easier on school building and remodeling 
budgets, too. Get complete information on LUVEX from your 
Day-Brite representative, listed in the Yellow Pages 

of your phone book. 


DECIDEDLY BETTER 


DAY-BRITE 


LIGHTING FIXTURES 


Day-Brite Lighting, Inc., 6276 N. Broadway, St. Louis 15, Mo. 
530 Martin Ave., Santa Clara, Calif. 


NATION'S LARGEST MANUFACTURER OF COMMERCIAL AND INDUSTRIAL LIGHTING EQUIPMENT 


14 For additional information, use postcard facing Cover 3. COLLEGE and UNIVERSITY BUSINESS 
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Fast Food for Students at Ball State T 


This double-duty installation at Muncie, Indiana, tops the 
class for versatility—a 38-4” divided soda fountain, plus 
64’-2” of efficient food service equipment. Traffic moves 
fast from both ends to the middle, and out past two cashiers. 

The only tray slides are those along each side of the 
check-out projection. Fountain items, and foods from 
back-wall facilities, are placed upon trays either carried or 
pushed along the stainless-steel counter tops. Tables across 
the large room from service line may be cleared for dancing 
to juke box music. The entire set-up adapts beautifully into 
a popular after-hours “night spot.” 





achers College 


With its modern, colorful Formica counter-fronts, and 
complete and quickly accessible individual units, this un- 
usual grouping of the world’s finest equipment proves again 
Bastian-Blessing excels in fountains and food service . . . 
either individually or combined. 

Full facts about the many exclusives in Custom-Modular* 
cafeteria lines with continuous stainless-steel tops . . . in the 


world’s finest fountains ...and helpful planning assist- 


ance, are quickly available to you and your architect. 
Write...The Bastian-Blessing Company, 4205 W. Peterson 
Ave., Chicago 46, Ill., Dept. 16-F 


Student’s-eye view, from right. Wall equipment includes: 11’-2” 
griddle stand; 6’-0" and 4’-0” sandwich units; VaporMatic®! 
food warmer; roll warmer; three refrigerators; shelving; work 
tops; ete. Fountain equipment includes: 8’-0" Twin-Serv Foun 


1 oe 
tain; 4’-2 


Fast-Serv Fountain; 3’-6" soda unit; two refrigerators 
four draft stations; etc. Lowerators for cup-baskets at urn-stand 


are heated 


Listed under 
| “Restaurant Equipment and Supplies’ 


Yell P 
— in all cities over 10,000 population 


CAFETERIA AND FOUNTAIN-FOOD EQUIPMENT FOR SCHOOLS, INSTITUTIONS 
BUSINESS, INDUSTRY, AND COMMERCIAL RESTAURANTS 


World's largest manufacturer of f 
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Why don’t you talk to the men at Cumerford 
about raising the money? 


by 


How will your college get 
funds it needs for building ex- 
pansion, new personnel, increased 
operating money? 

The answer, as many Cumerford 
clients have found, often lies in 
an intensive capital funds cam- 
paign as one step of your long 
range development plans. 

Men of our staff have raised 
millions of dollars for new build- 
ings, building additions, college 


the | 


| at our expense to insure the fullest | 


development programs for colleges 
and universities the 
United States. 


throughout 


Cumerford’s pledge collection 
record following campaign is un- 
usually high. 

We train your staff in methods 
of pledge collections and we review 
the results with every six 
months for the entire pledge period 


you 


For additional information, use postcard facing Cover 3. 


William R. Cumerjord, president, Cumerford Incorporated 


return on your investment. 


Why don’t you talk to the men 
at Cumerford about raising the 
money? Cumerford Incorporated, 
fund-raising, 912 Baltimore Ave- 
nue, Kansas City 5, Missouri. BA- 
ltimore 1-4686. Send today for 
vour copy of our “Brief Guide To 
Fund-Raising.” There is no cost or 
obligation. 
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new school 


older school 


Bnaunswick I BY ARO INURE 
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one room 


or all 











Brunswick > 
. 2 


EXPERIMENTAL 
LASSROOM 


iT’'S YOURS TO USE... the Brunswick Experimental Classroom ...integral part of the new Brunswick Kalamazoo Plant 
The first completely equipped classroom devoted exclusively to the study of utilization studies. It may also be used to pre-plan and see your rooms 
the relationship between the learning process and physical environment completely furnished prior to the purchase of equipment. 

Educators are invited to use this unique facility for seminars, research, room Reserve the Brunswick Experimental Classroom early to insure its availability 


Planning a new school? Remodeling an older one? 


Call On The Man From Brunswick 


a good man to have on your Building Team... 


He’s a good man to have around, all right! Especially in those early 
planning stages when his experience-tested suggestions on room lay- 
outs, equipment utilization, budgeting can well result in an improved 
schoolhouse—from both the functional and investment standpoint. 


Your Brunswick representative is eager to be of help... to give his 
time and experience to your Building Team. Call him! 


MODUWALL 


ww TRavel 


FOLDING BACKSTOPS 


FOLDING STAGES 





FOLDING PARTITIONS 


THE CONTEMPORARY SERIES 





INVEST IN 


























SCHOOL EQUIPMENT OF 
ADVANCED DESIGN 





designed... manufactured... 


installed...and serviced for 


better learning...lasting value 





IN THE OFFICE ~ J 


MOVABLE CABINETS 



































for better learning for lasting value...invest in the all-neu 


New School...Older School CONTEMPORARY SERIES 


Invest in Brunswick For 


Lasting Values Over the Years by Baunswick = 


~ 

THE CONTEMPORARY SERIES—Comfort — 

molded of Lifetime Fiberglass in 6 beautiful Colors ; _ ee EY 
for Learning with new Ophtho-Light, parchment — F 
pattern writing and work surfaces. Seating, Desks, eis 4 
Combination units, Tables. Chairs in 8 sizes, a 
Tables in 5 heights \ 


MOVABLE CABINETS—For storage, special 
purpose use. Interchangeable shelves, dividers, 
legs, casters, bases. 15°-22°-10° depths. Sliding 
doors and back panels in 6 Colors for Learning 


MODUWALL—Completely outmodes fixed-to- 
wall chalkboard-display equipment. Flexible panels 
(most used accessories—chalkboard, pegboard, 
tackboard, flannelboard, easels, magazine racks, 


— _ 
storage cabinets, utility rails) may be affixed or ‘ ~ 
removed in minutes. Functions change that fast! Lt m 


"ROUND THE SCHOOL—Desks, cabinets, seat- 
ing units designed specifically for special non- 
classroom areas—administrative offices, cafe- 
terias, lounges, patios, etc. Design and color 
coordinated with regular classroom furnishings 





FOLDING PARTITIONS—Make full utilization 
of gymnasium and multi-purpose rooms. Durable, 
lightweight, quiet-room panels of Aerocore con- 


struction—variety of finishes and colors ¢ EE ~ <— 


FOLDING BASKETBALL BACKSTOPS— 
Exclusive design permits installation from any ceil- 
ing structure. Folds into its own self-contained 
area. Really rigid when in play position 





FOLDING GYM SEATING—Full adult height 
seats designed to give you maximum seating for 
the space occupied. Unique sloping skirtboards 
give more leg room when seats are open, form a 
handsome front when seats are closed. Seats 
positively row locked in open or closed position 
Available in 3 to 30 row sections . . . in laminated 
solid board flush surface; solid board with grooved 
surface and rail boards for maximum ventilation. 


FOLDING STAGES—Space saving, easy to 
move folding stages with exclusive telescope fold 
that permits storage in minimum space. Always 
rigid, safe in use. Use them anywhere in the school 
as speaker's platform, for dancing, for theatricals. 
Available in 6 standard lengths; up to 35 feet in 
depth; heights from 18° to 42° in 6" increments 





The Brunswick-Balke-Collender Company ... and acompletely coordinated series of flerible, functional 
School Equipment Division, 623 South Wabash Ave. 


Chicago 5, Ilinois STORAGE AND SPECIAL PURPOSE CABINETS 


Please send COMPLETE COMBINED CATALOG in six coordinated Colors for Learning 
cludes all catalogs shown below) . bs 


of the following individual catalogs 
Contemporary Series, Furniture Folding Partitions 


e Cabinets Folding Gym Seating 


eres, Larunated & Folding Baskett Backstops 


Chaihboord-Wall Display Folding Werdrebes YOUR COPY !18 RESERVED... 


Folding Stages and Step 
functional Color for the Classroom 


SEND TODAY for your copy of the new full-color 
aaitaie catalog of the complete Brunswick Line of School 
Equipment of Advanced Design. No cost, no obligation. 
(or, if you'd prefer, we will send you individual catalogs 

on the lines indicated in coupon.) Ask also for your 
aamete copy of the authoritative fact and idea filled booklet 
_ “Functional Color for the Classroom.” 
G-3-7766-555 


School or Firm 





FLOOR CLEANER 


NON scuFf 


PRES 


Floor Finis 


® COMMERCIAL ) 


OHBUCTS 


, haa 


‘Supe ANTI-SLIP. 


COmmencial 


SIMONIZ 


HEAVY DUTY 


SLIP REesisTANT 


oIMONIZ 


THE SIGN OF BETTER MAINTENANCE 
PROFESSIONAL QUALITY ... SENSIBLY PRICED 


look to SIMONIZ 


For any type of floor maintenance, 
Commercial maintenance products—for SIMONIZ is 
the oldest, most respected name in waxes, cleaners and 
finishes. 

These unique and exclusive formulations are designed 
to fit your floor maintenance program—immediately 
make it an economical, long-lasting proposition. 

So remember: 


whenever you need a professional- 


SIMONIZ 


FOR LONG WEAR - LESS CARE 
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quality, sensibly priced floor maintenance 
SIMONIZ MAKES IT. 

Order from your Simoniz Commercial Products Distrib- 
utor, or mail the coupon today! 


product — 


Simoniz Company (Commercial Products Division— co-s) 
2100 Indiana Avenue, Chicago 16, Iilinois 


[_] Without obligation, please send details of your Commercial 
Maintenance Products. 


[] Please send name of nearest Simoniz Distributor. 
Name — Title 


Firm Name 


Street Address 





Libbey Esquire Tumblers offer 


fF Big Advantages... 


“Safedge” glass is guaranteed: “A new 
glass if the rim of a Libbey ‘Safedge’ 


glass ever chips!” 























Curved side wall design bulges 
slightly near top, protects rim if glass 
is turned over. 








Heavy base, handsome mannish de- 


sign, make Esquire glasses easy to 
hold. 











Esquire Tumblers are available plain 
or fluted in a complete range of eight 


sizes. he 


The attractive shape of Esquire Tumblers adds a distinc- 
tive touch to beverage service, and every glass can be 
decorated with your emblem or motif for added prestige. 
Esquire assures operating economy, too, because of its 
amazing durability. 














Libbey is the exclusive choice of leading restaurants 
because it combines customer-pleasing beauty with 
management-pleasing durability and economy. 








For full information on Esquire and all the other eco- 
nomical Libbey patterns, see your Libbey Supply Dealer, 
or write to Libbey Glass, Division of Owens-Illinois, 
Toledo 1, Ohio. 





LI | : 


Ne. 42770, 12-02. No. 42730, 11-oz. No. 42620, 9-oz. L . 1 
(Old No. 259) (Old No. 226) (Old No. 225) Can be crestec 


with your own 
crest, trade- 
mark, or slogan 
for added 
distinction, 








- Seltzer i New Fashioned 
Ne. 42500, 7-ox. Ne. 42450, 6-ox. { x No. 42490, 7-oz. 
(Old No. 223) (Old No. 251) (Old No. 227) 


LIBBEY SAFEDGE GLASSWARE Owens-ILLINOIS 


AN (i) PRODUCT GENERAL OFFICES +- TOLEDO 1, OHIO 


For additional information, use postcard facing Cover 3. COLLEGE and UNIVERSITY BUSINESS 





The new U.L. tested and 
approved % HR (C) label 
Overly smoke screen which 
prevents the pcssage of fire 
and smoke for sufficient time 
to safely evacuate a building. 





STAIRWELL 
ENCLOSURE 





Y 


~~“, 


\ 


™ 


— 


A careless smoker . . . a frayed wire .. . an oily rag... 
a trash pile . . . can cause a fire that, if left unrestricted, 
can swiftly become a disaster. 

To prevent a holocaust once a fire has started, you 
must confine it to provide sufficient time for safe evacua- 
tion. Unobstructed, a fire with its superheated air and 
suffocating smoke can race from floor to floor with un- 
believable speed. The inevitable result is panic and loss 
of life. 

Overly has developed and obtained Underwriters’ 
Laboratories approval on a fire door and frame assembly 
that will deter the spread of fire for a minimum of 45 
minutes—more than twice the expectancy of survival 
time in a burning building. This assembly, referred to 
as a smoke screen, is shown strategically located in the 
sketch above. It can be used to subdivide long corridors 
and to enclose stairwells. 
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STAIRWELL 
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_ CORRIDOR 
SMOKE SCREEN 


confine FIRE ... 


save lives with 
FIRE BARRIERS 


by Qwerty 


Properly installed, smoke screens should enable you 
to secure a rate consideration from your insurance car- 
rier. Only Overly smoke screens can give you this dollar 
savings because they are Underwriters’ approved. 

Other U.L. approved Overly fire door and frame as- 
semblies of new and more economical constructions may 
be used in openings in fire walls, boiler and electrical 
equipment rooms where 11/4- and 3-hour fire resistance 
is required. Consult your architect about the vital need 
for adequate fire barriers in your buildings and write 
us today for our new fire door literature. A new eight- 
minute color film — Fire Barriers by Overly — is avail- 
able for group showings. We will be happy to arrange a 
presentation. 


OVERLY MANUFACTURING COMPANY 


GREENSBURG, PENNSYLVANIA ° LOS ANGELES 39, CALIFORNIA 








For additional information, use postcard facing Cover 3. 23 





‘Lhe power 


ot the 


uncluttered _ 
mind... 


What a marvelous thing it is to watch the burgeoning 





strength of a maturing scientific mind. What a pity that 
: Wiesel 
so many young brains are clouded by the tedious drudg 





ery of routine arithmetic. 





Many colleges and universities have moved to solve 
this problem by making Monroe Automatic Calculators 
available to their students. Some set up calculator labora- 
tories operating like reference libraries. Others provide a 
Monro-Matic Calculator room for every science depart- 
ment. Either way,,Monroe Machines help free the power 
of students’ minds at a time when scientific achievement 
is SO Important. 

In colleges and universities, Monro-Matic Calculators 
are the outstanding choice for calculator laboratories, 


research departments, administrative offices. 


o Xx) for CALCULATING 
[H — ADDING - ACCOUNTING 
A DIVISION OF LITTON INDUSTRIES 


DATA PROCESSING MACHINES 


Monroe Calculating Machine Company, Inc., Sales and service in principal cities everywhere. General offices, Orange, N. J. 


For additional information, use postcard facing Cover 3. COLLEGE and UNIVERSITY BUSINESS 





Staff Concept of Administration 


FRANK A. IVES 


Director of Personnel, University of Colorado, Boulder 


COLLEGE or university usually grows in complex- 

ity as it increases in enrollment and physical facil- 
ities. Instructional programs have retained their rightful 
predominance in institutional growth and planning 

However, these programs are supported by a com- 
plex and ever increasing group of auxiliary activities 
such as food services, housing, print shops, radio sta- 
tions, research laboratories, investment programs, main- 
tenance, laundries, power plants, student unions, hos- 
pitals, ad infinitum. The instructional and research pro- 
grams will continue to be the chief concern of admin- 
istrators, but related activities demand more attention 
and better qualified staff as the institution assumes 
added responsibility for its students. 

Governing boards and presidents have seen their 
responsibilities increase in scope and difficulty. Even 
though administrative procedures may have been re- 
vised and streamlined, to lessen the amount of time spent 
by board members and the president on routine business 
other than policy matters, these officers find that the de 
cisions they must make involve highly specialized areas. 
The function of the second echelon, the administrative 
staff, assumes greatest significance in these specialized 
fields. 

Members of the governing board and the president 
are seldom able, individually or collectively, to be in- 
formed adequately in all areas of educational admin- 
istration. They must depend on committee recommenda 
tions, research studies, and the administrative staff. The 
administrative staff would include those officers in such 
specialized fields as admissions, public relations, budget 
and finance, personnel, plant development, purchasing, 
and student affairs, and other officers who may have line 
responsibilities but also contribute to major policy deci- 
sions. From these spec ialists will come recommendations, 
based on training, experience and thorough investiga- 
tion, which guide the policy making officials. 

Qualified persons will be developed in, or attracted 
to, those institutions where the administrative staff con- 
cept of management is practiced. Administrators com 
petent in spec ialized fields will be reluctant to remain in 
an organization where policy decisions flow downward 


without due consideration and recommendation bv staff 
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officers. The literature emphasizing the importance of 
two-way communication between the several levels of 
management is voluminous. One caveat is suggested — 
provide open lines of communication from administra 
tive staff to the president. Administrative staff officers 
will be poorly utilized and seldom satisfied if their 
studied recommendations do not reach the office where 
policy decisions are made 

Many institutions of higher learning are reorganizing, 
through local committees or outside consultants, to re 
duce the number of administrative officers reporting to 
the president. This change has become necessary owing 
to rapid growth and the increased detail of administra 
tive processes. The president seldom finds it necessary 
or desirable to sign all routine business transactions 

The staff officer keeps the president informed through 
a limited number of carefully prepared reports, on signif 
icant topics rather than imposing on the president's 
time for frequent, unplanned discussions. ‘The demands 
upon the president's time usually preclude his giving 
personal attention to people and problems that may be 
adequately served by subordinates. Frequently these 
people and problems will be referred to staff officers 
even though they may have gone directly to the presi 
dent. 

The institution that is not large enough, or fortunate 
enough to have a recognized spec ialist on its admin 
istrative staff may occasionally find it advisable to: (1 
seek the services of a staff spec ialist from another in 
stitution; (2 employ a consultant firm experienced in 
institutional management. The guidance of such con 
sultants may well result in improved morale and in 
creased operating efficiency 

President Quigg Newton of the University of Colo 
rado, on the occasion of a recognition luncheon for 
staff employes said: “Buildings are necessary, attrac 
tive grounds are desirable, but it is a dedicated faculty 
and staff that make a great university.” We must provide 
an environment in which competence and dedication 
are encouraged, recognized and utilized at all levels. The 
staff concept of educational administration is one way 
to lessen the load on governing boards and the president 


and, also, improve the quality of our administration 





LOOKING FORWARD 





The College Trustee 

T IS surprising, in view of the importance of the role 
I played by the college trustee, that there has been so 
little literature published regarding his function or per- 
formance 

Morton A. Rauh, business manager of Antioch College, 
has written a booklet, published by the Antioch Press, on 
“College and University Trusteeship.” It should be on the 
bookshelf of every college and university trustee; further- 
more, it should be required reading for administrators. 
Publication was made possible through a grant from the 
Carnegie Corporation of New York and was completed in 
response to interest expressed in 1956 by the Institute for 
College and the 


Administration 


Administrators at Harvard 
School of 


Mr. Rauh interviewed 70 trustees, presidents and facul- 


University 


University Graduate Business 
ty members in an attempt to discover factors that should 
be considered in making trusteeship more effective. Many 
case histories of trustee action are incorporated in the 


book: the 


present trustees and administrators 


should serve as guides for future action by 
In the foreword, the author states that “in addition to 
examining the general role which the trustee fills in the 
administration of our colleges it is hoped that the study 
will also serve the following spec ific purposes ; 

“1. To provide a brief survey of the major functions of 
the college and university trustee 

“2. To set down some of the problems with which 
trustees deal and to indicate how they were handled 

“3. To provide some examples against which trustees 
and administrators can compare the practices in their 
own institutions Hopefully this publication may sug- 
gest promising directions of change 

“4. To suggest areas of further study for those inter- 
ested in the problems of administration of higher educa- 
tion 

In connection with the last named point the author 
suggests the following examples as proper areas for fu- 
ture study 


Mutual 


other 


attitudes of faculty and trustees toward each 

The respective responsibility of the presidents and the 
board for financing the program 

The ways in which trustees can fulfill their responsibili- 
ties for determining educational policies without intrud- 
ing on faculty jurisdiction. 

The influence of social, economic and vocational back- 
ground on the effectiveness of trustees 


A determination of trustee duties in terms of functions 


actually performed. (What kinds of decisions do trustees 
actually make; what kinds do they review, confirm or ad- 
vise upon?) 

The special problems of trustees of junior colleges and 
denominational institutions. 

“College and University Trusteeship” should be an 
effective manual for the education of new trustees and a 
helpful reminder for those who have served for many 
vears. The president would do well to order sufficient 


copies for distribution to all board members. 


Giving to Education 
FFICIALS of Macalester College in St. Paul have 
produced one of the most comprehensive booklets 
to appear in recent years on the ways people can make 
gifts to colleges with maximum tax saving. 

The information presented has been prepared with the 
help and advice of legal and tax counsel. It was pointed 
out, however, that “the information is in no way intended 
to supplant legal advice. Rather it is aimed to suggest 


wavs in which individuals may give, while conserving 


their property and estates, and ways in which benefits 
may accrue to educational institutions.” 

The various methods of giving are carefully described, 
and examples are provided to illustrate the suggested 
method. The methods include: “giving with retained life 
income, giving through gift annuity contract, giving spe- 
cific property subject to use for life, giving outright from 
income or from capital, giving by will, giving through 
life insurance, and giving in other ways.” 

In discussing gift opportunities, the booklet suggests 
giving toward faculty salaries, scholarships, professorships 
and lectureships, teaching tools, buildings, maintenance 
of a climate of scholarship, and student activities. 

The appendix, titled “Underwriting America’s Future 
by Giving to Education,” includes tables on federal in- 
come tax rates, Minnesota income tax rates, estate tax 
rates, and a life expectancy table. Suggested forms for 
bequests and other helpful material are incorporated in 
the 73 pages. 

Along with the legal and tax data provided are state- 
ments relative to the educational objectives of Macalester 
College and its plans for the future, and photographs 
showing outstanding campus facilities and student ac- 
tivities. 

Other booklets have been developed by colleges to 
help implement their gift programs. Few, however, have 
matched the excellence and comprehensiveness of the 


Macalester College effort. It should be productive. 
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HE year 1937 stands out as the 

real beginning of the current “self- 
liquidation” principle in financing 
buildings by higher education, and the 
World War II surge in enrollments 
gave it added impetus. 

Farsighted educators, members of 
Congress, and the government agency 
known as the Department of Health, 
Education and Welfare began study- 
ing the housing needs diligently when 
it was apparent that veterans would be 
replaced by high school students re- 
cently graduated, and veterans of the 
Korean conflict. After much agitation 
and discussion by education adminis- 
trators, the federal government de- 
cided to take action to help supply the 
needs since the state governments 
were too slow in acting, or were reluc- 
tant to do so. With federal surplus fa- 
cilities already deteriorating and with 
greater percentages of high school stu- 
dents attending college, a crisis was 
at hand. The hoped-for solution that 
the junior colleges would undertake 
the burden of supplying the education- 
al and housing needs after the enroll- 
ment of veterans declined did not ma- 
terialize, except in isolated instances. 

After a amount of 
study and many years of negotiation, 
the federal housing act was passed to 
aid the colleges and universities to 
build needed facilities. The provisions 
of the act were traditional in that they 
guaranteed bonding at a low interest 


considerable 
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It's the Student 
Who Pays for 


Bonding Programs 


W. M. DOUGLASS 
Administrative Dean, Oregon Technical Institute 


Klamath Falls, Ore. 


rate, thus enabling the colleges and 
universities a guaranteed market and 
relatively small interest rates payable 
over a 40 year period. 

Many colleges and universities used 
the provisions of the act for the sale of 
general obligation bonds of their state, 
but by far the majority applied it to 
aid them in the sale of revenue bonds. 

Very 


effect ‘upon the student and the edu- 


little has been said as to the 


cational picture that the resulting pay- 
Most 


ments for the program “boil down” to 


ment of interest causes argu- 


the fact that buildings become avail- 


able now rather than at a later date 
when funds may be available through 


the state legislatures. 


Students Pay Most of Expenses 


Dr. Thad L. Hungate, in one of his 
books, “A New Basis for Support of 
Higher Education,” indicates that, in 
most instances, the student and _ his 
family pay most of his expenses to at- 
tend colleges, when the added cost of 
living expenses and loss of the stu- 
dent’s income that he would produce 
at home are considered. The addition 
to this cost of interest charges for the 
student’s board and room bill for the 
retirement of is against the 
philosophy historically held for inex- 
pensive public education. 

A selected few people of the state, 
namely, the students and their fam- 
ilies, are required to pay for a public 


bonds 


building that will last many years past 
the bond retirement date and actually 
is an obligation of all the people living 
in the state. This philosophy was pre- 
dominant prior to 1937 and is still re 
spected by Dr. Hungate and many 
other leaders in the field of college 
finance 

Another result of a bonding pro 
gram is the change in philosophy of 
the administration of student living 
programs. In order to accumulate the 
necessary funds for payment of inter 
est and retirement of bonds, a high 
degree of occupancy must be main 
tained in a residence hall whose in 
come has been pledged. This results in 
strong requirements for on-campus liv 
ing and much unrest and many accusa 
tions in fraternity and sorority circles 
“sell” the 


living on 


It also results in a need to 
fact that 


campus is to his best interest whether 


student on the 


it is or is not. A militant feeling 
sometimes results among the students 


Many 


others feel that their freedom of action 


veterans have objected and 
has been restricted 

Another problem is the maintaining 
of funds for repair and replacement of 


If all dormi 


tories are filled with students and a 


residence hall facilities. 


healthy financial condition exists, no 
problem may exist. However, for the 
new school or for one that is heavily 
this 


and an additional charge will 


bonded, Can become a serous 


point 
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have to be made to the price of the 
student's board and room bill to cover 
these costs. 

With these points in mind, a serious 
question arises as to the future trend 
to be followed in financing auxiliary 
facilities in higher education. The or- 
iginal intention to provide inexpensive 
education to the youth of the state is 
rapidly falling by the wayside. Except 
for a few states, state expenditures for 
services other than education have in- 
creased tremendously and higher edu- 
cation has not kept up with the gait 
rhis is true even though higher edu- 
cation must pay the same price for 
service as other segments of state gov- 
ernment 

The federal government is increas- 
ingly “getting into the act” to bridge 
the gap left by the reluctance of state 
government to provide necessary fa 
cilities. It can be argued that state leg- 
islators act as a service to their states 
and are not professionally counseled 
on the needs of higher education 
through the use of full-time facilities 
and appointed spec ialists, whereas 
US 


ind bureaus upon whic h they can rely 


congressmen have departments 


for technical information. Through 


these departments an _— increasing 
amount of professional material is be- 
ng published to enable legislators to 
have available more information of a 
reliable nature 

The question may well be raised 
whether state government is willing 
to assume its responsibility to provide 
facilities to the vouth of its state or 
whether the philosophy is to continue 
the trend so that education will be pro- 
vided to those individuals with money 
The ever increasing costs to students 
is resulting in many who are unable to 
attend the college of their choice or, 
for that matter, any college at all. 

Ihe federal government is making 
every effort to provide education to 
those well equipped students unable, 
owing to financial reasons, to attend 
college. But much of its help can be 
erased by the necessity for higher liv- 
ing charges to be assessed at heavily 
bonded colleges 

The important question is whether 
the states will increase their effort to 
finance colleges and provide inexpen- 
education to the student or 
whether they will hand the ball to the 
federal government with the resultant 


sive 


increase in the cost of attending col- 
lege passed on to the student. . 
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DEVELOPMENT DIRECTORS — 


ROBERT E. NELSON 


Assistant to the Chancellor for Development, University of Kansas City 


EVELOPMENT directors — per- 

haps a new breed of pseudo-aca- 
demic — are now taking their 
places in the administration of colleges 
and universities. 


soul 


Business and development officers 
had best recognize that both are rather 
permanent if our 
present system of higher education is 
going to survive in this nation, they 
had better learn to work together 
pretty effectively and pleasantly. Nev- 
er, in the history of higher educa- 


fixtures and that, 


tion, has so much depended on those 
who perform the duties of purchasing, 
accounting, investing, procuring funds 
and otherwise managing and_inter- 
One of the 
and lack 
of direction on the part of many in- 
stitutions is the fact that their business 
and development people do not pool 
their information, constructive think- 


ing and energies, to provide the kind 


preting our institutions 


major causes of inefficiency 


of service only they can provide. Per- 
haps development directors should 
give some serious thought to the idea 
of meeting together professionally on 
a regional and national basis. 


Word More Descriptive 

For many years the term “public 
relations” has been overworked, overly 
abused, overly praised, and misunder- 
stood. The word “development” may 
have more dignity and is more descrip- 
tive of the needed functions; therefore, 
it is a more appropriate term. Unfortu- 
nately, many never recognize that 
there is a vast difference between col- 
lege public relations and public rela- 
tions per the Madison Avenue aureole 
of the term. 

The word “development” demands 
an explanation as to “what.” This itself 
is probably one of the greatest benefits 
of the implementation of this new 
term. Those in development work in 


From a paper presented at the National Asso 
ciation of Educational Buyers regional meeting, 
Kansas City, Mo., October 1958 


trying to answer this, and thereby 
justify the monthly checks from the 
business officers, have actually devel- 
oped a philosophy which, to the utter 
amazement of a large group of cynics 
both within and without our institu- 
tions, has brought much challenge, ac- 
complishment and mutual benefit to 
all those in the service of our various 
institutions’ academic programs. 

If the director of development is 
going to develop his institution, he 
must answer “in what ways.” To 
answer these questions necessarily lifts 
his thinking out of the routine of day- 
to-day business. If he answers these 
questions in the full sense, it lifts his 
thinking out of the routine year-to-year 
business. This is valuable. 

Many public relations people have 
asked for too many checks that were 
supplied by too many business officers 
and paid to too many newspapers to 
purchase too much advertising that 
actually did not contribute to making 
the institution a better or more under- 
standable one. I am equally convinced 
that too many fund raising efforts have 
been carried on by too many public re- 
lations officers and campaign firms, 
paid for by too many business officers, 
to erect too many buildings that do not 
truly represent the academic directions 
the institutions should take. 


Sins 


Whether ours are private or public 


Become Known 


universities our sins become known, 
because even the most private college 
or university is quasi-public. Is it any 
wonder, when we look back over our 
past management and communication 
with our publics, that many potential 
donors have serious reservations in re- 
gard to our knowing where we want to 
go, or our ability to make efficient use 
of our resources and the gifts that we 
receive? 

Granted that the word “efficiency” 
in colleges and universities cannot 
possibly mean the same thing that it 
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A NEW BREED OF PSEUDO-ACADEMIC SOUL 


A concept of ‘‘development” that is a far cry from routine thinking 


does at General Motors, there is an 
obligation self-survival 
reasons to communicate this difference 
in meaning to our publics. We should 


also allow for the possibility of dis- 


and several 


covering a few aspects of industrial 
life that we might and should adapt 
to our colleges and universities. Maybe 
the greatest of these is the concept of 
development. It seems only logical 
that, since we are depending on in- 
dustry to supply much money, we 
should prepare ourselves to show busi- 
that we, 


long-term goals in mind and with a 


nessmen too, operate with 
well considered plan for attainment. 
Most great businesses got that way be- 
cause someone had a dream and a plan 
by which to make it a reality. Is there 
anything incompatible with America’s 
intellectual proving grounds your 
university and mine 
I think not 


tion have done little of this in the past. 


doing likewise? 


But we in higher educa- 


Faculty Is Answer 


How do we find out where we are 
going? If we truly believe our own 
words when we say, “the only reason 
for our existence is to make possible 
the academic program,” then one ob- 
vious answer lies with those who carry 
the faculty. 
Faculty members ought to be capable 


out these programs 
of dreaming; they ought to have goals. 
We assume this. We must assume, too, 
that they 


what our institutions ought to be aca- 


are capable of telling us 


demically. I submit that fund raising 
efforts or the work business officers do 
to operate the university are certainly 
not going to produce greatness, not 
even high quality. Only those on the 
production line can do this, and those 
are the faculty. 

Therefore, the first step in deter- 
mining long-range goals is to ask the 
faculty first to analyze the institution’s 
academic program in terms of: (1) 
present scope and quality and desired 


scope and quality; (2) present facil- 
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ities for teaching and desired facilities 
for teaching, and (3) the educational 
needs of the institutions’s publics. 
Faculty members are the ones to 
produce a restudied statement of the 
academic purposes and future goals of 
the college. This ought to be submitted 
to the development staff and the busi- 
ness offices. The business offices ought 
to be able to tell the development staff 
how much it will cost to bring into 
reality the dreams: of the faculty. The 
development office ought to be able to 
assess the fund raising potential of the 
institution and tell the business officer 
how much the public relations efforts 
should contribute to those dreams and 


on what time schedule 


Publicize Program 


The next step is for the chancellor 
or the president to communicate these 
ambitions to the governing board for 
approval. With the adoption and _re- 
sultant commitments of the governing 
board the approved long-range devel 
opment program should be publicized 
in terms of academic goals and attend- 
ant financial necessities. 

The process and time involved in 
preparing a development program will 
necessarily vary from institution to in- 
stitution. A self-study is implied, in 
any case. While there probably is not 
a “best” way, there are several points 
to keep in mind during the procedure 
Every faculty member should be ac- 
tively involved in the preparation. He 
should be given adequate opportunity 
to express his views on the institution 
as it is and the institution as it should 
become, and to state what he believes 
are desirable goals in his own academ- 
ic area. 

The philosophy of the administra- 
tion of the institution should reflect its 
that 


create the best possible circumstances 


sincere conviction its role is to 
in which the faculty may give the best 
possible education to the youth it 


serves. This brings out another differ- 


ence between the academic and busi- 
ness worlds which needs interpreta- 
tion. In the business world, it is the 
role of management not only to pro- 
vide the climate and tools, but also to 
prescribe the method of operation. 
Only within the very broadest mean- 
ing of the word should development 
officers, business officers, and the 
others in the university administration 
ever prescribe method. At least, none 
of us know of any great university or 
college where faculty members have 
teaching methods dictated to them. 

Sometimes we in administrative 
positions draw our university organi- 
zation charts with the faculty on the 
base of the triangle. If for reasons of 
communication we must do this, we 
should not forget that ou greatest 
brainpower is probably on the lowest 
end of the organizational chart. In 
dustrial management is quite different 
from this in its basic assumptions, 

In the process of preparing the de 
velopment program, it is not the role 
of the faculty merely to communicate 
its desires; it is its further role to syn 
Only after this 
process is completed should the ad 


ministration step in to determine how 


thesize those desires 


it can be of assistance most effectively 


Basic Questions To Study 


Some basic questions that should be 
given study in the process of writing a 
development program are: 

1. How large should the university 
be in terms of academic program obli- 
gation, desire and realistic potential? 

2. What is to be the liberal arts 
philosophy of the institution? Is it to 
be recognized in the traditional sense, 
or is it to be a service division in the 
preparation for education in the pro 
fessions? 

3. What is 


ship among the various schools of the 


the desirable relation- 


institution and between those schools 
and the 


autonomy 1s desirable or necessary for 


administration? How much 





the various schools, divisions and de- 
partments? 
4. What will be the 


standards of admission? Does the in- 


institution’s 


stitution consider itself in a position to 
determine its clientele and to what 
degree, or is its clientele imposed upon 
it by its locale and/or other factors? 

5. Basically, should the institution 
be a teaching or research organization? 
If it should be a combination of both, 
what balance should there be between 
imparting knowledge and adding to 
the total sum of knowledge? 

6. What will be the philosophy of 
the institution in regard to offering 
programs of a practical versus a 
theoretical nature? As compared with 
devotion to the more traditional aca- 
demic pursuits, what is to be the in- 
stitution’s attitude toward community 
service and trade school type courses? 

Answers to the foregoing questions 
appear to be basic to the formulation 
of any sound development program. 
They are not submitted as a complete 
list. 

Our development programs should 
provide the basis for determining how 
much 


endowment the _ institution 


should have, how much money 
should be raised annually for current 
operations, and what capital expendi- 
tures are needed in forseeable future. 

For those of us who have heard the 
faculty accused of being impractical, 
it might be well to remember that so- 
ciety’s greatest strides forward have 
been founded on ideas once consid- 
ered impractical. We might keep in 
mind that, when it comes to dollars 
and cents, the faculty is used to work- 
ing both personally and professionally 
on less than the rest of us. It might 
well follow that, if we in administra- 
tion are willing to listen, the faculty 
may prove quite adept at helping busi- 
ness officers get 150 cents of value 


from some of our budget dollars. 


A development program or blue- 
print for the institution’s future should 
serve as a guidepost to measure our 
successes and our failures. It should 
contribute greater understanding on 
the part of our publics and greater de- 
sire on their parts to be active partici- 
pants in the institution's progress, pro- 
vided the development office does its 
job. 

Let us examine the development 
officer's job. I am becoming bored with 
being called a “fund raiser.” My bore- 
dom is shared by many colleagues. It 
is due to a lack of general understand- 
ing of the concept of development. 

The purpose of the development 
officer is to interpret the philosophy 
and goals of the institution in such 
manner as actively to involve the in- 
stitution’s publics in the achievement 
of those goals. Any time a develop- 
ment officer is forced to ask a potential 
donor for a gift, he has failed to the 
extent that he has not been able to 
enroll, train and otherwise make ef- 
fective the service of a volunteer — be 
that volunteer a faculty member, trus- 
tee, alumnus, parent, minister, busi- 
nessman, or other friend who has good 
cause to be concerned with the institu- 
tion’s role in society. 

No development officer worthy of 
his profession looks upon his office as 
more than a “service center” for volun- 
teers and legislators in their efforts to 
contribute in appropriate ways to the 
ongoing program of his institution. 
The functions of public relations, pub- 
licity, publications, alumni _ relations, 
community relations, church relations, 
student recruitments, speakers’ bureau, 
and special events should all be con- 
sidered in this same light. 

If the development officer has one 
other major function, it is to ensure 
“continuity of effort” in the institu- 
tion’s long-term advancement. If a de- 
velopment officer is a fund raiser it is 


only in the sense that he has been able 
to make possible effective solicitations 
on the part of volunteers and has pro- 
vided the avenues of support and the 
desire to give. 

A few months ago a national cor- 
poration, because of the recent reces- 
sion, delayed construction of a $3 mil- 
lion building. This evidently repre- 
sented a change in plan for this com- 
pany and brings up an important 
factor to keep in mind in discussing 
development programs. A develop- 
ment program should not become a 
hard and fast statement; it should be a 
framework and not an unalterable 
demand to break ground for the new 
physics building on Sept. 16, 1962. It 
must be kept somewhat flexible, but 
its flexibility need in no way weaken 
its purpose or effectiveness. 

I simply do not see how we have 
had the gall to ask (“to ask,” not “to 
get”) so many people to give so many 
dollars when we were unable to tell 
them how those dollars fit into the 
total development of our institution. 
The fact that we as a people are in- 
vesting a bare 4 per cent of our nation- 
al gross income in higher education is 
not only a commentary on our society 
as a whole, it is also a commentary on 
our management and on our commu- 
nication with our publics. There is no 
question in my mind that on the books 
of all of our institutions are receipts 
for many gifts of $1000 which, if 
properly challenged, could well have 
been $10,000 or much more. 

The concept of development is es- 
sential in higher education today and 
will be for the foreseeable future. If we 
academic servants — the business and 
development officers — will devote 
ourselves to doing our biggest jobs, we 
can perform unprecedented services 
to our institutions as long as our blue- 
prints for the future are reflections of 
faculty dreams. . 





Institutional Self-Analysis 


.. . by members of the college or university staff is becoming increasingly important these 


days. John Forbes of the North Central Association of Colleges and Secondary Schools in the 


June issue will point out factors to be considered in conducting a college self-study, in the 


first article of a series. 
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Bookstore at lowa Boosts Sales 


and cuts selling costs through remodeling 


quarters to provide for self-service 


RAY VANDERHOEF 
Manager, lowa Book & Supply Company, lowa City 









HE biggest problems facing any 
college bookstore are caused in 
part by the huge crowds that queue 
up in front of the counter at the be- 
ginning of the school term. A lot of 
sales are rung up during this period, 
true, but I'm convinced that more 
could be handled. I’m further con- 
vinced that the costs of handling this 
peak-period traffic—in terms of clerks’ 
salaries, mistakes at the cash register 


that are accidental and otherwise, and 












inventory shrinkage—can be cut dras- 
tically. 

How? By switching from the tra- 
ditional clerk-service system to self- 






service, and having customers pay for 
their purchases at a check-out counter. Above: View of the bookstore operating at the State University of lowa under 
Two years ago, our bookstore, the the old clerk-service method. At this time all books, supplies and other 


lowa Book & Supply Company, items were stocked on the main floor, as shown in the plan below. 
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Above: Self-service bookstore after remodeling. Below: Layout of base- 
ment and main floor. In addition to basement area under the book- 
store, a thousand square feet under another store was acquired 








From Book Dept. 


switched to a self-service, check-out 
operation. We installed three check- 
out stands on the main floor, where 
supplies are sold, and six more in the 
basement book department. Here are 
some of the major benefits produced: 

1. In 1956, our gross dollar sales 
were 25 per cent higher than those 
for 1955, the last year we had clerks 
waiting on every customer. Since en- 
rollment at the State University of 
Iowa increased only 5 per cent dur- 
ing this period, and our prices rose 
approximately an equal amount, it is 
clear that 15 per cent of the gain can 
be attributed to the switch in selling 
methods. 

2. Despite the increase in sales 
volume, we have fewer sales people. 
Previously, there was a total of 35— 
nine full-time clerks and 26 part-time 
workers. We now employ 10 regulars 
and nine part-timers. 

Some additional figures show the 
effects of the shift even more graphi- 
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cally. When clerks served each of our 






customers, salary expense repre- 
sented approximately 14 per cent of 


our total 





dollar sales volume; now 


this percentage is only 10 per cent. 








Before, if a clerk served 20 customers 
per hour, he could consider himself 
a hustler. Today, during peak periods, 
each of our check-out lanes handles 






up to 100 customers per hour. 
Not 


some 


shown in these figures are 





important intangible benefits 
produced by reduced reliance on part- 


time help. The time and expense in- 







volved in training and supervising 
extras have been largely eliminated. 
















Also, the problems of absenteeism, 
money handling mistakes, and pilfer- 
age—all of which tend to be greater 
with part-time than with regular em- 
ployes—have been reduced sharply. 


Improved Selling Effort 

By being able to pick and choose 
our part-time people to a greater ex- 
tent than was possible before, we've 
also improved the over-all caliber of 
our selling effort. There 


arguments with the customer, less de- 


are fewer 


lay and confusion in answering his 















questions. All these benefits are at- 
tributed largely or completely to the 
adoption of self-service. 

3. Inventory shrinkage, which pre- 
viously amounted to approximately 
4% per cent of gross sales, is now down 
well below 1% per cent. Mistakes at 
the cash register also have been cut 
significantly. Previously, it wasn’t un- 













common during the rush period to 
find, at the end of the day, that the 
cash in the register drawer covered 
no more than 80 per cent of the 
amount that was supposed to be 
there. Speaking of our sales force as a 
whole, employe pilferage was an ex- 
tremely minor cause of this situation. 
The biggest reason was simply that 
our clerks, many of them part-time 
employes relatively lacking in retail 
experience, often couldn't figure the 
customer's bill accurately while trying 
to handle a crowd of customers four 





or five deep in front of the sales 






counter. 
4. Our sales of higher-margin mer- 
chandise — pens, wallets, jewelry, en- 





gineering supplies, for example — and 









of slow moving trade and engineering 
texts have increased anywhere from 
25 to 100 per cent. Previously, be- 
cause of the crowds, it was virtually 


impossible even to try selling this 
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merchandise during opening week. 
The clerks had all they 


handle orders for the books and sup- 


could do to 


plies in heavy demand. 

5. Most important, perhaps, we 
have substantially reduced the time 
wait for service 
during the opening week peak period. 
Formerly, if a student obtained his 
books or supplies in less than two 
hours at the height of the rush, he 
could consider himself lucky. Now, 
he seldom waits more than 


a customer has to 


10 min- 
utes. This speedup has been a power- 
ful sales booster. Customers no longer 
become discouraged by the crowds 
and leave without buying. Under the 
old substantial 
amount of potential business because 


system, we lost a 
of this situation. 

We have found that a self-service, 
check-out merchandising system pro- 
duces these benefits, basically _be- 
cause it eliminates the clerk as the 
go-between in most transactions. One 
result, of course, is a reduction in the 
sales force, particularly in the number 
But 


even more important, I believe, is the 


of part-time people, required. 


opportunity this modern merchandis- 
ing method provides to increase sales 
volume. 

One of the firmly established prin- 
ciples of the bookstore business is that 
you keep the customer waiting for 
service as short a time as possible. 
For, the longer he waits, the less youl 
chances of obtaining a sale. Another 
well known rule is that the more kinds 
of merchandise you expose to the cus- 
the 
more he'll probably buy. 


tomer while he’s in store, the 


Saves Customer Time 
Self-service makes it possible for us 
to exploit both of these merchandising 
principles to a much greater extent 
than was possible previously. First, 
elimination of the clerk sharply re- 
duces customer waiting time; this ap 
peals to those who are in a hurry and 
are prone to delay or forget about 
buying if they have to contend with 
crowds. Second, self-service has en 
couraged our customers to browse 
No clerk is “hanging around,” so the 
prospect can take as much time as he 
the 


item 


wants to make his selection. In 
process of looking for a given 
he'll pass many others. Some will at- 
tract his interest and he'll buy them 
on impulse. These impulse sales are 


an important reason for the 25 


pet 








cent increase in volume we _ have 
recorded since we installed self-serv- 
ice. 

Many retailers in the bookstore 
business, as well as others, believe 


that 
easier. If we're talking about 


self-service makes shoplifting 
a self- 
service operation that sends all cus- 
tomers through one or more check-out 
stands, this attitude is erroneous. In 
fact, just the reverse is true: Self-sery 
ice with check-out provides better in- 
ventory and money control, not less 
Here's why: 

The check-out stand pinpoints re 


With 


at one point, 


sponsibility for handling cash 
this task 


clerks on the selling floor are relieved 


concentrated 


of all temptation. 

Errors in pricing and mistakes in 
computation virtually are eliminated 
because all purchases are itemized 


and the prices are totaled on a cash 


register. This device is considerably 
less fallible than the mathematical 
abilities of some, perhaps many, 
clerks Also, the chances that the 


cashier will fail to add in the proper 












With mechanized check-outs, fewer 


salespeople handle greater volume. 


taxes, give the proper discounts, and 
make proper change are considerably 
less than the chances of the clerk do 
ing the same thing. For the cashier 
is trained specifically to perform the 
tasks of bill computation. The clerk 
on the other hand, looks at the task of 
totaling up the bill as just on® part 
and a secondary part at that, of a 
larger job 


(Continued on Page 34 








Self-service with check-out pro- 


vides a number of additional safe- 
guards for both money and merchan- 
dise. Salespeople have no opportunity 
to favor friends with reduced prices, 
a widespread practice that is consid- 
ered “part of the game” by some un- 
scrupulous clerks. It is extremely dif- 
ficult for a check-out cashier to show 
favoritism with so many 


eyes upon 


him. Furthermore, as a regular em- 
ploye, he has little or no motive for 
such a practice 

Despite the fact that merchandise 
is left out in the open, shoplifting is 
today far less of a problem in our 
than it to be. First, the 
need to “inspection” at the 


store used 
pass 
check-out counter represents a big 


barrier, phy sic al as well as psycholog- 


ical, for any would-be shoplifter. By 


clerk- 
shoplifter 


comparison, when we had a 


service store once the 
placed an article in his pocket with- 
out being seen 


that 


c han es were good 


he'd get away. There’s another 


point too: With most customers help- 
ing themselves, our salespeople can 
maintain a much sharper vigil against 
pilferage, particularly during rush 
periods, than was possible when each 
customer had to be waited on. 


Need Some Sales Force 


No self-service system, of course, 
completely eliminates the need for a 
sales force. Pens and pencils, mechan- 
ical drawing sets, and similar expen- 
sive and specialized items still must 
be demonstrated and described in the 
conventional manner. We keep this 
merchandise under glass in the sup- 
plies department on the main floor, 
and have a full-time clerk in charge 
of selling it. We use the rest of our 
sales force to help customers who 
can't immediately find what they're 
looking for, and to answer the in- 
evitable questions that arise occasion- 
ally regarding the price, quality or 
some other feature of the items dis- 


played on our shelves. Even with 


these qualifications, however, fully 
90 per cent of our customers are 
served, and 95 per cent of our sales 
are completed, without the use of a 
salesclerk. 

One reason these percentages are 
so high is that, before converting to 
self-service, we planned our store lay- 
out carefully. Stock was arranged sys- 
tematically — the books alphabetically 
by subject, and the supplies by end 
use. We put up a number of large 
signs, easy to read several feet away, 
and installed a modern fluorescent 
lighting The purpose, of 
course, was to make it as easy as pos- 
sible for the customer to find what he 
was looking for. We obtained a great 
deal of help regarding layout details 
from our suppliers. 

Many hours of effort went into this 
planning, but the results obtained — 
a substantial increase in sales volume, 


system. 


together with a substantial decrease 
in selling costs — have paid, several 
times over, for the time invested. . 


Three check-out stands on main floor, where supplies, arranged by end use, are sold. 
Layout of remodeled bookstore at the University of lowa is shown on page 32. 
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ARLY last spring, weary of the 

rocking chair to which I once 
aspired, surfeited with reading, writ- 
ing, experimental attempts at painting 
in oils, and contemplating the ways of 
the wildlife that visited our country 
home in the hills of Brown County, I 
took inventory of my personal stock, 
and decided that in spite of my nearly 
50 years of living in this Twentieth 
Century, my experience was extremely 
limited in view of the fact that some 
30 of those years had been confined 
entirely to the academic. 

Ten years ago, had anybody hinted 
that after my children were grown, 
graduated and gone, I would not ac- 
cept with joy unconfined an opportu- 
nity to enjoy slippered old age in lei- 
I would 
have promptly tapped him for the 


sure — and even laziness 


simples. But six months of no pressure 
and no push, six months of the fulfill- 
ment of a dream, and the walls started 
closing in. Either I had to go back to 
school or I had to go to work. 


Unqualified for Business 
Work? At what? My experience in 
With a Donkey” 


with underformers in a private school 


reading “Travels 


or translating “Arma virumque cano” 
with Rector Scholars at DePauw Uni- 
versity (a career that consisted of a 
total of three semesters), or my non- 
profit making role of being the wife of 
a college and university administrator 
who had been first a business manager 
and then a college president, or of 
being a mother to three children, hard- 
ly qualified me for the business world. 

And going back to school? In what 
field should I work for an advanced 
degree? Creative writing? Latin? Ro- 
Philosophy? It 
seemed to me the challenge was in 
finding a job; I knew I could attain the 


mance languages? 
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degree, but I wasn’t sure that the busi- 
ness world would accept a liberal arts 
product, old and inexperienced, and | 
had to find out. 

My only advantage lay in the fact 
that I lived only 18 miles from a state 
university, a commuting distance of 
no consequence which my husband 
had proved by covering it comfortably 
for the last six months. Getting out 
my heels and store-bought clothes, I 
shucked the jeans and loafers that had 
been both my play and work uniform 


and _hied myself to the university 


campus. In my naivete acquired by 
having been associated all my many 
years with privately endowed, liberal 
arts institutions of higher education, I 
thought one had only to approach the 
department with which one wanted 
affiliation and say, “I want work.” But 
a unit of “the government,” a state 
supported university works in “myste- 
rious ways its wonders to perform.” 
There is a building on the campus 
titled Divi- 
sion, adequately staffed by a director, 


appropriately Personnel 
an assistant to the director, a personnel 
assistant, a student employment coor- 
dinator, a keeper of personnel records, 
a receptionist, and numerous student 
assistants. 

This nonacademic personnel staff 
is composed of people who are trained 
absorbed, steeped and brewed in inter- 
viewing, screening, evaluating, indoc- 
trinating, channeling, policy making, 
and interpreting, advising, wage and 
salary scheduling, position and job de- 
fining and classifying (requirements of 
and need for), and most of all, pro- 
ficient in couching the classifications 
and salary grades in TP’s and CF’s and 
SM’s and FS’s and AD’s and IR’s and 
suffix numbers and “99’s” until an em- 
ploye is no longer flesh and blood, but 
by the time he is on the payroll, he 


may be known only as 60-400-27, 
1506, FSO9. To this building, staffed 
by these people, I was directed by 
friends in the Administration Building 
when they learned that I was in the 
market for a job. 


Sent to Personnel Division 


“You must go to the Personnel Di- 
vision first!” they advised in voices 
ridden with overtones of horror — the 
same tone of voice with which I had 
heard a student be advised by fellow 
student or professor that in order to go 
into History 302, he must have History 
of Western “You must 


have the prerequisite!” Where there’s 


Civilization. 


no sense, there’s no fear or feeling, so 
off to the Personnel Division with con- 
fidence and anticipation I high-heeled 
it. An official black and white sign at 
the entrance signified that I was enter 
ing the correct building. Inside the 


building, a remodeled residence, a 
charming receptionist seated behind a 
desk was playing hostess to a number 
of youthful aspirants, presumably stu 
dents, and to several men and women 
(some of them even older than I) in 
assorted categories of dress cotton 
dresses, T-shirts, linen suits, overalls 
coats and ties, pin curls, flats, heels 
silks and woolens. Each was seated at 
a small desk or on the lounge in what 


had 


room, preoccupied in filling out what 


obviously once been the living 
appeared to be some kind of question 
naire. No one looked up and no one 
but the receptionist knew that another 
hopeful had entered their midst 

“May I help you?” With a pleasant 
smile, the receptionist greeted me 

In my imperturbability and with all 
assurance I smiled back. “I'd like to 
see the personnel director.” 


“Have you an appointment?” 


(Continued on Page 36) 





Still confident, I replied, “No, but 
I'd like to see him concerning the pos- 
sibility of employment in the nonaca- 
demic division of the university.” 

“In that case,” she answered, hand- 
ing me the same kind of paper every- 
body else was working with, “just fill 
this out, and I will arrange an inter- 
view for you with the proper person.” 

Me? Did she mean me? Did I have 
to do what everybody else did? A 
graduate of one of the best liberal arts 
colleges in the country? And with an 
unknown number of graduate hours 
in some of the finest universities in the 
United States? Me? An Indian instead 
of a chief? Remembering that I was 
here to prove something or other I 
took the application blank, and finding 
a table top, began answering the ques- 
tions. By the time I had finished, some 
20 minutes later, everything personal 
in my heretofore private life was on 
that blank for all to see 
from ailments and abilities to scions 


and skills, or lack of 


everything 


Deflated and Discouraged 


deflated 
ptionist and a little hesitantly, 


Somew hat I approached 


the rec 
I think 
Would I step into the rear office for an 


returned the questionnaire. 


oral interview? I would. I did. And by 
the time I was through, I was finished. 
I couldn't type, couldn't take dictation, 
had no office experience, not even fil- 
ing, didn’t know what accounting 
meant, to say nothing of doing it, had 
no knowledge of bookkeeping, busi- 
ness machines, had never waited table 
or cooked professionally, had no li- 
brary experience, had done no record- 
ing — in fact, I had nothing 

What liberal 


French, philosophy, creative writing, 


price arts? Latin, 


the humanities — all down the drain. 
By that time, I wasn’t even an Indian. 
I could go to the library where there 
was a cataloging job open, or to pub- 
lications where there was an opening 
in editing, or to the business office 
where there was some proofing to be 
done, but I had never cataloged, never 
edited, never proofed and, frankly, 
was given little encouragement by the 
Personnel Division. 

Suddenly I began to understand 
why everybody referred to that part 
It had 
done to me what no one or nothing be- 
it deflated 
my ego, destroyed my confidence, and 


of the university in capitals 
fore had been able to do 


changed me from an assured, well ad- 
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justed, normal human to an apologetic, 
unsure psychotic — all this within an 
hour. No wonder my friends had 
looked at me with sympathy and in- 
credulity — sympathetic with my am- 
bition and incredulous of my achiev- 
ing it. My usual sensitivity to the 
thoughts and feelings of other people 
had let me down, apparently, and my 
self-assurance had overridden my good 
judgment. The academic, undoubted- 
ly, was my field and I was stuck with 
it. 


Hard To Explain 


The drive back to the country of- 
fered none of the usual pleasure. | 
didn’t bother to look for the 
great blue heron that always stood 
body deep in a field pond, fishing; I 
didn’t watch for the white flag of the 
buck that usually disappeared into the 
thicket just as I passed. I had prob- 
lems. It was difficult enough to ration- 


even 


alize my deficiencies to myself, but it 
was going to be next to impossible to 
explain them to family and friends. 

The next few days saw me run the 
gamut of emotion from self-depreda- 
tion through despair, frustration, self- 
pity and resentment until time and dis- 
tance restored my mental equilibrium 
and I became just plain mad. In phys- 
ical frenzy, I attacked the red clay, 
still sticky from the spring rains, dig- 
ging, fertilizing and planting. I 
chopped weeds, painted lawn furni- 
ture, washed windows. The more an- 
tipathy I had to the job, the more vio- 
lently I attacked it. 

In the middle of the kitchen floor, 
where I was on my hands and knees, 
scrubbing, I suddenly recalled a party 
a year or two before at which I was a 
dinner partner of Henry Luce. In 
our conversation concerning mutual 
friends and acquaintances on his staff 
and in my husband’s field, he men- 
tioned having been on the campus of 
a small midwest liberal arts college 
where just recently a new president 
had been inaugurated. 

“I have been thinking,” he reflected, 
“what a satisfying life the future holds 
for that man and his wife — pleasant 
surroundings, a gentle and intelligent 
group of people to work with for as 
long as they want to stay.” 

I'm sure my incredulity was re- 
flected in my face as I questioned: 
“Don’t that the average 
term-in-office of a college president is 
now five years?” 


you know 


Halfway to his mouth, Mr. Luce’s 
fork was returned carefully to his plate, 
and turning to face me completely, 
and with infinite wonder, he stated: 
“You know, that’s the most amazing 
sociological fact I’ve learned on this 
trip across the United States. What 
happens? Where do they go from a 
college presidency? What 
there?” 

I sat back on my heels and began to 
laugh. The crisis was over. If he could 
only see me now! I threw the scrub 
brush to one side, washed my hands, 
and started for my clip board and pen. 
I'd write Mr. Luce and give him more 
sociological data and tell him what 
one former college president's wife 
was doing! And that is when the tele- 
phone rang. 


else is 


Call Changes Life 


A complete reversal of mood 
prompted my cheery “hello.” I was no 
longer frustrated, futile or furious. The 
voice at the other end of the line was 
professional and to the point and 
changed my life from the environs of 
the ivory tower and/or the rocking 
chair to the mysteries and complexities 
of the world of business. 

“This is the Personnel Division of the 
university. We have been looking over 
your application and wonder if you 


would be interested in applying for the 


position of a personnel manager at the 
student union. The position has not 
been listed as yet, but we will be hap- 
py to set up an interview for you with 
the director.” 

I could editorialize at length upon 
the interview, the offer of the job, the 
introduction to the staff, the five weeks 
of extensive and intensive training, the 
battles I had with myself to convince 
me that I could handle the situation, 
the helpless feeling upon learning 
that, upon completion of the new addi- 
tion, the building would be one-sev- 
enth mile long, contain 200 guest 
rooms, a half-dozen dining rooms in 
addition to the auditorium, meeting 
and conference rooms, beauty shop, 
gift shop, and so on — all of which my 
secretary and I would staff. 

I could describe my exasperation at 
being introduced and _ subsequently 
called by my first name by everybody 
from the director to the bus boys, my 
disgust at the endless memos, pink 
slips, communications, paper work, 
go-g0-go 
ferences, the strict adherence to 10 


committee meetings, con- 
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minute coffee breaks, the lack of a 
sense of humor on the part of almost 
everybody. I could, most of all, con- 
fess my humiliation at being so dis- 
honorably, disgracefully and disheart- 
eningly ignorant. 

Budget, time cards, invoices, requi- 
sitions, vouchers, pay advices and pay 
advances, insurance forms, change of 
status, appointment and separation 
forms, requests for new positions, the 
university policy manual haunted me 
by night and the personnel to whom 
they referred surrounded me by day. 

I began to read everything I could 
find that related to my new station in 
life: “Principles of Human Relations,” 
“Introduction to Modern Business,” 
“Industrial Management,” “How To 
Train Supervisors,” and then I found 
the “Personnel Handbook” by John F. 
Mee. 

While I can’t pretend that I wasn't 
bored facts and flat 
became absorbed with 


with so many 
statements, I 
line and staff functions, organization 
charts, and human relations. I found 
in many cases that a cup of coffee with 
a janitor who played the piano pro- 
duced a more animated conversation 


than I had experienced with some well 


known concert artists; a waiter in one 
of the dining rooms had more than a 
perfunctory interest in art and pro- 
pounded a theory of modern art that 
was new and completely exciting and 
equally as well defended as many | 
had heard from experts and critics; a 
bus boy, student from Iraq, and I prac- 
ticed our French when we met in the 
dining room, in the kitchen, in my of- 
fice, and at his locker; another student 
in the school of business had a hearty 
interest in the comparative merits of 
informative and entertaining writing. 
The same intellectual curiosity and 
innate ability that had produced the 
James Johnson Sweeneys, the Norman 
Cousins, the Arthur Comptons, the 
Phyllis Curtins, the Allen Tates, the 
Hume Cronyn and Jessica Tardys, and 
others who had sat at my dining table 
at one time or another was inherent in 
many of my employes. | conducted 
staff 
philosophy and policy of the univer- 
sity and 


training sessions in the basic 
the union and learned fai 
more than any of the trainees. I dis- 
covered their keen interest in being 
more than emploves, their desire to be 
recognized as individuals with status 


the best cook, the best fountain 


| was referred to a rear office where an oral interview took 
place and, by the time | was through, | was finished! 
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clerk, the best janitor on the staff who 
had as much to do with the success of 
the business as the director himself. 

I worked with a new department 
head fresh from industry, a talented 
and capable young man whose experi- 
ence with the labor market had been 
in a metropolitan area and whose un- 
derstanding of human relations was 
about equal to my knowledge of cost 
accounting. Like dripping water, I re- 
peated the fundamental principles of 
the university with respect to its em- 
ployes, explained the rating system, 
the merit system, the importance of 
communication, the secrets of an ap- 
pointive position and the attendant 
benefits, the necessity of patience with 
tenured emploves, and the dependence 
of each department head upon his su- 
pervisors until one day I realized that 
my pupil was thinking in terms of the 
employe instead of himself, he spoke 
to the cooks as women than 


laborers, and his voice was that of a 


rather 


gentleman and not of chain-gang boss 
It was then that I felt a sense of ac 
complishment and that my education 
was only beginning 

The ivory tower had given me the 
background for my new field, but until 
I had worked in the 
emergency, “bussed” dishes during a 
shortage of help, checked washrooms 
to pin-point the peak periods of trash 
accumulation, sleuthed in behalf of the 
billiard room manager to ferret out the 
reason for the disappearance of all the 
8-balls, run the elevator two hours at 


kitchen in an 


a stretch to research the wear and tear 


on a woman's back and legs; not until 


I had done all these things and many 


more did I achieve an understanding 
of the nonacademic employe. 

The CF’s and SM’s and 99's and the 
payroll are still an enigma; the details 
remain an anathema and I yet can't 
complete a pay advice and appoint 
ment without the help of my secretary, 
but I no longer think of the personnel 
division in capitals, and realize now 
why a number of years ago my hus- 
band was interested in and promoted 
enthusiastically an organization on col- 
lege and university campuses to pro- 
mote the welfare and well-being of 
nonacademic personnel. 

Most important to me, however, is 
the realization that even at my decrepit 
stage in life, I'm still learning and I've 
found a place for myself outside the 
academic but still within the halls of 
ivy. a 
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Students at open listening posts and booths in the Blackburn language laboratory. 


LOW-COST LANGUAGE LABORATORY, 


WARREN 5S. WALKER 


Chairman, Division of Humanities, Blackburn College, Carlinville, Ill. 


N THE expanding list of institu- 
tions that realize the 


benefits of language laboratories, the 


maximum 


small private colleges are accounting 
for a proportionately lower percentage 
of the total. The reason for this is all 
too evident: the prohibitive cost of 
most multifunctional audio installa- 
tions. Major universities often talk in 
$10,000 to $40,000, 
sums beyond those the average small 


terms of from 
college is willing to invest in a venture 
still in the experimental stage. 

The laboratory opened in Septem- 
ber 1957 at Blackburn College, built at 
a total cost (furniture included) of 
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just under $2500, may well provide 
the formula sought by institutions with 
limited budgets. 

The general purpose of the labora- 
tory at Blackburn is similar to that of 
laboratories elsewhere: to provide stu- 
dents in certain courses with adequate 
facilities for listening and recording. 
An obvious function of any audio room 
is to give students the opportunity to 
listen several hours a week, during 
their spare time, to recorded speech 
material, and per- 
formances, under supervision. But 
what is more important, especially in 
view of the growing shortage of teach- 


lectures musical 


ers, is the role of the language labora- 
tory in increasing the instructional 
time that a college can offer without 
adding to its teaching staff. 


Procedures for Language Study 
Tapes and records for foreign 
languages are played for students in 
soundproof booths where they can re- 
peat pronunciation drills, for example, 
or answer questions aloud without dis- 
turbing others. Lengthy conversations 
between instructor and student can be 
carried on without the presence of the 
former; even oral examinations can be 
given by the instructor in absentia. 
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In advance of a given assignment, 
an instructor can cut a master tape 
asking questions or directing students 
to make desired responses. After each 
question or comment, a pause of suffi- 
cient length is left for the student's re- 
sponse. When the student reports for 
his laboratory assignment, this taped 
material is piped to him through ear- 
phones; during the pauses, the stu- 
dent gives the appropriate responses 
into a microphone installed in the 
booth. All the while this exchange is 
going on, the completed conversation, 
both question and answer, is being 
picked up and recorded on a second 
machine. 

This second tape can be played back 
to the student any number of times— 
perhaps to allow him to compare his 
French pronunciation with that of his 
instructor. It also can be used by the 
instructor, or assistant, to evaluate the 
progress of the student or to point out 
to him his strengths and weaknesses in 
the subject. 

When the exercise is completed, the 
master tape is stored for a future class; 
the second tape, of only temporary 


corder No. 2. Answers from a second 
quartet, along with the questions 
again, can be simultaneously recorded 
on Tape Recorder No. 3. This arrange- 
ment can be extended indefinitely. In 
practice, however, we find that rarely 
do more than four of our students sign 
up at a given hour for this type of 
work. 

Laboratory work at Blackburn does 
not replace classwork, nor are there, 
as at many colleges, definite hours 
when whole classes report at the lab- 
oratory. Instead, the instructor as- 
signs X minutes, or hours, of labora- 
tory work for a given week, and the 
student reserves a booth at a time that 
fits conveniently into his schedule. The 
responsibility for completing the as- 
signment rests entirely with the stu- 
dent. 


Listening to Music 


The title language laboratory often 
is misleading in that many laboratories 
provide recording and listening serv- 
ices for courses outside the language 
field, most frequently for courses in 
music. At Blackburn, equipment was 


and inexpensive turntable (equipped 
with a magnetic cartridge and 
diamond styli) and a small pre-ampli- 
fier that nets for $10. 

When one is piping music through 
a channel to booths, it is necessary to 
use the best available high-impedance 
crystal headsets if fidelity approximat- 
ing that produced by multiple speak- 
ers is to be achieved. Expensive and 
fragile in comparison with the low-im- 
pedance magnetic phones used for 
general purposes, we reserve these in- 
struments for music students only. 

Because magnetic impulses do not 
erode as microgrooves do, tape is far 
more economical for repeated use than 
discs. But it is probably tape’s versa- 
tility that is most attractive to music 
instructors, for it allows them to set up 
listening programs tailored to the 
needs of their respective classes. With 
tape it is a simple matter, for example, 
to interpolate analyses and commen- 
taries at appropriate intervals in musi- 
cal selections, or to juxtapose, for pur 
poses of comparison and contrast, pas 
sages from several different musical 
masterworks 
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reliable senior students have 
trained in the mechanics of 

tapes, playing programs, 
scheduling hours for student users, 
and assigning channel time to differ- 
ent courses. 
technicians 


Two 
been 
cutting 


The services of neither 
nor instructors are 
needed for operating the laboratory. 


value, is eventually erased. Usually 


several students, each in his own 
booth, participate in this type of two- 
way conversation, first one and then 
another responding in a prearranged 
order. 

Student groups in numbers divisible 
by four offer the maximum efficiency 
under this arrangement, for the neces- 
sary microphone mixers come equipped 
with four input jacks. All students re- 
“their master’s 
voice” from Tape Recorder No. 1; the 
first four students take turns respond- 


ceive questions in 


ing, and their answers, along with the 
questions, are recorded on Tape Re- 
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chosen with an eve to its adaptability 
to the needs of courses in music ap 
| Only 
high-fidelity tape recorders were con 


preciation anc’ music history. 


sidered and those finally selec ted are 


four speakers 


rated as | instruments, each with 

All music is played through these 
machines, which serve dual functions 
as regular tape players and as ampli 
fier-speaker combinations for discs 
spun on a connecting turntable. In its 
latter capacity a rec order effects a con 
siderable saving, for it provides high- 
fidelity reproduction with a minimum 


of additional components: a simple 


With disc-to tape 


tape to-tape an 


mii rophone to-tape recording com 
binations possible in a laboratory pro 
gramming tor specific learning situa 
tions is From the 


easy mstructor s 


point of view, it is especially easy at 
Blackburn, for most of the pretaping is 
done by student ope rators; the instruc 

tor need only fill out a program sheet 
and provide the material he wishes to 


have “dubbed in.’ 


Two-Way Most Economical 


In the Blackburn College laboratory 
and herein lies the chief reason for 
its low 


all electronic sig 


initial cost v 
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Student following in text the 
Observers (left to right); Robert Hemphill, builder of the language laboratory; 
Dr. Warren Walker, designer, and Dr. Robert P. Ludium, college president. 


nals are handled through a central con- 
trol panel. At his booth, the student 
has only headset, microphone and 
whatever written study aids may ac- 
company the assignment. If it is sim- 
ple listening that is involved, four dif- 
ferent programs can be run simulta- 
neously, the student selecting from 
among, let us say, speech, French, 
German and poetry readings simply 
by plugging his headset into the ap- 
propriate channel. If there is present 
a group that needs question-and-an- 
swer facilities, which require two ma- 
chines, this will, of course, reduce to 
three the number of possible pro- 
grams. (A laboratory might have any 
number of channels, however, de- 
pending upon the needs of its college 
community; at Blackburn four seemed 
to be practical. ) 

both 


through 


Wiring to permit reception 
the 


chines at the control table invalidates 


and transmission ma- 
one of the basic assumptions of some 
laboratory builders, namely, that a re- 
corder is booth 


Dr. Elton Hocking, in a report on the 


necessary for every 


laboratory at Purdue University, 
writes: “Only a small number [of lab- 
oratories] provide a recorder in every 


In short, most ‘lan- 


booth, as we do 






instructor's reading of a passage in French. 






































































guage laboratories’ are listening 
rooms.” They may well be only listen- 
ing rooms, but they need not remain so 
for want of costly recorders. 

Adequate recording facilities, as the 
Blackburn project demonstrates, re- 
quire only that booths be equipped 
with microphones that lead back to 
the console. (A reliable crystal micro- 
phone sells for $9 net; a top-quality 
tape recorder nets at about $200!) This 
system easily can accommodate lan- 
guage classes in schools with enroll- 
ments up to 1000. 

As to listening vs. recording , it 
should be noted that in a small college 
where classes in music, English and 
speech, as well as foreign languages, 
use the laboratory, listening will con- 
sume much of the channel time, but it 
seems impractical to have listening fa- 
cilities only when a slight additional 
outlay will provide a two-way system. 

The laboratory here will accommo- 
date 17 


soundproof booths and six at listen- 


students at one time, 11 in 


ing posts along a table. The booths 
(36 by 
structed of acoustical tile framed in 


36 by 54 inches) are con- 


hard wood. Selection of the listening 
table was partly controlled by the 
space available in the center of the 


laboratory. A sturdy but inexpensive 


oak office table (30 by 72 inches), 
which leaves ample room for chairs, 
Both the booths 
and the table, as well as the control 


answers our needs. 


panel, are bolted to the floor to pre- 
vent any movement likely to weaken 
electrical connections or damage 
wires. 


Operation and Maintenance 

The simplicity of the Blackburn 
tvpe of laboratory reduces operation- 
al costs greatly, for the services of 
neither technicians nor instructors are 
needed. The mechanics of cutting 
tapes, playing programs, scheduling 
hours for student users, and assigning 
channel time to different courses can 
all be handled readily by reliable stu- 
dent personnel. At Blackburn the work 
is done by two seniors who trained for 
the job for four or five hours. 

Except during the preparation of 
foreign language exercises, faculty 
members are rarely seen at the Black- 
burn laboratory. Apparently student 
management is impossible in the 
laboratories, for a recent 
M.L.A. questionnaire implies that a 
faculty operator is necessary. 

The faculty director at Blackburn 
spends only an hour or two a week 


standard 


in the laboratory, answering questions 
about equipment and circuits or dis- 
cussing audio procedures with the stu- 
dent monitors. Contrast the cost here 
with that of a small southern univer- 
sity that allots the full time of two in- 
structors to the operation of its labora- 
tory. 

Simplicity also reduces sharply the 
maintenance costs, four machines ob- 
viously requiring less for upkeep than 
would a whole room full. Used under 
the proper conditions, tape recorders 
are now virtually indestructible. 

Since the equipment is stationary, it 
takes none of the wracking suffered 
by audio equipment that is bounced 
about from classroom to classroom. 
Nor are its control knobs and levers 
twisted and yanked by dozens, per- 
haps hundreds, of untrained and care- 
less hands. Only the two experienced 
operators are authorized to touch the 
switches on the control panel. 

Replacement of such expendable 
items as electronic tubes and recorder 
heads poses no problem for the regu- 
lar operators, and the costs for parts 
and for repair work that has to be 


done outside the laboratory are not ex- 
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pected to exceed $150 per year. Dur- 
ing the first year of operation, when 
depreciation could be expected to be 








lightest, upkeep amounted to a mere 


$3.30. 








Laboratory's Reception 

It is gratifying to report that, in the 
main, students welcome the help af- 
forded by the laboratory. Most do the 
required work; many sign up volun- 








tarily for extra hours, especially music 
majors, who may want to hear the 
same symphony or opera repeated sev- 
eral times. During the 1957-58 aca- 
demic year an average of 173 student- 
hours per week were logged at the 
laboratory; student-hours cannot be 
equated with assignments, for, with Table with 
the exception of music work, few as- @ letening 
posts 

signments are of more than half an 

hour’s duration. Students favor eve- 
ning hours, and at present there are 





nights of the week. If the demand for 








three laboratory sessions on each of six 


audio services continues to increase, 
afternoon sessions will have to be tL) 
added to the program. 

It is too early to assess fully the in- 
crease in teaching effectiveness that 
can be attributed to the laboratory. My 08 Quetta 
colleagues on the faculty are optimis- 6 Open listening posts 
tic, however. One professor reports © Gimmes te Gees ent gem 
that her classes in beginning French 
are consistently ahead of those of pre- 
vious years; the chairman of the music 
department feels justified in requiring Control table [ 

| 














more frequent analyses of musical 








masterworks, knowing that students 








now have available unlimited time for f} Ty Cabinet 
listening to high-fidelity recordings. yh 


storage 

















One thing is certain: The language 4 


laboratory is here to stay. The prospect 





of continued experimentation with a 


teaching tool that has already proved Floor plan of the language laboratory at Blackburn College, Carlinville, Ill. 
its worth is a pleasant one indeed. 8 y 


ITEMIZED COST OF EQUIPMENT INSTALLED IN BLACKBURN COLLEGE LANGUAGE LABORATORY 


AUDIO INSTRUMENTS 6 Sets of earphones 81.90 4 Jack-boxes, complete with 

Tape recorders $ 729.35 26 Sets rubber cushions 2 jacks apiece 

Record player 39.95 for earphones 35.76 (for microphones) 4.04 

Hi-fi turntable and ac- 31 Miscellaneous plugs 18.41 
cessories §2.60 

Pre-amplifier 10.10 MATERIAL FOR CIRCUITS FURNITURE (freight included) 

Microphone mixer 39.95 700 ft. single and double core 11 Booths 720.87 

Microphones 36.00 shielded cable 41.80 1 Table (small) 17.00 

Mounts and flexible arms 20 Jack-boxes, complete with 1 Table (medium) 30.50 
for microphones 17.93 4 jacks apiece 20 Chairs 218.84 

Sets of earphones 57.60 (for headsets) 25.: 1 Metal storage cabinet 52.50 
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ROBERT M. LITTLE 
Robert M. Little Architect & Associates, Miami 


Residence Hall Ils New Campus 


The University of Miami's new residence hall for 720 girls at Coral Gables, Fla. 
The seven-story T-shaped building has a concrete frame, flat slab, with precast con- 
crete panels on the exterior. Windows are of the aluminum awning type with enamel 
faced panels. Pictured in color on the front cover is another view of the residence hall. 
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Landmark at the University of Miami 





HE rapid growth of the University 
of Miami in Coral Gables, Fla., 
forced an expansion of the area that 
had been designated in the master plan 
for new residence halls. The new 
dormitory for 720 girls was so placed 
as to create a campus landmark visible 
from the new widened highway lead- 
ing to and from central Miami. In 
order to provide ample parking space 
in this limited land area, it was neces- 
sary to design a vertical structure. 
Although it is conceded that for 
economical operation residence halls 
should be designed to house only 150 
students, we solved this problem by 
making each floor individually con- 
trolled by means of a counselor station 
and suite. The building is so planned 
that it can be “repeated,” with the 
















large formal room being used as a com- All floors (above the first) have 12 single rooms, 
mon area with a screened patio on each with a private bath, and 50 double rooms 
either side with connecting baths. A special feature is the fixed 

The first floor is devoted to adminis- equipment in each room designed by the architect. 


tration and recreation, with double 
rooms in the south wing. The recrea- 
tional area, which is divided into three 
parts, can be used as one great area 
for large parties if the sliding plate 
glass doors are opened onto the patio. 


(Continued on Page 45) 
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Adjacent to the recreational area is a screened patio for lounging under the tropical sun. 


(Continued From Page 43) 

The area within the building is for in- 
formal activities; adjacent is a screened 
patio for lounging under the tropical 
sun. The large room adjacent to the 
patio is restricted to formal functions; 
however, it can be used for music and 
more formal lounging and activities. 

The typical floor consists of elevator 
lobby, counselor's office and suite, 12 
single rooms and private baths, and 50 
double rooms with connecting bath. 
Every other floor has a room for vend- 
ing machines, and alternate floors have 
a pressing room. Each floor is of a dif 
ferent scheme: vellow, 


color gray, 


greens, blues, reds. The floors are sur- 


faced with two-tone tan cork asphalt 


tile, and the ceiling is of white acous- 
tical plaster. Walls are painted con- 
crete block. Every sleeping room is 
equipped with custom designed fixed 
furniture. Each girl has an individual 
closet with a folding door whose lock 
is keyed to the entrance door. The 
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laundry, drying area, and sun deck are 


on the roof. 


Construction Data 

The residence hall has a concrete 
frame, flat slab, with precast concrete 
panels on the exterior. Interior parti- 
tions are concrete block. Windows are 
of the aluminum awning type with 
enamel faced panels. Stairways are 


concrete with metal safety treads 
The main stairway is precast terrazzo 
with an aluminum and walnut railing 
Floors on the first floor are white ter- 
razzo with pink and black chips; the 
administration area has plastic floor- 
ing. All floors in rooms and corridors 
are two-tone cork asphalt tile. 

The walls are mostly exposed con- 
crete block, painted in exotic and 
pleasant colors for gracious living. 
Public plaster 
covered with plastic material for the 
efficiency of 


spaces have walls 


maintenance. Ceilings 


throughout are acoustical plaster and 


tile for quality living and a background 
of color schemes 
The entire building is heated by a 


central hot water system with unit 


heaters in each room, individually 


thermostatically controlled. General 
lighting is a combination of fluorescent 


Each 


controlled — by 


and incandescent room has a 


telephone; exits are 
lights and sound at the first floor con 
trol desk. The state law demands open 
exits, which require electronic controls 
as a responsibility of the institution 

The building is serviced by three 
automatic elevators. The only refriger- 
ation is in the caterer’s kitchen for the 
formal lounge. Future air conditioning 
is planned for the formal lounge. A 
special feature is the fixed equipment 
in each bedroom designed by the 
architect 

Cost of construction was $2,326,- 
892; of fixed equipment, $191,318. 
Cost per square foot was $14, and the 
cost per student, $3487.80. 2 

















Low-maintenance finish of the new interior consists of exposed con- 
crete ceilings, plastic coated wall covering, and vinyl tile floors. 
Electrical wiring runs through the hollow cores of concrete slabs. 


I F YOU walk through the campus of 
Williams College today and turn 
off Main Street 


tory, you will come upon two dormi- 


toward the observa- 


tories, East College and Fayerweather 
Hall. Both buildings appear much as 
they did to the students who lived in 
Out- 


wardly, the two historic buildings re- 


them more than a century ago 


main in all their early charm 

But if you walk through the door- 
way of either building, you will see a 
vast difference. From beautifully pan- 
eled ceilings to tiled floors, every room 
is completely modern. The atmosphere 
is warm and comfortable. And as you 
make your Way down the now cheer- 
ful, well lighted corridors, you may 
wonder how all this has been done 

Williams College was established as 
a “free school” in 1791, and as a col- 
1793. In 1841, the original 
East College building burned to the 
ground and was completely rebuilt. 
Hall, then known as 
South College, was built in 1842. 


lege in 


Fayerweather 
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Recently Williams was faced with a 
problem common to many eastern col- 
leges. The two dormitories were show- 
ing their age. The original wood fram- 
ing had begun to deteriorate, and they 
were virtual tinderboxes. We wanted 
to preserve the exterior appearance of 
the buildings, but to reconstruct the 
interiors to make them completely fire- 
safe 

Working with Lawrence J. Tracy, 
then chief structural engineer for the 
architects, Cram and Ferguson, now a 
consulting engineer in Boston, a new 
concept for rehabilitation of old build- 
ings was developed. We found that by 
using precast concrete interior bearing 
walls and cellular 


prec ast concrete 


floor and roof slabs, we could recon- 
struct a building in a period of one 
summer vacation, and at a cost far 
lower than that of a new building 
The program was a unique but rela- 
tively simple one. Basically, it called 
for removing the entire wood frame 
interior of each building, leaving only 


the exterior brick walls. Then, with this 


A New Look 


PETER P. WELANETZ 


Superintendent of Buildings and Grounds 
Williams College, Williamstown, Mass. 


shell being used as bearing walls, the 
entire concrete interior, including com- 
pletely new electrical, heating and 
plumbing systems, could be installed. 
Through this plan, the restoration of 
East College was completed in the 
summer of 1956, and Fayerweather 
Hall in the summer of 1957. 

The walls of the buildings are 
roughly 18 inches thick at the first 
floor and step back about 4 inches at 
each floor level above. The use of a 
clip angle anchored to the wall at each 
ledge provided the bearing for the 
precast floor and roof slabs. The base- 
ment partitions are poured concrete, 
but all interior walls on the floors 
above, including the nonbearing parti- 
tions, are precast concrete. 

The speed with which these build- 
ings were restored was primarily the 
result of use of the precast concrete 
units. Once delivered to the building 
site, the floor and roof slabs were 
hoisted directly from the truck into 
position on the inside of the building. 
There they were lined up, leveled and 
grouted. This cement grout flows into 
a specially designed joint key between 
the slabs and joins them into a flat rigid 
unit. This provided an immediate floor 
for the construction of the partition 
walls for the next story. 

The underside of the precast floor 
and roof units provided a finished ceil- 
ing, simply by caulking the joints and 
painting. The ceiling lighting fixtures 
were installed by cutting a hole in the 
bottom side of the slab and running 
wires through the hollow cells. The 
insulation fill for the roof was a light- 
weight concrete. This was covered 
with a built-up tar and gravel roof. 

Ceramic tile was used to cover the 
interior stairwell walls entirely and 
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used as a wainscot in hallways. On the 
upper part of the corridor walls and in 
student rooms, the walls were finished 
with a fabric covered with an oil-base 
paint and finished with a vinyl plastic. 
A 2 inch concrete floor fill was poured 
over the concrete slabs and finished 
with vinyl floor tile. 

While we probably could have built 
at lower cost two buildings of a dif- 
ferent design, we preferred to retain 
the architectural flavor of these historic 
buildings. In the reconstruction of 
Fayerweather Hall $90,000 was saved 
by making use of the original brick- 
work in the outside walls. The use of 
precast fireproof concrete also saved 
a considerable amount over any other 
method that might have been used 

In addition to the savings, other ad- 
vantages of this system were too great 
to ignore. First of all, each building 
was completely rehabilitated in the 
brief period of one stimmer vac ation 
There was no interruption in student 
housing. The materials used in the new 
fireproof interior were of a permanent, 
high-quality, low-maintenance — type 
This means greater savings in the fu 
ture 

Perhaps our greatest satisfaction 
comes from the fact that these build 
ings are now complete lv fire resistant 
Che particular floor and roof units 
used are monolithicly cast, with steel 
reinforcing rods accurately positioned 
and adequately covered with concrete 
on all sides. This type of floor and roof 
deck, with 1% inches of concrete fill 
has been awarded a three-hour fire re 
sistance rating by the National Bureau 
of Standards, which will meet even 
the strict ratings required for multi- 
story buildings in densely built-up 
metropolitan areas 2 


to Old Buildings at Williams College 


Restoration became a one-summer job, through use of precast 


interior concrete walls, floors and roof slabs 



















































































Above: Once at the job site, the concrete floor slabs were 
hoisted directly from the truck to position inside the building. 
Below: High-speed erection made it possible to reconstruct 
the building 
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in the brief period of one summer vacation 




























































TEST 


the qualities of supplies purchased 


— AND SAVE 


GEORGE R. LARKE 
Planning Analysis Division 
University of California, Los Angeles 


OST business managers or pur- 

chasing officials would agree that 
methods of inspection, sampling and 
testing, appropriate to the type and 
amount of supplies purchased, should 
be employed to determine whether de- 
livered supplies are the same or equal 
in quality to those described in the 
specifications. 

To learn the extent of agreement 
with this purchasing principle, and to 
obtain other information about actual 
tests used to help determine the qual- 
ity of supplies purchased, a nation- 
wide survey’ was recently made of pur- 
chasing officials of 100 selected uni- 
versities and colleges, 108 large city 
school districts, and 53 states and 
territories. 

Other specific purposes of the study 
were: (1) to determine what methods 
of inspection, sampling and _ testing 
were used by purchasing departments 
of selected educational institutions and 
other institutions in connection with 
the selection and purchase of certain 
classes of supplies; (2) to compile, 
organize and make available for use a 
selected number of simple, practical 
and performance tests for purchasing 
personnel and others interested in test- 
ing the material qualities of commonly 
used supplies, and (3) to develop a 
plan for use by purchasing personnel 
and others in which appropriate in- 
spection, sampling and testing meas- 
ures would be used to help guarantee 
the material quality of supplies in full 
compliance with terms of a supply 
contract or specification. 

The 100 selected 
colleges included in the study were all 


universities and 


represented in membership in the 


‘Part of the author's doctoral dissertation, Uni 


versity of California at Berkeley, February 1958 
ow 
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National Association of Educational 
Buyers by some purchasing, business 
or other official of the college or uni- 
versity. These educational institutions 
were sent a questionnaire and a sep- 
arate form upon which they were re- 
quested to write in detailed procedures 
of any simple practical or performance 
tests used to help determine material 
qualities of supplies. 


Questions Asked 

University and college purchasing 
or business officials were asked to reply 
to the following questions: 

1. What were the various inspec- 
tion, sampling and testing methods 
used in the purchase of supplies? 

2. To what extent were methods of 
inspection, sampling and testing de- 
scribed in written supply specifica- 
tions? 

3. What members of purchasing de- 
partments, and others, inspected, 
compared supply samples, and made 
tests to determine whether supplies re- 
ceived were of the desired qualities? 

4. What, in the opinion of purchas- 
ing personnel, were some of the values 
of using adequate inspection, sampling 
and testing methods? 

5. What provisions were made to 
provide for inspection, sampling and 
testing costs in the purchasing budget? 

Approximately 35 per cent of the 
universities and colleges responded to 
requests for information on tests and 
inspection, sampling and testing pro- 
cedures, Of the number responding, 
93 per cent stated they made inspec- 
tion of supply qualities prior to pur- 
chase and 74 per cent after purchase. 
Failure to follow up with appropriate 
inspection or tests at the time supplies 
are delivered may result in receipt of 


supplies of less than desired quality. 
Thirty-three per cent of the institu- 
tions reported they made use of 
simple, practical or performance tests 
or laboratory tests to help determine 
material qualities of supplies. 

An example of a practical test re- 
ceived from a college in Texas is one 
designed to help determine the wet- 
ting action of detergents. In this test an 
ordinary No. 8 sewing needle is floated 
in a flat pan containing approximately 
one-half gallon of hard water. A drop 
of detergent on the water should 
break the surface tension of the water 
and sink.the needle to the bottom of 
the pan in less than 30 seconds. 

Another simple test from a college 
in the state of Washington can be used 
to determine the extent of dilution of 
a liquid soap. Transfer 1 fluid ounce of 
unknown soap solution to a 4 ounce 
bottle, add 1 fluid ounce of distilled 
or soft water, and shake to form suds. 
Add a small amount of standard solu- 
tion of calcium chloride and shake. Re- 
peat until suds disappear. If less than 
1 ounce of calcium chloride is required 
to offset the soapiness of the solution, 
the unknown soap is diluted. These 
tests’ are included among the 121 
practical and performance tests com- 
piled in the study. 

“Are methods of inspection, sam- 
pling and testing described in your 
written supply specifications?” To this 
question 10 per cent answered in the 
affirmative. Such a limited use of test 
methods as part of written specifica- 
tions may be the result of a great num- 
ber of supply contracts of small dollar 
volume where use of written descrip- 
tion and test methods are considered 
unnecessary to successful purchasing 
negotiations. Another factor influenc- 
ing limited use of test methods in 
written supply specifications may be 
the low unit cost of many expendable 
supply items where the time, effort 
and expense of setting up appropriate 
methods for quality control is not con- 
sidered justifiable. 

The university or the college pur- 
chasing agent or business manager 
most frequently inspects samples of 
supplies prior to purchase. After sup- 
plies are purchased, the business man- 
ager or purchasing agent also occasion- 
ally compares samples to determine if 
purchases are satisfactory. Mentioned 


*Tests will soon be published as part of a hand 
book of Tests for Purchasing by the California 
Association of Public School Business Officials 
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more frequently for this phase of pur- 
chasing, however, were buyers and 
superintendents of stores and ware- 
housemen. Simple tests of the material 
quality of supplies occasionally are 
made by the business manager, but 
the majority of the universities and 
colleges report such tests completed 
by the purchasing agent or superin- 
tendent of stores. 

“Does the purchasing personnel of 
the universities and colleges consider 
inspection and testing methods a valu- 
able part of purchasing?” Ninety-two 
per cent considered such methods 
most important or fairly important as a 
means of efficient and economical pur- 
chase of desired qualities of supplies. 
Some voluntary written responses to 
the question by purchasing depart- 
ment personnel were: “Tends to create 
mutual respect between the buyer and 
vendor.” “Establishes equitable basis 
for bidders.” “Assures necessary better 
quality of products offered on open 
market.” “Assures bases for determin- 
ing comparison of: products sold by 
brand name.” “Provides awareness of 
difference between first-cost price and 
end-cost price.” 


General Practice 

Costs of inspection, sampling and 
testing, according to responses from 
the selected universities and colleges, 
were not provided for as a separate 
part of the purchasing budget. Ap- 
parently this is the general practice of 
many purchasing departments where 
the volume of purchasing is less than 
$500,000 annually. Thirty-three per 
cent of the educational institutions re- 
ported use of their own laboratory 
equipment, or that of commercial lab- 
oratories, for making tests of material 
quality. Costs for these services are 
probably included in individual supply 
contracts. 

A principal recommendation of the 
study was that methods of inspection, 
sampling and testing appropriate to 
the type and amount of supplies pur- 
chased should be used by purchasing 
departments of universities and col- 
leges or other institutions to determine 
whether delivered supplies are in 
compliance with terms of specifica- 
tions. Quality control methods, includ- 
ing simple, practical and performance 
tests, as well as laboratory tests, as re- 
quired, will help to assure purchase of 
supplies of the right quality at the low- 
est possible cost. . 
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Business Officer's Role in P.R. 


HE question often arises as to 

the business manager’s respon- 
sibilities in institutional public re- 
lations. No one in higher education 
escapes some obligation to present 
its concerns, significance and aims 
to a variety of publics. 

The college business officer par- 
ticularly shares with fellow admin- 
istrators responsibility for shaping 
the image forming in the public 
mind about his institution. He 
knows from frequent reminders, of 
course, that his varied associations 
with regents, faculty, parents and 
students on financial matters have 
sharp repercussions on the fate of 
the enterprise. Perhaps more than 
he intends or realizes, however, the 
attitude he strikes on specific ques- 
tions when dealing with suppliers, 
unions, city fathers, neighboring 
property owners, and the press will 
be widely interpreted as the pos- 
ture of the college. Accordingly, it 
is essential that he predict from 
these relationships the power his 
words and deeds will have to frame 
a favorable or unfavorable public 
opinion for his school. 

In several areas especially, the 
business officer has a leading part to 
perform in strengthening the insti- 
tution’s position before the public: 
in describing, simply, the cost im- 
plications of its program; in defend- 
ing, rationally, the scope of its 
business activities; in supporting 
the incessant campaign for new 
funds with financial facts readily 
assimilable by ordinary citizens. 

If the business manager serves a 
private college, the story of its rou- 
tine operations and special projects 
has news appeal for influential 
friends, donors and alumni that he 
alone is qualified to disclose. If he 
serves a public college, the form 
and pertinence of the income and 
cost data he furnishes will have an 
immediate bearing on the legisla- 
ture’s estimate of the true needs of 
the school. 

It is the business officer’s duty to 
feed information to the president 
and public relations officers that 
will convincingly support a “good 
case” or defensive reasoning that 


will atone for the existence of a 
poor one. Only by arming others 
who repeatedly speak for the col- 
lege with understandable financial 
facts can he save them from airy 
generalization, exaggerated claims, 
or ridiculous puffery. Usually his 
reports will safeguard against the 
built-in tendencies of enthusiasts to 
overstate the problem or its remedy 
— actions that cannot fail to dam- 
age the public’s view of the institu- 
tion’s worth. 

Nevertheless, a sensitivity that 
prompts the business officer to ap- 
preciate the fact that his role is 
never devoid of “public relations” 
should not lead him into excesses. 
Ordinarily, promotional and infor- 
mational assignments do not logi- 
cally lie within his jurisdiction. He 
has primarily the sterner function 
of conserving, economizing and 
systematically disbursing the re- 
sources at the disposal of the col- 
lege. Someone, in short, must “tend 
the store.” His is not the obligation 
to become the spokesman for the 
school’s imaginative plans. 

The greater and lesser huckster- 
ing that must be done in every col- 
lege certainly should fall to the lot 
of externally oriented people more 
ably prepared for the task than a 
business officer. To extol the ex- 
cellence of the faculty, the quality 
of the graduates, the aspirations 
bound up in the curriculum, the 
possibilities that might unfold if 
only there were better instructional 


buildings, more equipment and 
finer housing 


this is a job for 
competent people who have been 
disciplined for it and who devote 
their whole-souled attention to it 

The business officer will deaden 
his critical sense and destroy his in- 
fluence if he “fronts” for all man 
ner of causes He has joined the 
wrong profession if he has a flair 
for publicity and an urge to push 
catchy promotions. Similarly, he is 
assigned to the wrong niche if he 
be expected to appease and cajole 
wherever hard, businesslike deci- 
sions are indicated. GLeN C 
Turner, controller, Colorado State 


College, Greeley. 











Pointers on selecting and training 


Residence Hall Staff 


RESIDENCE hall staff 
be selec ted on the basis of how 
well it will be able to carry out the 


educational program of the college, 


must 


and staff training must be geared to- 


ward these educational objectives 


Educational Goals 
Students have the 


tunity to learn how to live with people 


should oppor- 
who have different interests, attitudes 


and values. Religious, racial, socio- 


economic, and academic differences in 
students should be discussed and prac- 
ticed through group activities. 
During four years of residence hall 
should about 
they fit into the 


They should learn 


living, students learn 
themselves and how 
“scheme of things.” 
ways of adjustment to different sub- 
societies. Ways of developing and of 
within the 


framework of a necessarily conforming 


expressing individuality 
society should be a basic educational 
objective 

Exposure to the multitudinous forms 
of artistic expression through partici- 
pation or observation should be a vital 
part of the program. Students should 
learn adult forms of social and recrea- 
tional expression. They should be ini- 
tiated into the adult world’s civic, so- 


cial, financial and political responsi- 


From a presented at the American 


Louis, 1958 


paper 


Personnel Guidance Association, St 
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MATTHEW STARK 


Coordinator, Residence Counseling Program 


University of Minnesota, Minneapolis 


bilities. Perhaps most important of all, 
students, through their residence hall 
Harold 


Taylor, “should be immersed in an in- 


experience, to paraphrase 
tellectual environment where experi- 
ences, discussions and activities are in- 
tellectually oriented not because they 
offer credit but 
these types of activities and experi- 


academic because 
ences are enjoyable, stimulating and 
compatible with the students’ inter- 
ests.” Full extension of classroom top- 
and 


ics should be encouraged in 


through residence hall living. 


Selection of Staff 


The student personnel department 
should select, train and supervise the 
residence counselors (those who work 
directly with individual students, stu- 
dent committees, and student govern- 
ment in the residences). In prepara- 
tion for determining whether to hire 
a particular applicant as a residence 
counselor, it is important to have: 

1. An application blank containing 
information about the applicant's age, 
marital status, home address, military 
status, high school rank, colleges at- 
tended and degrees obtained, scholar- 
ships awarded or honors received, col- 
legiate residence experience, vocation- 
al experience, collegiate activities and 
offices held in student organizations, 
out-of-school hobbies, 


interests and 


professional and academic plans, and 
reasons for desiring a residence coun- 
selorship. 

2. Recommendations from persons 
who the applicant (college 
deans, faculty members, residence hall 
directors, employers). 

3. A complete record of the appli- 
cant’s academic work. 


know 


4. Scores on a college undergrad- 
uate or graduate aptitude test. 

5. Scores on a personality inventory 
(such as the M.M.P.I.). 

6. Permission from the applicant's 
academic adviser for him to hold a 
residence hall counselorship. 

In addition to this material, the se- 
lection review board (the decision to 
select an applicant should be made by 
several student personnel workers who 
are most involved with the residences 
rather than by one person) should 
have recommendations from 
staff 


viewed the applicant and reviewed 


one Or 
two members who have inter- 
the material in his folder. Some im- 
portant topics that should be discussed 
with the applicant during these inter- 
views are: 

1. The philosophy and objectives of 
the residence program. 

2. The specific functions of the resi- 
dence hall counselors. 

3. The staff role that the residence 
hall counselor will have to assume. 
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Weekly training 
meetings during school 
year are conducted 

by the head residence 
counselor. The greater 
the understanding 
these student leaders 
have of the counseling 
program, the better 


they will support it. 


4. The professional nature of the 
position of residence hali counselor 
and the need for a high level of pro- 
fessional ethics. 

5. Administrative responsibilities of 
residence hall counselors. 

The interviewers should look for the 
following characteristics: 

1. Leadership ability. The coun- 
selors must be able to serve as effec- 
tive advisers to the student govern- 
ment and to committees in the resi- 
dences and still not displace the stu- 
dent When the 
applicant is an undergraduate or a first 


government leaders. 
year graduate student, special consid- 
eration should be given to whether the 
himself 
with the students and side with them 


applicant will over-identify 


against other student personnel work- 
ers and the administration. 
2. Maturity. The residence coun- 


selor 


must be able to serve as a first 


level counselor to the students with 
whom he will be working. He must 
have enough maturity to know when 
to refer a student to another colle- 
He must not 


allow himself to become so involved 


giate counseling agency 


in the students’ problems that his own 


personal, academic or professional 
adjustment suffers. He must have the 
maturity of outlook to provide the stu- 
dents with a good “sounding-board” 


in their transition experiences from 
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the adolescent to the adult world. The 


applicant must have enough maturity 
to be able to take a stand in the en- 
forcement of a college rule or regula- 
tion at the expense of loss of student 
friendship. 

3. Personality. The residence coun- 
selor must have the type of personality 
that facilitates the 
rapport between himself and the stu- 


establishment of 


He must be able so to relate 
himself to the students that they feel 
free to talk with him about their prob- 


dents. 


lems and they will not be upset if he 
asks them to drop into his room to 
speak with him. 

4. Academic ability. The residence 
hall counselor must be academically 
secure so that he will not mind being 
interrupted from his studies by stu- 
dents who wish to talk with him. He 
must be able to devote a minimum of 
20 hours a week to counseling and still 
be able to maintain satisfactory aca 
demic progress and take part in social 
affairs and various special interest ac 
tivities on and off campus 

5. Intellectual curiosity. The coun 
selor must have sufficient intellectual 
curiosity and achievement so 


that he will be able to stimulate his 


interest 


students (1) to read better magazines 
books; (2) to take 
part in the out-of-class intellectual ac 


newspapers and 


tivities, and (3) to discuss with one an 






























other, with the counselor, and with 
faculty guests topics of political, re 
ligious, international or social impor 


tance 


Training a Staff 


The training of residence counselors 
is a vear-round job composed of (1) 
preselection training, (2) preschool 
training programs, (3) weekly train- 
ing meetings during the school year 
(4) individual conferences with the 
immediate supervisor of the residence 
counselors, and (5) special consulta- 
tion conferences with student person- 


skilled in 


group activities 


nel workers counseling 
or disciplinary coun- 
seling. If the counseling program in- 
cludes more than one or two residence 
halls, there would be value in having 
that 


would iit lude counselors from all the 


an additional training meeting 


residen es 
1. The 


gram takes place during the selection 


prese lection training pro 
interviews. At this time the interviewer 
makes an effort to start the residence 
hall counselor on the road (1) to iden- 
tifying himself with the administra- 


tion, (2 


to understanding the use of 
psve hological tests, and (3) to becom- 
ing familiar with interview technics 
and procedures 

If the interviewer is skillful, his “test 


situations” will stimulate the residence 
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counselor to think of his responsibili- 
ties in terms of students who differ 
from one another. Some of the rules 
the institution 


should be discussed, as well as those 


and regulations of 
campus personnel agencies that may 
be a source of referral or of assistance 
to the residence counselor. 

2. The preschool training program 
will vary in length according to the 
counselors’ average age, the complex- 
ity of the institution’s personnel pro- 
gram, the number of residence coun- 
selors who are new to the college, and, 
of course, the level to which the ad- 
ministration desires to train these 
counselors. 

A minimum of two or three days 
would generally be required to cover 
Stic h topics as: ( | ) the philosophy of 
the institution; (2) the philosophy of 
the student personnel program; (3) 
the objectives of the residence hall 
program; (4) the administrative struc- 
ture of the institution and the person- 
nel agencies available to the residence 
hall counselors as sources of referral 
or of assistance; (5) introduction of 
the staff the 
counselors will be working; (6) stu- 
the 
(7) rules and regulations for students; 
(8) the need for the intellectual and 
of students; (9) 


members with whom 


dent government at institution; 


cultural stimulation 


intellectual and cultural activities 
available to students on and off cam- 
pus; (10) the counseling role of resi- 
dence counselors; (11) the group ad- 


hall 


selors; (12) social education through 


visory role of residence coun- 
residence hall living. 

In addition to these 12 topics, there 
might well be small group discussion 
sessions in which the residence hall 
counselors have an opportunity to 
raise questions. explore meanings, dis- 
cuss methods, and role-play problem 
situations. Time should be allowed for 
socializing between the new coun- 
selor and the regular student personnel 


staff. It is important to have as many 


of the institutions’ student personnel 


workers as possible present at this 
training session to add prestige to it 
and to provide the residence hall coun- 
selors with additional motivation for 
identifying themselves with the ad- 
ministrative staff. 

3. Weekly training meetings during 
the school year are conducted by the 
head residence counselor. The resi- 
dence counselors should be worked 
with in such way that they are en- 
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couraged to take an active part and 
to contribute to the success of these 
meetings. In fact, as the academic year 
progresses these weekly training meet- 
ings should become staff meetings. 
The list of possible topics is really 
unlimited. 

Some possible topics are: (1) pro- 
fessional ethics of residence hall coun- 
selors and the need for keeping con- 
fidences; (2) establishing rapport with 
the students; (3) role playing of coun- 
seling and group advising situations; 
(4) initiating an 
student; (5) 
grades in counseling; (6) study prob- 


interview with a 


use of test scores and 


lems; (7) dating and courtship; (8) 
student mores and conduct; (9) gen- 
eral versus specialized education; 
(10) a citizen's role in politics; (11) 
(12) 


thought and academic freedom; (13) 


human relations; democratic 
social service projects. 


All faculty 


personnel workers are potential re- 


members and student 


source people at these weekly training 
meetings. An important by-product of 
the use of faculty members is their 
subsequent willingness to consult with 
the residence hall counselors and to 
refer students to them. 

Some time at each of these weekly 
residence counselor meetings should 
be devoted to a discussion of some of 
the problems the counselors are fac- 
ing. It is often helpful to invite some 
officers of the residence hall student 
government to these meetings. The 
greater the understanding these stu- 
dent leaders have of the residence hall 
counseling program, the better they 
will support it. 

4. Individual conferences with the 
head counselor should be set up on a 
regular weekly basis. At these confer- 
ences, the head counselor should pro- 
vide time for a review of (1) specific 
activities the counselor has been en- 
gaged in during the week, (2) some 
problems he has been facing, (3) 
areas of successful accomplishment, 
and (4) specific goals he will be pursu- 


ing during the coming week. From 


these individual conferences, the head 
residence hall counselor should be able 
to select topics that need elaboration 
at the weekly meetings. 

One extremely important area is the 
personal adjustment of each residence 
hall counselor. We stress the need for 
separation of the residence hall coun- 
selor from the students. We stress the 
need for the residence counselor to be 
available to the students whenever he 
is in the residence hall. We stress the 
need for the residence counselor to be 
concerned with the total adjustment 
of his students and to be sensitive to 
potential problem situations. 

5. Special consultation conferences 
with student personnel workers who 
are skilled in counseling, group activi- 
ties, or disciplinary counseling should 
be scheduled on a regular weekly 
basis, or the student personnel workers 
should clear time on their calendars for 
residence hall counselors to speak with 
them about specific situations. These 
conferences can be both professionally 
valuable to the residence hall coun- 
selors and personally rewarding in 
terms of soliciting the most expert as- 
sistance for working with an individual 
student and his problems. In this re- 
gard, lines of communication should 
be set up for the residence counselors 
to confer with faculty advisers, clergy- 
men and community social workers. 

6. Training which in- 
clude residence counselors from many 
campus 


meetings, 


should be ar- 
ranged if there is a desire on the part 
of the administration to have these 
residences working together effective- 
ly. If general training meetings are 
held during the year, speakers of 
prominence on the campus should be 
used. 


residences, 


Possible speakers and topics are. 
(1) a psychiatrist talking on “Aspects 
of Mental Health for College Stu- 
dents,” (2) a professor of sociology 
talking on “Intercultural Relations ip 
the College Community,” (3) the 
dean of students talking on “Student 
Activities — of What Value?” and (4) 
the college president talking on the in- 
stitution’s educational philosophy. 

No one system of selection and 
training of a residence hall staff will 
be best suited for all or even most 
colleges. But to accomplish the goal 
of making residence hall living a truly 
educational experience for students, I 
suggest the development of some type 
of residence hall counseling program. 
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simplify dormitory planning 
with Dorm Line by Simmons 


Colorful, enjoyabie-to 


Today schools and colleges are finding the answer to 
simplified dormitory planning and financing with a 
new, more versatile line of quality furniture. It is 
Simmons Dorm Line. 

Approved financing: Here’s furniture that long outlasts 
the loan! Dorm Line wardrobes, chests and desks— 
even beds —are built-in to qualify for long-term gov- 


ernment financing. 


Simplified planning: Simmons Dorm Line utilizes a new, 


DISPLAY ROOMS 


Atlanta « Dallas « Columbus 
Los Angeles 


live-with Simmons Dorm Line room in new men's dormitory, Quincy College, Quincy 


Chicago « New York « San Francisco 


complete group of furniture components, with almost 
limitless combinations. Dorm Line, designed by 
Raymond Spilman, A.S.1.D., gives more living space 
to average dorm rooms because of its simplicity and 
compactness. Built-in wardrobes, with integral chests, 
provide space-saving storage. 


Colorful and graceful, Dorm Line furniture is pleas- 


ing to the eye, enjoyable to live with, easy to maintain. 
Complete information is yours for the asking. 


_~ 


S SIMMONS COMPANY 
t ) 


CONTRACT OIVIBION 
aoaael 


Merchandise Mart « Chicago 54, lilinois 





it's simple and satisfying to design 
rooms with Simmons Dorm Line 


The contemporary beauty of Dorm Line units meets the 
desires for attractive, colorful rooms. There’s fresh, 
new appeal in the wide range of unit combinations and 


variations in color harmonies. 


You avoid an “institutional look”? because Dorm Line 
gives you versatility and flexibility. Although you start 


with one standard line, the combination of units, colors, 


finishes and upholstered materials achieves scores of 


individual room treatments. 


Durability? Simmons furniture of all-welded steel con- 
struction is practically indestructible. Steel-framed, 


built-in wardrobes and chests retain their beauty and 


look at the versatility 
of Dorm Line 


Notice partic ularly the inte resting arrangements of 


built-in units. They go in as corner units, wall 


units or units used as wall partitions. Each variation 


permits new arrangements. Beds, desks, dressers 
may be partially recessed, placed side by side or 


back lo bac k, or separated for s¢ MIprivac v. 7 hen 


color goes to work to add more interest and variety 


to each room. Almost like magic, Dorm Line 
turns a plain room into colorful, handsome 


living-stucy -slee p room. 


consider the quality control 
with Dorm Line 


From room to room you maintain consistent 
construction quality. Dorm Line units are always 
the size specified. Steel frames can never warp; 


wardrobe doors won’t sag or stick; steel drawers 


always stay in line—work easily, smoothly for years 


and years. And steel-framed, built-in Dorm Line 


units retain their beauty longer than ordinary wood 


construction. Standardized, prefab construction 


saves installation costs, too. 


utility longer than ordinary wood construction. That 
means low maintenance and low replacement costs. 


On the vital problem of costs, the compactness and 
efficiency of Dorm Line units save costs from the very 
start of dormitory construction. Rooms may be smaller, 
more compact, without loss of spaciousness. And all 
units except seating can qualify as built-ins to meet 


government loan requirements. 


In addition to built-in units, Simmons offers a complete 
line of free-standing furniture. Desks, chairs, beds and 
dressers can be coordinated in design colors to match 
wardrobes and chests. 
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Three floor plans of the same room, with 
different arrangements, illustrate the Dorm 
Line versatility. Rooms may be laid out in 


standard shapes and sizes to save costs: 


yet, they achieve colorful individuality 


when Dorm Line units go in. 














construction features of Dorm Line built-in units 


Welded steel frames throughout are precision- 
built...never vary in size or shape. This sky- 
scraper construction means that wardrobes 
can have strength without bulk. Steel-framed 
wardrobes provide more usable space in less 
area than conventionally wood-framed, built- 
in constructions. Phey’re built to withstand 
hard use. Years after installation, they will 
be as firm and rigid as the day they were 
installed. 


Steel bases anchor firmly to the floor to support 
the weight of wardrobe, chest plac ed inside, 
a full complement of clothes, suitcases, sport 
equipment... .and the heaviest football player 


who may step on the wardrobe floor. 


Hinged doors with flush ring-type hardware give 
easy access to the top shelf of four-door units. 
Storage of suitcases and other bulky pieces 
will be easy. Magnet catches hold the doors 
closed, permit them to be opened quickly 
and without effort. 


Sliding doors are hung with Stanley sliding 


door hardware consisting of nylon rollers in 


anodized aluminum tracks. Suspension hard- 
ware is fully adjustable so doors may be hung 
to slide effortlessly and quietly. They will 
always hang perfectly perpendicular and 
slide without binding. 


Sides and doors are of Novoply, proved to be the 
most stable material for this type of construc- 
tion. Novoply, being practically free from 
warp, can be counted on to retain its size 
and shape in all climates. Sides and doors 
of Simmons Dorm Line wardrobes are avail- 
able finished with clear lacquer, painted any 
of the Simmons colors, or they may be 


ordered with birch facing for the look of 


real wood. 


Drawers of chests are built to the highest 
Simmons standards. Nylon rollers and stops 
assure smooth, quiet operation. Drawers 
cannot be pulled out of chest accidentally, 
will never warp or sag, are impervious to 
changes in heat or humidity, and are easily 
kept clean. Finger holes replace the usual 
projecting and easily broken pulls. 




















HF-830 Chest—16% x 18 x 36 in. 
HF-831 Chest—22% x 18 x 36 in. 
HF-800 Wardrobe —36 x 24 x 92'/ in. 
HF-810 Wardrobe —48 x 24 x 92'/ in. 


A FEW OF THE UNITS FROM SIMMONS DORM LINE 


HF-801 Wardrobe — 
36 x 24 x 92' in. 


HF-811 Wardrobe — 
48 x 24 x 92'A in 


F.344 Wall Desk 


F.222 Book Shelf with 
F-41 Letter Bin and F-42 Drawer 











a 


F.2436-103 Desk 


SIMMONS COMPANY 


CONTRACT DIVISION 


1 


F-153-5 Chest 


F-786 Chair 

















F-785 Chair 








S-275 Dorm Bilt Sleep Lounge 
$-285 Beautyrest Sleep Lounge 


Dorm Line units include built-ins...wardrobes and chests...and 

free-standing furniture—Slimline desks, chairs, dressers and beds. 

Dorm Lines designed for Simmons by Raymond Spilman, AS. LD. 
specifications, write 


For complete descriptions and 


Merchandise Mart + Chicago 54, Illinois 


for catalog. 











N.Y.U. 


Consolidates 
Its Vending 
Operations 


GRADY E. JENSEN 
Business Manager 
University Heights Campus 
New York University 


Ae PART of its program to estab- 
lish a comprehensive program of 
auxiliary enterprises, New York Uni- 
versity has consolidated all of its vend- 
ing machine operations in a single 
“package.” 

Until two years ago seven vending 
organizations operated equipment in 
university buildings. In general, the 
arrangement was a hodgepodge within 
which machine sales competed with 
adjacent university cafeterias and 
bookstores; commission statements and 
checks were either sporadic and unde- 
tailed or did not appear at all; various 
units of the university 


benefited 


received and 


independently from suc h 
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commissions as were received; unau- 
thorized machines were installed by 
unknown firms without university ap- 
proval; service was indifferent to poor, 
and confusion was the rule when calls 
to vendors had to be made regarding 
service. 

The university now has corrected 
the situation and, today, all vending 
operations throughout the university’s 
six centers are handled by a single 
vending organization. A single month- 
ly commission check, supported by a 
detailed, all-inclusive com mission 
statement, provides the university with 
clear and complete information on its 
vending operations. The commission 
statements list each machine, its loca- 
tion, commodity, machine number, 
total sales, and commission earned. 

Each year we. receive an outside 
auditor's statement of the vending 
company's New York University op- 
erations. The data set forth on the 
monthly commission statements are in 
a form to permit them to be included 
easily in summary form on our month- 
ly statement of operations for our 
auxiliary enterprises, which include 
also food services, bookstores, dormi- 
tories, print shop, and parking lots. All 
income from vending now is credited 
undistributed 
Vending Machine Operations. 


to a_ single account: 


Block Removal of Equipment 


The removal of former vendors was 
not accomplished without difficulty. 
Some of the companies had operated 
equipment within the university for a 
number of years and they went to ex- 
treme attempts to prevent removal. 
Pressure was exerted on top university 
officials and members of the governing 
board. Delaying tactics were the rule, 
and threats were made to the new 
vendor, and one outgoing vendor tore 
out, on a week end, auxiliary power 
lines that he had installed. Another 
engaged a private detective firm to in- 
vestigate the university officials di- 
rectly responsible for the changes in 
vendors. 

The new vending company is pro- 
viding the university with a variety of 
commodities, including cigarets, can 
cottee 
and chocolate, carbonated beverages 
milk shakes 


ered milk and orange juice They are 


dy, pastry sandwiches, hot 


ice cream and contain- 
also equipped to provide hot and cold 
food items if and when this type of 


commodity is désired to supplement 


small university operated snackbar 
Where batteries of machines 
have been and will be installed, the 
vendor has provided them in colors to 


units. 


match the surrounding decor. The 
company’s technicians have. worked 
with university personnel in space and 
utility planning for installations in 
new buildings. In addition, the vend- 
ing company has provided full-time 
servicemen at the larger installations. 
The quality of prepared food items, 
such as sandwiches, is good since the 
vendor is also engaged in the food 
catering business. 

The selection of a vending machine 
operator requires objective evaluation 
of integrity and service facilities of 
the organization. After considerable 
investigation New York University 
chose the present vendor because of a 
number of factors: (1) The list of 
“blue chip” clients submitted to us by 
the vendor was impressive, and these 
clients willingly recommended the 
firm in question. (2) A_ nationally 
known financial and credit rating serv- 
ice gave the vendor a satisfactory re- 
port. (3) Although the vendor could 
not and did not use the fact for selling 
purposes, we learned that it was the 
only vending organization listed as a 
member of the Better Business Bureau 
of New York City. (4) The new ven- 
dor was completely in accord with 
signing a rather lengthy and specific 
agreement developed by the universi- 
ty’s business office and legal counsel 


Commissions Soar 


Our choice has been borne out both 
in the quality of service the university 
has received as well as through sub- 
stantially increased commission in- 
come. The number and size of installa- 
tions have grown but, in those where 
we were able to compare likes, ie 
under 
traffic 


and types and numbers of machines 


former vendor versus new 


identical operating conditions 
commissions have run two to three 
times higher, frequently at lower rates 
of commission. One of the most im 
portant things we learned was that the 
rate of commission paid is not nearly 
as important as the truthfulness of 
total sales reporte dl 


New 
that 


York University is convinced 


the consolidation of all vending 


operations with a. single reputable 


vending organization can be of great 
benefit to an institution, servicewise 


and MCOTMECWISE . 





Does a Food Service Concession 


Endanger Property Tax Exemption? 


T. E. BLACKWELL 


Educational Management Consultant, Washington University, St. Louis 


N JANUARY of 1955, Pace College 

in New York entered into an agree- 
ment with a commercial restaurant 
corporation to operate its cafeteria. No 
rent or other remuneration was to be 
paid to the college by the concession- 
aire. The college agreed to furnish the 
equipment, gas, electricity and water 
and to scrub and wax the floors In the 
dining room area every two weeks. 
The concessionaire agreed to provide 
the cafeteria personnel, to assume re- 
sponsibility for garbage disposal and 
liability insurance, to serve food sim- 
ilar in variety and quality to that 
served in its automats at comparable 
prices, and to assume any loss from 
operations 


Notified by Tax Commissioner 


Because of this method of operating 
its cafeteria, Pace College was notified 
by the Tax Commission of the City of 
New York on March 25, 1955, that 
property taxes would be assessed 
against the portion of its building 
utilized for food service. Its education- 
al plant consists of a 16 story building, 
with an assessed value of $1.2 million. 

The order reducing the tax exemp- 
tion of the college in the amount of 
$50,000 was confirmed by the appel- 
late division of the supreme court of 
New York and the case reached the 
court of appeals in 1958." The follow- 
ing is an excerpt from the opinion of 
Judge Van Voorhis: 

“We think that Pace College is en- 
titled to complete tax exemption .. . . 
This is not renting space to some dis- 
associated enterprise; it is a part of the 


'Pace College v. Boyland, 176 N.Y.S. 2d. 3% 


q1958) 
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conventional operation of a private 
school, college, hospital or other be- 
nevolent institution .... The particular 
method adopted by a college for per- 
forming this function is not control- 
ling. Educational institutions serve the 
physical as well as the intellectual and 
moral needs of their students, faculty 
and staff... . Concessions commonly 
exist on the premises of educational in- 
stitutions, such as newspaper stands, 
book stalls, telephone pay stations, 
and the like. Nor are the profits made 
by these independent entrepreneurs 
always negligible... . It is said that 
exemption can adhere only if the col- 
lege operates the cafeteria itself, but 
the college has to do this through 
others. It matters not whether this is 
done by servants who are directly em- 
ployed by the college or by an inde- 
pendent contractor . . . . The college 
retains general supervision and con- 
trol over the operation, which is di- 
rected exclusively to the accomplish- 
ment of its educational purposes.” 


Judge Dissents 

Judge Froessel, in a dissenting opin- 
ion, declared: 

“It may well be more convenient for 
Pace College in this instance to permit 
a nonexempt corporation to run its 
business for a profit upon its own ex- 
empt premises, but to allow the ex- 
emption in that case flies squarely in 
the face of the tax exemption statute 
and will definitely change the law in 
this state . . Only the legislature 
may do this... .” 

Judge Van Voorhis, in support of his 
opinion restoring full tax exemption 
to Pace College, cited a case involving 


the tax exemption of a New York hos- 
pital. Under the leadership of a com- 
mittee of eminent physicians and lay- 
men who believed that there was a 
definite well 
equipped hospital affording first-class 
accommodations, Hospital, 
Inc. was organized in 1927. The hos- 
pital was conducted as a profit making 
enterprise until 1932. In that year it 
was reorganized as a nonprofit cor- 
poration, and its sponsors applied to 


need for a modern, 


Doctors 


the Commission of Taxes and Assess- 
ments of the City of New York for tax 
exemption for its physical plant and 
equipment. 


Claim Denied 

The claim for tax exemption was 
denied by the commission on the 
grounds that there was a failure to 
show that adequate free care service 
had been extended to the public. On 
appeal, the court ruled’ that the hos- 
pital was entitled to full tax exemp- 
tion, notwithstanding the fact that its 
facilities were being used by the physi- 
cians for their pecuniary gain. The 
court declared that a hospital that de- 
votes all its funds exclusively to the 
maintenance of the institution is a 
public charity and that this is so irre- 
spective of whether patients are re- 
quired to pay for hospital and medical 
service. 

In general, all property of institu- 
tions of higher education used directly 
for educational purposes is exempt 
from state and local tax assessment. In 
34 states, this privilege rests upon con- 
stitutional provisions, mandatory in 20 

*People ex rel. Doctors Hospital, Inc. v. Sex 


ton, 48 N.Y.S. 2d. 201 (1944); affirmed: 64 
N.E. 2d. 273 (1945) 
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and permissive in 14. In the other 
states, the constitution is silent and 
whatever exemption is granted is the 
result of legislative action or court in- 
terpretation. 

The courts of Colorado,’ Minnesota," 
Mississippi,’ Nebraska,’ 
South Dakota* and Tennessee’ have 
gone as far as to extend exemption 
from property taxation to proprietary 
as well as to nonprofit educational in- 
stitutions. On the other hand, the tax- 
payers of 14 states” have, by constitu- 
tional prohibition, denied power to 


How can we Say this 
dorm bed wont sag ? 


(...and mean it} 


Missouri,’ 


their legislatures and courts to grant 
this privilege to educational institu- 
tions conducted for profit. 





The real question of tax exemption 
arises in connection with property not 
used directly for educational func- 
tions, such as residence halls, dining 
halls, athletic fields, service property, 
faculty housing, and real estate held 
as an investment of endowment funds. 
Only two states, Georgia and Texas, 
grant specific exemption to endow- 
ment funds. In other states exemption, 

Among the mony if any, must rest upon court interpreta- 
institutions using 


Harvard 
Spiro-Spring Beds: 


Penn State 
University 


tion of statutory language. 


Jurisdictions Vary 


State University 
Teachers College 
(Potsdam, N.Y.) 

University College 
for Teachers 
(Albany, N.Y.) 


In fact, only after careful examina- 
tion of court opinions, statutes and 
constitutional provisions Can one ven- 
ture an opinion as to the status of col- 


Purdue University 
University of 
Washington 
University of ie . ‘ " 
iNinole of the National Education Association 
Brandeis University published a bulletin entitled “Tax Ex- 


University of a : 
Missouri emption of Property of Educational 

Y.M.C.A : 
(Utica, N.Y.) 

Y.M.C.A, state summary of tax exemption stat- 
(El Paso, Tex.) 


lege property in any given jurisdiction. 
In May 1952, the research division 


Institutions” containing a_ state-by- 
utes and constitutional provisions re- 
lating thereto. The U.S. Department 
of Health, Education and Welfare has 
prepared an excellent booklet entitled 
“The State and Nonpublic Schools” 
giving similar data » 


Every dorm bed maker says his bed won't sag. Some say it with 
fingers crossed— Harvard says it with absolute confidence. 
Reason? A completely new type of spring wire suspension 
the Spiro-Spring. Exclusively Harvard’s in America. Not the 
usual zig-zag or cone spring, but a unique “‘flat”’ coil that puts 
more wire, therefore more support, in every square foot of sleep- 
ing surface. Terrific tensile strength. No need to build the 
bed with a “hump” to compensate for future sag tendencies. 
Spiro-Springs are suspended flat, and they stay flat. Result? 
\ dorm bed with greater seating and sleeping comfort, better 
appearance, through extra years of hard service. Write today 
for the complete story of the new 


Harvard. SPIRO-SPRING BED 


HARVARD MFG. CO. +: 7619 Grand Ave. + Cleveland 4, Ohio 
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BROWN COMPANY 
Towel Sales Division 


150 Causeway St., Boston 14, Mass 


Send me set of Posters 


LOWE Ameena. TOWEL COSTS NisRoc 


Hi-Dry TOWELS are easy on the budget—hard to top for fast Send samples and complete information 


° ° ° » . NAN Plt 
drying action. Mail the coupon today for a Customer Service AMI 


ry 54 FIRM 
set of 8 Washroom Posters that will help you cut towel con- . 


. . TREET 
sumption —reduce maintenance. Check also for samples, com- , 


—_— 4 . - cITy 
plete information and name of nearest Nibroc dealer. 
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insistent demand from ‘‘town students’’ 


causes Northern Illinois to inaugurate 


Contract Feeding 


PAUL FAIRBROOK 


Manager, Auxiliary Enterprises 


Northern Illinois University, DeKalb, Ill. 


VER since we can remember there 
have been requests by Northern 


Ilinois students” 


University “town 
(i.e. those not living in the residence 
halls) that we provide them with a 
weekly meal ticket or some other dis- 
count plan for our public cafeteria 

Until this year we met the problems 
by patiently explaining that prices in 
the cafeteria were already 10 per cent 
lower than those in commercial eating 
places in town. We explained further- 
more that the granting of an additional 
straight cash discount would not only 
antagonize such eating places but 
could also erase the small net profit 
(10 to 15 per cent) on which the cafe- 
teria has been operating during the 
past few vears 

In recent vears demands for some 
sort of meal plan, however, became 
the 
students for a discount on meals were 
added the 


more insistent. To the desire of 


wishes of who 


parents 


(Front) 


wanted to make sure that their chil- 
dren had at least “meal money” for the 
semester. As a result of these pres- 
the 


possibilities open, to us. Two existing 


sures, we investigated various 
plans, one used by Cornell University 
and the other by Wheaton College, 
were used as examples, but neither 
was found to fit our needs in its entire- 
ty. Our final decision was based on the 
following considerations: 

1. To the many 
parents and to simplify administration, 
the plan should be for the period of a 
complete semester. 

2. Any granted would 
have to be based on an expected ab- 


meet wishes of 
discount 


(similar to board rate cal- 
culations in 


senteeism 
as the 
prevailing prices at the cafeteria were 


already as low as possible. 


the dormitories ) 


3. Few “town students” would be 
interested in a plan based on seven 


davs a week, since most of them go 


home on week ends. It therefore had 
to be a “weekday plan.” Furthermore, 
our public cafeteria is normally closed 
on week ends. 

4. The only significant absenteeism 
expected would thus be at breakfasts 
and on Friday evenings. 

5. Lack of sufficient serving lines 
would preclude our setting up a sep- 
arate line for meal ticket holders. It 
would therefore be necessary for meal 
ticket holders to go through the regu- 
lar line. 

6. It would prove extremely un- 
popular if we limited meal ticket hold- 
ers to certain items in the cafeteria line 
if the same line contained other 
and perhaps more popular items. 

Our “Weekday Meal Ticket Plan” 
was presented to the students last 
September. We mailed a circular to 
all students (approximately 6000). 
We expected to sell between 50 and 
100 tickets and were pleasantly sur- 
prised when we sold 175. Of these we 
refunded 15, chiefly because of class 
conflicts with cafeteria meal hours. Al- 
though we did ultimately grant a re- 
fund to anyone who wanted it, we in- 
tentionally made the refund process 
somewhat complicated and, in one 
case, even insisted on a note from the 
parent. We felt it important to impress 
any refund seeker with the seriousness 
of a contractual obligation. 

During the past few months, we 
have kept a close watch on the opera- 
tion of the plan and have checked 
periodically with the cashier and with 
the tally sheets which show the ab- 
senteeism for each meal. 

The following summary shows ab- 
senteeism for the entire semester, ex- 








SPRING 
1959 N. 1. U. Cafeteria 





No. 





WEEKDAY MEAL TICKET 


COST: $150.00 





(Student Signature) 


(Present at each Meal with ID card) 
Meal Allowance: B’fast 40¢, Lunch 70¢, Dinner 90¢ 1. 
NOT TRANSFERABLE 


If a ticket is found to be in the possession of someone other 
urchaser, it will be confiscated and bearer as well as pur- 


NOTE: 
than the 
chaser will be subject to disciplinary action. 
for lost tickets: $1.00. 


Replacement charge 





PROCEDURE: The student may spend up to the full 
meal allowance for each meal (40¢, 70¢, 90¢ resp.) He 
will pay in cash for any charges in excess of this al- 
lowance, but will get no refund if the charges are less 
than the maximum allowance. 


REFUNDS: No refunds will be made for meals not 
eaten except in the following instances, in which case 
they will be made at the rate of $1.50 per day: 


Absence due to proven illness for five or more con- 
secutive days. 


Approved absence from campus for five or more 
consecutive days. 
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Lightens the load... 
brightens the day... 
for years to come 


ASE Furniture and Equipment is the very best you can buy... 
anywhere. It’s built with an eye to the future buile to give service for 
many, many years. It’s built with care. Drawers and doors operate smoothly 
Bonderite coating securely anchors paint to metal assuring a permanent, 
lustrous finish for years. 


ASE furniture is designed for efficiency, too. Makes work a little easier 
... more pleasant. And, of course, beauty of design and color is apparent 
There's a wide choice of colors as well as desk top materials and chat 
upholstery fabrics. 


It’s good business to specify ASE when you buy school furniture and 
equipment. It’s a long term investment in service and satisfaction 


Write for free literature. Ask for our new catalog. It contains full 
descriptions, illustrations and specifications. You'll find it helpful in selecting 
what you need. Meanwhile, see your ASE dealer. There's one near you. 


ALL-STEEL EQUIPMENT Inc. 
Aurora, Illinois 


For additional information, use postcard facing Cover 3. 





pressed in percentages of total meals 
sold 

Break- 

fast Lunch Dinner Total 
Day 4 Yo Yo % 
Mon. 36 14 12 21 
Tues. 37 it 10 19 
Wed. 33 13 17 21 
Thurs. 37 10 21 23 
Fri. 39 23 56 39 


Total 36 14 18 25 


The large absenteeism at breakfast 
(36%) and on Friday nights (56%) 
was also reflected in the answers to a 
questionnaire distributed early in Jan- 


uary. Following are the replies to the 


questions. Number in parenthesis indi- 
cates the number of replies. 

1. I bought a meal ticket for the 
following reasons: (a) I liked the idea 
of paying for my meals all at once and 
then not having to worry about meal 
money after that (84). (b) I liked the 
discount feature (59). (c) This will 
automatically force me to eat better 
balanced meals (52). (d) My parents 
wanted me to (45). 

2. Disadvantages. (a) 1 don’t like 
the long standing line (61). (b) I 
often go home on Friday noon or be- 
fore and thus pay for a meal I’m not 


no other chalkboard with a surface like 


SLATO + STEEL 





and 


it's GUARANTEED for 


the life of the building... 


SlatoSteel’s hard, non-absorbing silicate surface 
wears indefinitely, never forming shine or “blind 
spots” even after hardest usage. Writing is always 
clear and distinct—easy to read, regardless of the 
type of chalk used. Holds magnetized teaching 
objects, letters, etc., for “‘see and move’”’ learning. 


EASY TO INSTALL 

No special wall con- 
struction is neces- 
sary. Choice of two 
types of anodized 
aluminum trim and 
chalk trough. 


SlatoSteel is coated with vitreous material fused on 
lightweight sheet steel on selected backing mate- 
rial. Easy to handle, moderately priced, SlatoSteel 
is a tough, flexible, resilient chalkboard that will 
never crack or chip. 


write for full details and prices of SlatoSteel and other BC chalkboards and corkboards 


serving the nation’s ad 


schools through dealers 


1915 n. narragansett ave. © 


chicago 39, illinois 
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getting (59). (c) I frequently miss 
breakfast and thus also pay for meals 
which I don’t eat (59). (d) Although 
I like the cafeteria food, I don’t like to 
eat all my meals in the same place 
(33). (e) I prefer to eat most of my 
meals at the student union (24). (f) 
Other reasons: “...I’ve gained so 
much weight, I am going on a diet.” 
“The food, it stinks!” 

3. Will you buy a ticket for the sec- 
ond semester? Yes (29); No (51); 
Undecided (15). 

After looking through the question- 
naires, we wondered how successful 
this plan would be in the second se- 
mester, especially if no changes were 
made. Since the number of new stu- 
dents is considerably smaller in Feb- 
ruary than in September, we would 
naturally be dependent largely on stu- 


dents already enrolled. We were 


pleased to find, however, that 61 
tickets had been sold by February 15 
and a few more sales were expected. 


Since this represents advance sales of 
$9150, we think this proves the need 
for such a plan although, judging by 
the students’ comments, some modifi- 
cations would seem to be in order. 

In evaluating the results of the 
questionnaires, Barbara Child, N.1.U.’s 
food service director, and I have 
reached these conclusions: 

1. The plan would not have been 
successful if we had not mailed the 
initial announcement to 6000 students, 
which included more than 2000 fresh- 
men. The resultant parental pressure 
was undoubtedly an important factor. 

2. The absenteeism at breakfasts 
and on Friday nights is so great that 
an optional plan, excluding these 
meals, should be made available. 

3. It is economically feasible to sell 
meal tickets, at a discount on a semes- 
ter basis, without adversely affecting 
the established profit picture. Such a 
discbunt should be slightly lower than 
the expected absenteeism. 

4. Next fall we may offer two possi- 
ble plans. Plan A: serving 15 weekday 
meals; can be sold at a 20 per cent dis- 
count. Plan B: serving 9 weekday 
meals (i.e. omitting breakfasts and 
Friday dinners); can be sold at a 10 
per cent discount 
5. When we build our new student 
center, we might conceivably set up a 
special serving line for town students 
under full board contracts (similar to 
residence hall food service). If this is 
done, it is problematical whether these 
alternate plans would still be contin- 


ued in the a la carte lines. w 
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Assures The Proper Rest 
They Need — For The Active 
Life They Lead! 


| (SE 


” a 
by Englander 
... America’s Finest, Budget Priced, 


Innerspring Dormitory Mattress 


“Pre-med”, “Double E”, “So-sci” 

— every alert, searching mind must 

have proper rest. Varsity, the superior 

dormitory mattress is designed to 

promote the deep, restful sleep active 

students need. It combines famous 

Englander quality with 
unprecedented economy . 

provides many years of 

trouble-free dependability. 


No matter what your 

budget allowance may be, 

you can afford Varsity! 

Write today for full information. 


NEW! Student Prince 
TENSION*EASE} Innerspring 
Mattress 


Exclusive extra level of free-floating 
coils gives unexcelled comfort 
AND relief from tension. Also 
available in Goodyear’s Airfoam*. - 
it's America’s finest dormitory unit. 4 Bayonne NJ 


. Baltimore Md 


* Chicago, 1, 


ENGLANDER MANUFACTURES A COMPLETE LINE OF BEDDING 
SPECIFICALLY FOR INSTITUTIONAL USE. FOR FULL INFORMATION SEE 
YOUR ENGLANDER DEALER OR WRITE DIRECT. 


Englander 


THE ENGLANDER COMPANY, INC. © CONTRACT DIVISION 


The Finest Mame in Sleep | 


1720 Merchandise Mart ® Chicago 54, Illinois ® 200 Lexington Avenue © New York, New York 


*“TM The Goodyear Tire and Rubber Company Be ee 
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Grants of $9 Million for Teacher Education ... Protests Travel Limits 


for Soviet Visitors .. . Many Increases in Tuition Fees ... Fund Raising, 


Physical Plant, and Business Management Workshops Scheduled in July 





Nearly $3 Million 
Granted to Medical Schools 


New York The National Fund 
for Medical Education 
nounced that it had awarded grants 
totaling $2,925,180 to the nation’s 82 
The 
awards bring to $18,768,946 the total 
1951, 
when the first grants were made. 


recently an- 


accredited medical — schools. 


distributed by the fund since 

S. Sloan Colt, former chairman of 
the board of the Bankers Trust Com- 
pany of New York City and president 
of the National Fund for Medical Edu- 
cation, announced the grants. They 
were made possible by contributions 
of $2,046,398 from corporations and 
individuals, and a supplemental grant 
from the Ford Foundation, he said. 


Annual Fund Raising 
Workshop July 6-17 


The 13th 
annual Workshop in Fund Raising will 
be offered July 6 to July 17 by the 
school of education of Syracuse Uni- 


University Park, Pa. 


versity during its summer session at 
the Chautauqua Center in New York. 

The two-week course will cover the 
important areas of educational fund 
raising, including the capital gifts cam- 
paign, the development program, the 
alumni fund, and the bequest pro- 
gram. It is specially designed for ad- 
ministrative officers concerned with 
educational financing as well as for 
college presidents and laymen who 
wish to acquire an understanding of 
the problems and technics related to 
this field. 

Since its founding in 1947 the work- 
shop has been under the direction of 
Bernard P. Taylor, now executive di- 
rector of the Penn State Foundation of 
the Pennsylvania State University, a 
veteran of 30 years’ experience in edu- 
cational fund raising in various types 


of colleges and universities. He will 
be assisted by Paul Douglas, president, 
Institute of Communications Research, 
Cleveland, and Harold R. Thompson, 
American City Bureau, Chicago. 

Representatives of more than 175 
colleges, universities and philanthropic 
organizations from 35 states, Canada 
and India have taken the course since 
it was established in 1947. 


Ford Grants $9 Million 
for Teacher Education 


New York. — The Ford Foundation 
recently announced grants totaling 
$11,444,010, of which $9,161,210 will 
go to nine colleges and universities to 
try to achieve what it called “a break- 
through in teacher education.” 

The new grants were described as 
the “first phase of a concerted new 
effort” to overcome recognized weak- 
nesses in teacher training. Dr. Henry 
T. Heald, president of the Ford Foun- 
dation, stated that the weaknesses in- 
clude poor instruction in many places, 
neglect of subject matter in favor of 
teaching methods, lack of attention to 
practice in developing the art of teach- 
ing, and state certificate requirements 
that are barriers to improved educa- 
tion programs. 

Institutions receiving the grants are: 
Barnard College, $70,000; Brown Uni- 
versity, $1,047,000; University of Chi- 
cago, $2,400,000; Claremont Grad- 
uate School, $425,000; Duke Univer- 
sity, $294,210; George Peabody Col- 
lege for Teachers, $600,000; Harvard 
Universitv, $2,800,000; Stanford Uni- 
versity, $900,000, and the University 
of Wisconsin, $625,000. 

Most of the programs will be five 
years, with the final year including a 
teaching internship or apprenticeship 
in a near-by school. Seminars for criti- 
cism and suggestion would be part of 
the internship. 


Seeks Charter for 
New Men’s College 


Hartrorp, Conn. — The general 
assembly of the state of Connecticut 
has received a request to grant a char- 
ter to a proposed Connecticut College 
for Men. The school would be oper- 
ated under the Connecticut College 
for Women at New London. 

The bill for granting a charter will 
be introduced to the education com- 
mittee of the assembly since the dead- 
line for introducing new business in 
the assembly has been passed. 

Among the proposed incorporators 
of the new college are: Harlow Cur- 
tice, former head of General Motors; 
Frazar B. Wilde, head of the Connec- 
Life 
pany, and Sherman Knapp, head of 
the Connecticut 


ticut General Insurance Com- 
Light and Power 
Company. 

The institution, if granted its char- 
ter, would be nonprofit and exempt 
from taxation. 


N. Y. Governor Approves 
Bill for Student Loans 


ALBANY, N.Y. — Governor Nelson A. 
Rockefeller recently approved a $956,- 
000 loan for students at 23 institutions 
in the State University of New York. 
Approval was given to the bill that sets 
aside $95,600 left from the operations 
of Champlain College, a former state 
unit taken over by the air force, as the 
state’s share of the fund. This would 
be augmented with $860,400 in fed- 
eral funds, available under the Na- 
tional Defense Education Act. The 
federal statute provides for setting up 
state loan funds on a 9 to 1 basis. 

About 25,600 full-time students at 
all state university units, except the 
community colleges and _ contract 
schools, will be eligible for loans in 

(Continued on Page 70) 


COLLEGE and UNIVERSITY BUSINESS 











. “ be 4 
j 
aaa . 
= a id a ae ne a, 
4 er o ¥, 4 
‘ ; ; Prag, i 
ri _ 5 * 7 ! é 
a” ‘ f ; toe ’ iit) s SA 
ote > 


W ess Conveyor Exclusive in 


BLAKESLEE series DISHWASHERS 


Available at Same Price As Peg-Type or Flat Conveyors 


@ Combines the advantages of Peg-Type and Flat-Belt 
conveyors. 


@ Handles dishes and trays individuaily, as well as 
loaded glass racks and silver baskets. 


@ Virtually indestructible. 


Here’s the versatility you’ve been looking for! With this new 

conveyor, you can place dishes, trays and bowls directly in the 
NOTE POSITION of cups, plates, and trays conveyor linkage... load glass racks and silver baskets directly 
for thorough washing, rinsing and draining. on it... or use a combination of both! 


New-formula nylon spacers on stainless steel cross rods cushion 
trays and dishes. Design offers minimum obstruction to lower 
wash and rinse sprays. Arrangement of conveyor links combines 
strength with minimum dish contact. There is no pull or strain 
to bend links out of shape. The weight is carried by stainless 
steel cross rods mounted in Ni-resist rollers. 

Exclusive with BLAKESLEE, the new UNDERSLUNG stainless 
conveyor has no projections above the cross rods... conveyor 
cannot be damaged by loading or unloading of loaded racks. 


This new exclusive conveyor is available as an optional feature at 
5 the same price as the famous Blakeslee Peg-Type and Flat-Belt 
NO PROJECTIONS above conveyor to be . _ in any . T Serie ‘ _ 
damaged by rack loading or unloading. nylon conveyors in any of the four PT Series Dishwashers. 


* PATENT APPLIED FOR 


G, S. BLAKESLEE & CO. qa 
7 * * 1844 So. Laramie Ave. 
Chicago 50, Illinois 
NEW YORK - LOS ANGELES «- TOROGHTS 


See us at the NRA Show, Booths C44 to C54. 
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The right climate 
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or higher learning 


... every month of the year 


With 12-month class scheduling in force now—or in the offing—in many colleges 
and universities, classroom thermal comfort takes on added importance. Students’ 
concentration is severely taxed in hot, humid classrooms just as it is in cold, 
drafty or stuffy rooms. The return on the teaching investment drops sharply. 


Now, the Nesbitt system provides ideal classroom climate the year around .. . 
whatever the weather outdoors. Costing less and delivering more than conven- 
tional systems, a Nesbitt Year-Round Syncretizer in each classroom provides 
heating, ventilating and cooling with outdoor air in winter . . . ventilating, 
mechanical cooling and dehumidifying in summer. It assures each student the 
ideal comfort condition needed for maximum learning efficiency . . . every day 
throughout the school year. 


Investigate all the advantages of the Nesbitt Year-Round Syncretizer System. 
Write for Publication 11-2. 


THERMAL COMFORT ALL WAYS 


JOHN J. NESBITT, INC., Philadelphia 36, Pa. 


Sold also by American-Standard, Industrial Division, and American-Standard Products (Canada) Ltd. 


New 
Standards 

of Comfort 
and Economy 





The Nesbitt Year-Round Syncretizer is a new, quiet- Cooling provided economically with outdoor air in 
operating air conditioning unit designed especially winter, intermediate seasons, and on cool summer 
for classrooms. It automatically compensates for nights. Cools mechanically in warm weather 


» factors thi > set the comfort balance. 
all the factors that tend to upset the comfort balance Dehumidifying a ay een Se ee 


system 


Regardless of heat gains from occupants, large sunlit 
windows or lighting . . . regardless of intermittent use of 
space, or exposure of the room to sun, shade or wind 

regardless of the weather outside, the Nesbitt Year 
Round Syncretizer maintains ideal temperature and 


The Nesbitt Year-Round Syncretizer solves all the 
complex thermal problems of the classroom quietly 
and economically. This ‘Engineered Kconomy” of 
humidity conditions in all seasons. . . automatically the Nesbitt System actually puts the Year-Round 
Economical heating . . . uniform warmth throughout Syncretizer within the means of every College and 
the room .. . no drafts or cold spots . . . allows for University contemplating warm weather operation 


night setback, and fast heat for morning warmup. No other system can meet the special needs of schools 


Draftiess Ventilation combats odors and stuffiness. and colleges so well 
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New York State under the National 
Detense Educ ation Act They receive 
up to $1000 a year and a total of 
$5000 for undergraduate and gradu- 
ate study 


Workshop for Physical 
Plant Administrators 


LAFAYETTE, IND \ workshop for 
physical plant administrators will be 
held July 13 to 17 at Purdue Uni- 
versity. The National Association of 
Physical Plant Administrators of Uni- 


versities and Colleges has planned 


the program. The purpose of the 
workshop is to aid college physical 
plant administrators in doing a bet- 
ter job of organizing and administrat- 
ing; controlling and scheduling work; 
managing custodial 
keeping cost control and 
records, and planning for the future. 

Sessions will be held in the new 


personnel and 
services; 


Memorial Center. 
Participants will break up into two 


groups and will attend six topic ses- 


air conditioned 


sions and one seminar each day. 
Lecturers and their subjects in- 


clude the following: Sam F. Brew- 


TOLEDO 


SCHOOL FURNITURE 
FOR SPECIALIZED NEEDS 


Medern cafeteria ipped with strong, 
attractive Toledo Tables and Chairs. 


iUel _ Soateauih 


y laborat y eontzoed 
with Toledo Chairs, Stools and Tables. 





for cafeterias, commercial departments, laboratories, other special uses 


CHAIRS + STOOLS + DESKS 


TABLES *« MACHINE STANDS 


Attractive design, durable construction and flexi- 
bility make TOLEDO school furniture ideally 
suited to meet your specialized requirements. 


Toledo furniture, backed by over 60 years of 


Useful— 
Illustrated 
Booklet— 

FREE! 


metal-engineering experience is already serving 
over 100 major colleges and universities, who have 
specified it to minimize maintenance and make 
operating dollars go farther. 


THE TOLEDO METAL FURNITURE COMPANY 
1405 South Hastings Street 


Toledo 7, Ohio 


Send TOLEDO School Furniture booklet to 


NAME_ 


SCHOOL 








ADDRESS 
ciTy__ 





STATE_ " 
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ster, director, physical plant depart- 
ment, Brigham Young University, “Or- 
ganization and Administration of Phys- 
ical Plants”; Purdue University staff 
members, “Personnel Management” 
and “Cost Control and Records”; An- 
thony D. Lazzaro, director of phys- 
ical plant, University of Southern 
California, “Work Controls and Com- 
munications”; Jack Adwers, director 
of physical plant, University of Texas 
Dental School, “Administration and 
Management of Custodial Services”; 
George Weber, director of physical 
plant, University of Maryland, “Plant 
Administrator's Role in Institutional 
Planning.” 

For additional information, persons 
are asked to contact the Division of 
Adult Education, Memorial Center, 
Purdue University, Lafayette, Ind. 


Tells Why Princeton 
Objects to New N.D.E.A. 


Princeton, N.J. — President Robert 
F. Goheen of Princeton University, 
speaking at a recent press conference, 
listed several reasons why that univer- 
sity had not applied for funds under 
the National Defense Education Act. 

Included in his objections to the 
act is the requirement for a loyalty af- 
fidavit, certain provisions for admin- 
istering loans, and the wording of the 
objective of the aid for graduate edu- 
cation. 

President Goheen added that, al- 
though he is not particularly against 
loyalty oaths, he objects to the affidavit 
required because “it creates a pre- 
sumption of the lack of confidence in 
the people doing the signing.” Term- 
ing the measure an “indignity,” he 
said that graduate students “deserve 
more confidence than that.” He also 
objected to the loan administration 
provision because it requires the uni- 
versity to start legal proceedings 
against those who default on loan re- 
pavments. 


Oberlin Board Charge 
Given Slight Boost 


OBERLIN, Onto. — A $20 increase 
in annual board charges and a $5 rise 
in the annual student health fee have 
been announced by the Oberlin Col- 
lege board of trustees. 

Beginning in September, Oberlin 
students will pay $500 annually for 
meals and $35 for student health serv- 
ices. Tuition will remain at $950 a 
year; total fees will be $80, and room 
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charges will stay at $300, for total an- 
nual charges of $1830. 


Says Night, Extension 
Classes Sometimes Inferior 


ATLantic Crry, N.J. — College 
courses in night and extension schools 
are not always up to accepted stand- 
ards. The Rev. Gustave Weigel, pro- 
fessor of theology at Woodstock Col- 
lege, Woodstock, Md., made this state- 
ment at the annual convention of the 
National Catholic Educational Asso- 
ciation recently. 

Dr. Weigel asserted that “an infe- 
rior college education is being given 
but sold as the real thing. If the uni- 
versity has neither the financial means 
nor a competent fac ulty for the exten- 
sion program of arts and sciences, it 
should regretfully withdraw from th 
enterprise. Certainly it should not er 
ter into the project because it can 
make money, which will then be given 
to the 


school.” 


improvement of the regular 

Cornell in Midst of 

$16.6 Million Construction 
IrHaca, N.Y. 


is engaged in the biggest construction 


Cornell University 
program in its history. At least seven 
major buildings will be in various 
stages of construction during the pres- 
ent calendar year at a total cost of 
$16.6 million. 

Under construction on the Ithaca 
campus now are a $2 million civil en- 
gineering building and a $500,000 
aeronautical engineering building, 
both units of the engineering quad- 
rangle. 

The site is being prepared for a new 
research library, which will cost $5.7 
million. 

Within the next few months the 
state will provide four new buildings 
for its colleges of agriculture and vet- 
erinary medicine and its school of in- 
dustrial and labor relations. These are 
component units of Cornell University 
as well as being units of the State Uni- 
versity of New York. 

In addition to the seven buildings 
already scheduled for 1959, construc- 
tion may start on a $1.4 million law 
school residence center. 

No date has been set for work to 
begin on an atomic reactor, which will 
cost a total of $1 million. The U:S. 
Atomic Energy Commission has allo- 
cated $150,000 toward its cost, and 
additional support is expected from 
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corporations, foundations and from 


other government agencies 


Cites Big Business Role 
of Colleges, Universities 


CAMBRIDGE, Mass. — Dr. Nathan 
M. Pusey, president of Harvard Uni- 
versity, stated that education may be 
largely tax exempt, but it carries a 
“big-business” share of the economic 
life of the community in which it op- 
erates. 

Dr. Pusey made this statement in 
an address for members of the Rotary, 


Kiwanis, Lions and Exchange clubs of 
Cambridge. 
The Harvard 
that one in every five wage earners in 
Cambridge is on the payroll of Har- 
vard, Radcliffe College, 
setts Institute of Technology. 
payroll of these’ three 
amounts to $74 million a year. Har- 


president reported 


or Massachu- 
The total 
institutions 


vard’s annual payroll of $32 million 
exceeds that of the city’s six leading 
industries combined. 

Dr. Pusey also pointed out that 
Harvard University stood fifth in Cam- 
bridge’s 1958 tax rolls with the pay- 


for a wise investment specify a NATIONAL pool... 
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CUSTOM-BUILT to meet 


every EXHIBIT 
REQUIREMENT 


MICHAELS 
Some ype CASES 





Michaels “Time-Tight” custom- 

built exhibit cases are top quality in 

every respect and incorporate such 

features as Innerlocking frames, 

exclusive with Michaels; mitered 

intersections; no exposed screws 

(except where necessary for removal 

of hinged panels), and other struc- 

tural advantages. 

“Time-Tight” exhibit cases are built to assure maximum visi- 
bility and usefulness, distinctive appearance, and protection 
against handling and theft, as well as the ingress of dust or vermin. 
“Time-Tight” custom-built cases are available in table, aisle, 
wall, corner, suspended and recessed styles. They are used 
extensively in schools, colleges, universities, libraries, science 
laboratories, and related types of display rooms. 

Write for catalog which contains illustrations of various styles, 
complete construction details and specifications. 


THE MICHAELS ART BRONZE COMPANY, INC. 


P. 0. BOX 668-C, COVINGTON, KENTUCKY 


OTHER MICHAELS PRODUCTS Architectural Metal . Curtain Walls 


Reversible Windows e Bronze and Aluminum Plaques and Memorials e Parking Meters 
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ment of $178,000 on taxable property 
it owns. “Tax exemption is not a mat- 
ter of conferring special privilege up- 
on a college or university because of 
itself. Quite the contrary, it is a recog- 
nition of the need for colleges and uni- 
versities in our state and nation to meet 
the public need,” he said. 


Two Alumnae Give 
Half Million to Smith 


NorTHAMPTON, Mass. — Smith Col- 
lege has announced a gift of $500,000 
by two anonymous alumnae. They 
have asked that the sum be applied “to 
the fund for the new academic build- 
ing which we hope will be named in 
honor of President Benjamin F. 
Wright.” 

The new building will provide fac- 
ulty offices, rooms for seminars and 
small classes, a foreign language lab- 
oratory, and a social science research 
center. Such a building has been desig- 
nated as a primary objective in col- 
lege development plans, along with 
endowment for faculty salaries and 
scholarships. The anonymous gift will 
provide about half the funds needed 
for the construction of the building. 

President Wright resigned effective 
June 30 to carry on study, research 
and writing next year at the Center for 
Advanced Study in the Behavioral 
Sciences at Stanford, Calif. 


Criticizes Bias Study 
on Queens College 


New York. — Edward D. Re, pro- 
fessor at St. John University Law 
School and a member of the Board of 
Higher Education of New York City, 
took issue recently with some aspects 
of a board study that found “no pat- 
tern of religious discrimination” at 
Queens College. 

Mr. Re stated that testimony pre- 
sented at the committee’s hearings had 
shown that there was “anti-Catholic 
bias” at the college. He also criticized 
the committee for not expressing “its 
strong disapproval of such appalling 
manifestations of intolerance and un- 
American behavior.” 

Additional criticism of the report 
came from Dr. Dale G. Fallon, a 
former Queens College instructor 
whose dismissal last spring stirred 
charges of anti-Catholic bias at the 
college. He denounced the report as 
a “whitewash.” 

“When an administrative board in- 
vestigates itself,” Dr. Fallon said, “it 
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VERSATILE CONTEMPORARY GROUP CUTS COSTS 


Complete flexibility and lower costs are combined with furniture-quality 
to create a practical, economical grouping for the modern college 
dormitory. All units (except chairs) may be “built-in” for financing at 
low rates, as part of building loan. 


Complete living facilities on each wall eliminate cross traffic in two- 
student room. Units adapt to ANY plan. 


Rugged beauty throughout! Northern Hard Birch, Formica tops, lock-pin 
construction at vital points, Carrom Enduro finish in seven wood tones. 
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Automatic Solution 
to YOUR 
Parking Problems 


PARCOA 


Off-Street, Controlled 
Parking Lot Systems 


Lower Cost + Higher Revenue 


Now ... with Parcoa Systems . . . parking can 
continue day and night, smoothly, safely, quickly 
with NO INTERRUPTIONS . . . NO CONFUSION... 
NO OVER-CROWDING 

Designed by engineers who have studied off 

street parking problems to give you every pos- 

sible benefit 

Affords complete installation and operating 
PARCOA gives you the answer to 
both controlled parking and good income 


simplicity 


\ PARCOA system means LOW FIRST COST : 
an operation that 
actually PAYS FOR ItseLF. Your revenue is pro- 


tected at all times 


LOW OPERATING COST 


Here is automatic parking that assures 100% 
collection that means ease of maintenance 
that has proved itself in the service of business, 
industry, hospitals, schools and municipalities 
Before deciding on a parking control method 
or installation of meters . Investigate PARCOA 
learn the many benefits and the advantages 
the simple answer to parking problems 
Find out how PARCOA parking gates can solve 
your problems. Write today for Bulletin No. 580, 
Choice territories available. Distributor 
inquiries invited 
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FLEXIBLE OPERATION 


These control types give you a 
choice of individual or combina- 
tion of controls to fit your needs. 
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CODED CARD-KEY 
for cars parking 

on monthly or 

reserved basis 


COIN OPERATION 


for controlled transit 
parking 


TICKET ISSUING 
SYSTEM 


for merchants re 
stricted free parking 
service 


TIME-DATED 
TICKET 
DISPENSER 


for automatic self serv- 
ice in merchant partic- 
ipation parking 
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is bound to come up with a satisfac- 
tory finding.” 

Gustave G. Rosenberg, chairman of 
the Board of Higher Education of New 
York City, denied that the report was 
a whitewash. He added that the testi- 
mony was open to inspection. 


Grant Boosts Some Faculty 
Salaries 22'/2 per Cent 


CALDWELL, Ipano. — Dramatic pay 
raises are in store for faculty members 
of the College of Idaho, according to 
a recent announcement. The new sal- 
ary program will mean as much as 
22% per cent increases for some and 
will put the college well above the 
average salaries offered by privately 
supported colleges 

The new schedule, which goes into 
effect retroactively from last Septem- 
ber, has been made possible by a 
$21,000 grant from the Steele-Reese 
Foundation of New York City, estab- 
lished by Mrs. E. P. Reese. The foun- 
dation stipulated that the money be 
used this year on faculty salaries. 

Faculty members received part of 
the increase with their March 31 
checks. Early in May they will receive 
a lump sum covering the first six 
months of the vear at the new rate. 
The new schedule will be in effect for 
1959-60, President Tom E. Sheare 
said 

J. R. Simplot of Boise, chairman of 
the board of trustees, declared: “This 
is the sixth raise the faculty has re- 
ceived in the last four years. To make 
the College of Idaho one of the best 
small liberal arts colleges in the coun- 
try, we've got to attract and hold the 
best teachers available. This kind of 
salary schedule puts us in the run- 
ning.” 

Top salaries under the new sched- 
ule are $7600 for full professors, 
$5960 for associate professors, $5820 
for assistant professors, and $4320 for 
mstructors 

Salaries at the College of Idaho are 
based on a nine-month school year 
Faculty members may earn an addi- 
tional $1000 to $1500 a vear in the 
college's evening program and summer 


schoc )] 


Adelphi College 


Increases Tuition 


Garven Crry, N.Y. — Adelphi Col- 
lege will increase its tuition fees from 
$27 to $30 a semester hour, effective 
in September, James A. Linen, chair- 
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man of the board of trustees, an- 
nounced April 7. The $3 increase rep- 
resents an average tuition rise from 
$800 a year to $900 for students on 
both the undergraduate and graduate 
levels. 

An increase of $2 a credit went into 
effect last fall. 


Will Not Participate in 
Federal Student Loans 


CLAREMONT, Ca.ir. — The trustees 
of Pomona College have voted not to 
participate in the student loan pro- 
gram of the National Defense Educa- 
tion Act at this time, President E. Wil- 
son Lyon announced last month. 

“The trustees have felt it best in 
the matter of loan funds to adhere to 
the college’s traditional policy of re- 
lying on its own resources and private 
gift support,” Dr. Lyon said. 

The board has also reduced interest 
on the college’s own loan funds from 4 
to 3 per cent to match the rate pro- 
vided under the government program 
At the end of the last fiscal year, Po- 
mona had loan funds totaling about 
$100,000, of which $62,000 was in 


outstanding loans 


Five Awards for 


Superior Teaching 


CoL_uMBus, Ono Ohio State 
University announced recently that it 
will recognize outstanding achieve- 
ment in teaching by giving five $1000 
awards to faculty members. 

Proposed by the board of direc tors 
of the Ohio State University Develop- 
ment Fund, the awards will be made 
possible by a gift of $5000 from the 
Public Welfare Foundation, Inc., of 
Washington, Va 

The awards will be presented at the 
next autumn quarter meeting of the 
faculty on the basis of selections made 
during the preceding academic year. 

Principles for administration of the 
awards have been approved by the 
university's administrative council 
with concurrence of the conference 
committee of the teaching staff. 

Teachers with the rank of instruc- 
tor or higher from any of the univer- 
sity’s colleges will be eligible for the 
awards. Nominations may be made by 
faculty, students or alumni. A faculty 
committee to be appointed by the 
president will establish criteria and 
select recipients. The awards will be 
based “primarily on outstanding 

(Continued on Page 78) 
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BEAUTIFUL FLOORING 
WHEN IT’S SEALED WITH 
HUNTINGTON TERRAZZO SEAL 


The beauty of terrazzo endures—if Huntington Terrazzo Seal is 
used to protect the floor. Even after years of hard wear, a Hunting- 
ton-protected terrazzo floor will maintain its original color and 
beauty! Huntington Terrazzo Seal provides a non-slippery, water 
proof surface. It simplifies maintenance, preserves the surface against 
excessive cracks and chipping, and prevents damage from improper 
cleaning methods. 

Easy to apply, Huntington Terrazzo Seal dries in twenty minutes 
Floors can be used after 4 hours. Dirt, or even grease and chemicals, 
won’t harm or stain terrazzo or marble that is protected with Hunt- 
ington Terrazzo Seal. 

Let The Man Behind the Drum, your Huntington representa- 
tive, help you plan your maintenance program for all floors in your 
buildings. Write for his name today. 


Huntington Terrazzo Seal: 
* Exceedingly durable. * Protects all terrazzo * Protects floors from 
© Dries in twenty min- and marble floors. stains. 
utes, ready for use * Provides a safe, non- * Prevents damage 


in about 4 hours. slippery floor surface. from improper clean- 
ing methods. 
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Philadelphia 35, Pennsylvania Toronto 2, Ontario, Canada 





HUNTINGTON LABORATORIES, INC. 
Huntington, Indiana 
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In schools with an eye for the future 


the choice is CRANE 


How long will it last? How long will it stay 
new looking? How soon will it need repair 
or replacement? These are vital questions 
to ask about school plumbing. And when 
Crane is the choice, there is no doubt about 
getting the right answers. 

Crane plumbing fixtures are designed and 
built for the rigors of school use. Truly 
functional in design, their gleaming sur- 
faces conceal a remarkable ability to take 
hard knocks. Matching them in value are 
the Crane valves and fittings which help to 
ensure complete dependability. 

Your architect has the facts about Crane 
plumbing for every unit of your new or re- 
modeled school. You’ll find it worthwhile to 
consult him! 
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CRANE CO., 836 SOUTH MICHIGAN AVENUE, CHICAGO 5, ILL. 


Vol 


Designed especially to save water, 
the Crane Temple shower head uses 
as little as 1% gallons per minute 
(at 8 p.s.i. pee . Self-cleaning 
never needs to be taken apart! 


Coolbrook vitreous china, semi- 
recessed drinking fountain. Elevated 
bubbler base for maximum sanita- 
tion. Single or central water chiller. 


The Crane Santon water closet. Pos- 
itive flushing action prevents stop 
ups. Santon Jr. size only 13” high for 
smaller children. 











The Crane Wall type 4" shower is 
tamperproof and exceptionally 
shame. Gives heavy shower over en- 
tire body. 


a 
i 
| 


‘ 
' 
V 


Crane Norwich lavatory with back. 
This smart-looking lavatory is avail- 
able with or without back. Also with 
metal legs or single china leg. 


Crane Walton siphon jet closet 
leaves floor free from obstructions 

. easy to clean. Choice of exposed 
or concealed flushing valve. 
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Dial-ese controls are a feature of all 
Crane plumbing. These exclusive 
controls close with water pressure, 
not against it. All working parts 
contained in one replaceable unit. 


The Countess, one of many Crane 
countertop lavatories for faculty 
rest rooms. Can be installed in any 
type of countertop material. 


* + 
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Made of Duraclay, this Crane serv- 
ice sink is built to take abuse. 
Smooth, hard surface resists craz 
ing, staining and abrasion. 


® 
CRANE THE PREFERRED PLUMBING 
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For additional information, use postcard facing Cover 3. 


® HEATING © AIR CONDITIONING 
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(Continued From Page 75) 
achievement in teaching, but scholarly 
activity and productivity, as reflected 
in the quality of teaching and its im- 
pact on students,” also will be con- 
sidered 


Andover Launches Huge 
Development Program 


Mass Headmaster 
John M. Kemper of Phillips Academy, 


Andover, announced the opening of a 


ANDOVER 


$6,060,000 fund raising campaign, to 
be known as the Andover Program, the 


most comprehensive development plan 
in the history of the nation’s oldest in- 
corporated boarding school. 

Simultaneously, Mr. Kemper re- 
ported to the 12,000 alumni that ad- 
vance gifts to the program from the 
trustees already total more than a mil- 
lion dollars. 

In disclosing several of Andover’s 
answers to problems presented by the 
current crisis in education, Mr. Kem- 
per warned: “A deep, underlying 
cause for action now is clear evidence 
of the dangers facing the nation. To 
every thinking person it is obvious that 
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125 BROAD STREET 
ELIZABETH, N. J. 


Memo To: School Administrators 


Let Campus Chefs manage the Student Food 
Services in your school. 


Place the management of your Student Food 
Services in the hands of Campus Chefs, the coun- 
try’s leading food management service, for finan- 
cial savings and top quality food through: 


Intelligent Menu Planning 
Expert Food Preparation 
Close Executive Supervision 
Efficient Cost Control 
Skilled Purchasing 

Waste Elimination 


Our representatives can give you the facts 
and figures — Write today to: 


Dept. E 


CAMPUS CHEFS, INC. 
125 Broad St., Elizabeth, N. J. 


No obligation ! 
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our schools must be immeasurably 
strengthened — and rapidly — if the 
country is to survive what will un- 
doubtedly be a long period of severe 
testing of its intellectual and moral 
resources.” 


Faculty-Student Ratio 
Increases at Chatham 


PirrssurcuH. — Chatham College’s 
current faculty-student ratio shows a 
slight increase over comparable fig- 
ures at this time during the 1957-58 
academic year. 

An increase in full-time enrollment 
from 412 last vear to 439 in the cur- 
rent year accounts for the shift from 
approximately 1 to 8 to the present 
ratio of one faculty member to every 
nine students. 

A total faculty figure of 50 is based 
on Chatham’s full-time faculty of 45 
plus an additional five representing 
the part-time faculty load. 

With an enrollment increase antici- 
pated for next year, the faculty-stu- 
dent ratio will again increase slightly, 
but is not expected at any point to ex- 
ceed a level of 1 to 10. 


Says 20 More Medical 
Schools Needed by 1975 


New York. The United States 
will need 20 additional 
schools by 1975, 


medical 
President Quigg 
Newton of the University of Colorado 
told the annual meeting of the Na- 
tional Fund for Medical Education 
last month. 

A number of studies are under way 
to determine to what degree present 
medical schools can be expanded and 
how additional physicians of high 
quality can be produced to meet the 
increasing needs, President Newton 
said. 

He termed medical education the 
single most expensive academic pro- 
gram at universities, normally consuin- 
ing from 25 to 40 per cent of the en- 
tire budget. 

“The fact that the United States en- 
joys the highest standards of medical 
care of any country in the world has 
undoubtedly been a major factor in 
our great strength as a nation. This 
happy situation has not come about 
President Newton ex- 
plained. “Rather, it reflects directly 
the tremendous effectiveness of the 
programs carried on by our medical 
schools.” 


by chance,” 


(Continued on Page 80) 
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look of upholstery of Samsonite 
PlastiShield, the folding chair that 


Give your auditorium, hall or meeting room extra ant. Hinges won’t slip or nip fingers. Choice of 
sturdy seating with the warm look of upholstery. attractive colors. 

These Samsonite PlastiShield steel folding chairs 
have seats of vinyl sealed to metal. Good looking, 


yet take all the wear you can give them. Electrically SE A I S O I Ht Ca Yellow Page | 
welded tubular steel construction means extra stur- 


diness. Baked enamel finish is chip and rust-resist- 


Now at a new low ) price 
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Dr. Newton said the high cost of 
medical education is understandable 
in terms of its magnitude, and that the 
numerous advances in medicine have 
contributed significantly to that cost. 
He cited the electron microscope, 

- which permits magnification of cells, 

{ \ 6 = | bacteria and viruses to a degree hither- 
€ rene . . to not possible, as an example of new 
i — developments. Such an _ instrument 
S| te anes . | costs between $25,000 and $40,000, 
a) —— , and some medical schools need as 
many as five. He said the typical medi- 

cal school has only two choices: Either 

it must obtain funds so as to have an 

electron microscope for use by its fac- 

ulty and students, or else it must fore- 

go the use of this instrument and less- 

en the quality of its program by a sig- 


e298 nificant degree 
Once you've heard the “sing” and have seen the clean, 


fast Hobart slicing of cheese, ham, corned beef or other 
meats, you'll know why Hobart is the choice of so many 
food-service operations like yours. Increase in Tuition 


Fenn Announces General 


Heart of Hobart slicer performance is the solid, stainless 
steel, stay-sharp blade, quality-made by Hobart from an 
exclusive cast process from molten metal to finished blade. 
Long-wearing with razor-sharp edge, it will never stain, 
pit or blacken like the ordinary plated blade—and will 
outlast and outperform any other blade you have ever 
used! Free of food- and juice-trapping crevices, Hobart 
sanitary design permits easy, quick cleaning without tools. 


CLEVELAND. — A general increase in 
Fenn College tuition fees for both the 
day and evening division will take 
place September 1, President G. 
Brooks Earnest announces 

Tuition for freshmen in the schools 
of arts and sciences and business ad- 
ministration will be increased from 
The Hobart Manufacturing Co., Dept. 301, Troy, Ohio $660 to $720. For freshmen in the 


school of engineering, the increase is 
+. _ - nT 
Look for this sign... from $780 to $900. The tuition boost 


covers three quarters or nine months 


of Hobart slicer of classroom study 

perfection. Tuition for upperclassmen and eve- 
You'll find it on 
the blade of 
every Hobart 
slicer,including administration, and the technical in- 
Models 1512, stitute, and $19 per credit hour for 
1512-D (all- engineering 

metal finish) 
and Models : A 
410 and 411. in Fenn tuition since 1950 


U.N.C.F. Opens 1959 
Appeal for $2'/4 Million 


Tee New York. Goal for the 1959 


\ J 
N y J 
) J nationwide United Negro College 
fHtobecurt mMacuines Fund campaign is $2% million, Bruce 
Barton, national campaign chairman, 


The World's Oldest and Largest Manufacturer of announced recently. 
Food, Bakery, Kitchen and Dishwashing Machines 


ning division students is $16 per credit 


hour for arts and sciences, business 
This is the fourth general increase 


The Most Complete Line with Nationwide Sales and Service 


“When divided among 33 member 
colleges, $24 million is a small sum,” 
Mr. Barton said. “But it will provide 
10 per cent of their vearly operating 
costs. Since the Fund's first campaign 
in 1944, these colleges have depended 

on the annual appeal for this important 

BETTER BU percentage of their budgets.” 
ILT BY HOB rhe colleges use the money to pro- 
ART vide scholarships, improve faculty sal- 


aries buy library and laboratory 
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equipment, or wherever it is most 
needed. 

The 16th annual appeal opened 
April 1. Organized campaigns are con- 
ducted in more than 125 communities 
throughout the country. Where there 
are no formal campaigns, appeals are 
made by letter, TV, radio, newspapers 
and magazines. U.N.C.F. has raised 
more than $37% miliion, both for capi- 
tal and current fund purposes, over the 
last 15 years. 

The colleges and universities — al! 
but one located in the South — have a 
combined student enrollment of more 
than 24,000. 


Votes Against Renewing 
Rose Bowl Agreement 


CoLtumsus, Onto Ohio State 
University’s faculty council has voted 
against renewing the Big Ten’s Rose 
Bowl agreement 

At a recent meeting the 80 member 
body by voice vote instructed Dean 
Wendell D. Postle, faculty representa- 
tive to the Big Ten, to cast his ballot 
against taking part in the postseason 
game. 

Big Ten faculty representatives in 
March approved entering into nego- 
tiations to continue Rose Bowl partici- 
pation by the conference. Ohio State's 
action will serve to reopen the subject 
to another vote at the Mav meeting of 
faculty representatives 

Ohio State’s 10 member athletic 
council favored continued Rose Bow] 


participation 


Private Sources Continue 
Generous Support 


New York American giving to 
higher education in 1957-58 was sec- 
ond only to 1956-57, according to the 
annual survey of educational giving 
conduc ted b John Price Jones ( om- 
pany Inc., New York City. Included 
in the survey are 42 privately sup- 
ported and eight tax supported col- 
leges and universities 

Che 50 colleges and universities in- 
cluded in the Jones survey in 1957-58 
received gifts and bequests from pri- 
vate sources totaling $248,658,000, a 
drop of 8.8 per cent under last year’s 
all-time high of $272,734,000. How- 
ever, the latter figure included $52.- 
775,000 in payments to the 42 pri- 
vately supported institutions on the 
Ford Foundation grant to private 
higher education announced in 1955. 
Only $740,000 of this monev was in- 
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pan. Motor and drive sani- 
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Ohio. 
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cluded in the totals for 1957-58. Elimi- 
nating these Ford payments from both 
years, the 1957-58 total represents a 
12.7 per cent increase over 1956-57. 

Since the inception of the study in 
1920-21, these 50 institutions have re- 
ceived a total of $2,954,098,000 in 
private support with $1,354,846,000, 
or 45.9 per cent, being received since 
1950-51 

Eight of the universities studied re- 
ceived in excess of $10 million in 1957- 
58. They are Yale, $31,383,000; Har 
vard, $30,404,000; Chicago, $24,856 
000; New York University, $19,151 


000; Cornell, $11,691,000; Pennsyl- 
vania, $11,623,000; Columbia, $10,- 
491,000; California, $10,382,000. 


Omaha Short Course 
Program Is Announced 


OMAHA. Curriculum details of 
the 10th annual short course in col- 
lege business management to be held 
at the University of Omaha, July 26 
through August 1, have been an- 
nounced by Dean Frank H. Gorman. 

Dr. Bruce Partridge, business ad- 
ministrator for the University of Dela- 
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ware, will deliver the keynote address 
at the opening session on Sunday eve- 
ning. He will also serve as a faculty 
member for the workshop, his subject 
being insurance. 

Other faculty members include Dr. 
Clarence Scheps, vice president, Tu- 
lane University, New Orleans, who 
will deliver the basic lecture on col- 
lege business management; he will al- 
so speak on budget preparation and 
control. 

Public relations objectives and tech- 
nics of the college business office will 
be presented by Harold W. Herman, 
editor, COLLEGE AND University Bust- 
ness. The foregoing three courses are 
required of persons enrolling at the 
workshop for the first time. 

During the first year, two courses 
will be permitted as electives for en- 
rollees. One to be presented by James 
|. Ritterskamp, vice chancellor at 
Washington University, St. Louis, is 
on purchasing philosophy and_tech- 
nics; another by Donald E. Dickason, 
director of the University Civil Serv- 
ice System of Illinois, is on principles 
of noninstructional personnel admin- 
istration, and the third by Elmer 
Jagow, business manager at Knox Col- 
lege, Galesburg, Ill, is on the opera- 
tion of auxiliary enterprises. 

Second-vear students will be re- 
quired to enroll for a course by Gilbert 
L. Lee Jr., controller of the University 
of Michigan, on practical accounting 
and reporting. Courses permitted as 
electives for second-vear and _third- 
vear students are on public relations 
objectives and technics by Mr. Her- 
man; buildings and grounds, and 
workshop scheduling by Jack Adwers, 
superintendent — of building and 
grounds, University of Texas Dental 
School, Houston; legal aspects of busi- 
ness management by J. J. Ritterskamp, 
vice chancellor, Washington Univer- 
sity, St. Louis, and philosophy of high- 
er education by Dr. Gorman. 

Donald Willard, assistant vice presi- 
dent, Teachers Insurance and Annuity 
Association and College Retirement 
Equities Fund of New York, will pre- 
sent a course on college staff benefit 
plans, and Mr. Dickason will offer a 
course for second-vear students on 
practices in noninstructional personnel 
administration. 

Fourth-vear and fifth-year students 
will meet in morning and afternoon 
seminars. Seminar discussion leaders 
will be selected members of the facul- 
tv and a guest specialist. 


(Continued on Page 83 
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(Continued From Page 82) 

It is suggested that those planning 
to attend the workshop contact Dean 
Frank H. Gorman of the college of 
education, University of Omaha. He is 
serving as director of the short course 
in college business management. 


A.C.E. Protests Travel 
Limits for Soviet Visitors 


WasHINGTON, D.C. 
Arthur S. 


Council on 


President 
Adams of the American 
Education last month 
made public the details of a prolonged 
effort to halt the “absurdities” of cer- 
tain travel restrictions imposed by the 
U. S. Department of State on visiting 
citizens of the Soviet Union. 

This brought into the open a con- 
cern which was formally brought to 
the attention of the State Department 
in June 1958 by means of a resolution 

‘ of the Council’s Commission on Edu 
cation and International Affairs 

Until the present he added, the 
Commission has refrained from bring- 
ing the issue before the academic com- 
munity “on the ground that such ac- 
tion might conceivably jeopardize the 
pending negotiations with the So- 
viets,” but now in view of the “lack 
of negotiating progress to date” the 
Commission is bringing the problem to 
the attention of colleges and univer- 
sities generally. 

The statement published in the cur- 
rent issue of Higher Education and 
National Affairs, says, in part: 

“The Commission on Education and 
International Affairs, long interested 
in broadening cultural and educational 
contacts between nations, joined with 
many other like-minded Americans in 
applauding the Department of State's 
conclusion, Jan. 28, 1958, of a cul- 
tural exchange agreement with the 
Soviet Union. 

“The applause was rather quickly 
tempered, however, when it was found 
that the initial ow of Soviet citizens 
under the agreement confronted re- 
strictions on their free travel within 
the United States. These restrictions, 
first applied by the U.S. Government 
on Jan. 3, 1955, to the travel of Soviet 
‘civilians,’ as distinguished from and 
in addition to Soviet military and dip- 
lomatic personnel, had been imposed 
by the Department of State in retalia- 
tion for limitations on the travel of 
American citizens previously decreed 
by the Soviet Union within its own 
territory. 


“The Commission has made clear 
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to the Department of State that it is 
alarmed at what appears to be a viola- 
tion of fundamental principles of 
American democracy in the imposition 
of these restrictions. It has drawn at- 
tention to the questionable wisdom as- 
sociated with promoting cultural ex- 
changes and, at the same time, limit- 
ing their realization. It has stressed 
that no ‘iron curtain’ pockets of pro- 
hibition ought to exist in this country 
and that, in point of fact, the United 
States would gain enormously in the 
eyes of other nations were it unilat- 


erally to abandon the whole concept 7 


DIRECTOR: DR. ALBERT W. SNOKE 
ARCHITECT: DOUGLAS ORR, NEW HAVEN 


NAMES IN THE NEWS 

Curtis Roosevelt, formerly regional 
director of the National Citizens 
Council for Better Schools, has been 
appointed vice president of the New 
School for Social Research, New York 
Citv, President Hans Simon has an 
nounced, 

Donald M. Love, secretary of Ober- 
lin College, Oberlin, Ohio, since 1937, 
will serve as acting president of the 
college during the absence of William 
E. Stevenson this summer. President 
Stevenson is heading a mission for the 


International Bank for Reconstruction 


DIET KITCHEN 
MEMORIAL UNIT 
GRACE-NEW HAVEN 
COMMUNITY HOSPITAL 
NEW HAVEN, CONN 


Van helped equip hospital 
co-operating with Yale 


*% Van is proud to have had a part in equipping for food service 
the Grace-New Haven Community Hospital . . .671 patient beds and 


97 bassinets . . 


. unit of the important medical center at New Haven. 


* Besides the diet kitchens on the five patient floors of the Mem- 
orial Unit, one of which is illustrated above, Van equipped the main 
kitchen which provides food for the entire hospital and all cafeterias. 


One of the design features is the kitchen elevator . . 


from the main kitchen . . 


. serving all diet kitchens . 


. running up 
. ideal trans- 


portation as it is exclusively for dietary use. 


* If you have food service equipment needs . . 


zation... 


. new or moderni- 


. it will pay you to use Van's century of experience 
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and Development in Tanganyika. He 
and Mrs 
from May until September. 
Dr. Charles J. 
Armstrong, _ for- 


Stevenson will be in Africa 


mer president ot 
Pacific Univer 
sitv, Forest 
Grove, Ore 
inaugurated as 
the tenth presi- 
dent of the Uni 


versity 


» Was 


Chas. J. Armstrong 
of Nevada in formal ceremo- 
nies held on the Reno campus in April 
Dr. Armstrong assumed his duties as 
president last September. 
Kenneth G. Patrick, 
educational relations and 


manager of 
corporate 
support of the General Electric Edu- 
Charitable Fund, has 
been named to the new post of vice 


cational and 


president of the Council for Financial 
Aid to Education in charge of corpo- 


rate relations. The announcement was 


made by Dr. Frank H. Sparks, presi- ' 


dent of the Council. Mr. Patrick re- 
tired March | from the General Elec 
after 30 years 
in advertising and corporate public re- 


tric Company almost 


lations 


John E. Fors- 
berg, administra- 
tive assistant in 
the business of- 
fice, Stanford 
University, has 


been named di- 


» 


John E. Forsberg 


versity 


rector of _ resi- 
dences at the uni- 
His appointment becomes ef- 
June | 


fective He will succeed John 


M. Yarborough, 


become 


Diego 


who is to 
San 


coordinator at 
State College 

Harold M. Van de 
development at Union College, 
N.Y., 
post in July to enter private business. 
His resignation 


a 
housing 


Car, director of 
Sche- 
his college 


nectady, will leave 


was announced re- 
cently by President Carter Davidson. 
Mr. Van de a member 
of the development staff since 1948. 

Dr. Ted R. 


school of 


Car has been 


dean of the 
administration at 
Kansas City, 
appointed vice 


Brannen, 
business 
the University of has 
been chancellor fo 
academic and business affairs. Robert 


E. Nelson, 


for development, has been named vice 


assistant to the chancellor 


chancellor for development, according 
Dr. Richard 
Both 
effective 
(Con. on p. 85) 


to an announcement by 
M. Drake, university chancellor. 
become 


appointments will 


September 1. 
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David R. Cor- 
bett, until recent- 
ly financial vice 
president and a 
director of the 
Curtiss Candy 
Company, has 
been appointed 


David R. Corbett 


charge of business administration for 


vice president in 


Chicago Medical School, according to 
a recent announcement. 


Dr. George N. Shuster, president of 
Hunter College since 1940, has sub- 
mitted his resignation, to become ef- 
fective next Gustave O. 
Rosenberg, chairman of the Board of 
Higher Education of New York City, 
that the 
“with extreme regret.” 


January 31 


said request was granted 


Franklin D. Murphy, chancellor of 
the University of Kansas, was renamed 
by President 


Eisenhower to a new 


three-vear term as a member of the 
U.S. Advisory Commission on Educa- 
tional Exchange. The commission co- 
operates with other nations on transfer 


of information. 
Dr. William S. 

Litterick, 

rently 


cur- 
headmas- 
ter of Harley 

School, Roches- 

ter, N.Y., 

been named fifth 

” president of 

W. S. Litterick Keuka College, 
Keuka Park, N.Y. He will take over 
his new duties on August 1. 

Rev. Mahlon A. Miller has been 
elected president of Methodist Union 
College, Barbourville, Ky. He will 
succeed the Rev. Dr. Conway Boat- 
man as president on June 1, following 
Dr. retirement. The Rev. 
Mr. Miller has been assistant to Dr. 
Boatman since 1955 and was formerly 
a member of the faculty at Drew Uni- 
versitv, Madison, N.] 


has 


Boatman’s 


Eldridge T. Spencer, San Francisco 
architect, has resigned the part-time 
position of director of planning at 
Stanford University. At the same time, 
President Wallace Sterling announced 
the post has been established on a full- 
time basis because of “the increasing] 
heavy and complex load of planning 
of the uni- 
versity.” Harry Sanders, associate di- 


and architectural activity 


rector of planning for the last three 
years, has been named acting director 
of planning 

Dr. James L. Jarrett, president of 
the Great Books Foundation in Chi- 
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cago, has been named president of 
Western Washington College of Edu- 
Dr. W. W. Hag- 
gard is retiring as president 

Harold W. See, 
executive dean of 
Southern 


University s resi 


cation, Bellingham 


Illinois 


dence centers in 
Madison-St. Clair 
counties, was re 
cently named a 

Harold W. See 
the university. He became Southern 


vice pre sident of 


third vice president along 





with Charles D. Tenney, in charge of 
university instruction, and George H. 
Hand, in charge of business affairs. 
Rev. Theodore M. Hesburgh, presi 
dent of the University of Notre Dame, 
South Bend, Ind., announced recently 
that he would complete his assignment 
as a member of the Civil Rights Com- 
mission created in 1957 by President 
Father Hesburgh had 
been appointed for a two-year term 
David L. Clark and Kalmer Stor- 


dahl were recently appointed research 


Eisenhower 


coordinators for the general staff of 
the Office of Education, Washington, 
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D.C. Dr. Clark’s activities will be in 
the cooperative research program; Dr. 
Stordahl will work in the new educa- 
tional media program. 

Benjamin A. Ross, secretary of the 
Alumni Federation of New York Uni- 
versity since 1925, died recently at 
the age of 57. 

George H. Nettleton, former dean 
of Yale College and one-time acting 
president of Vassar College, died re- 
cently at 84 years of age. 

Rev. Dr. T. Leonard Lewis, 53, 
president of Gordon College and Gor- 
don Divinity School, Wenham, Mass., 
died recently. 

Ralph F. Strebel, dean of Utica Col- 
lege, Utica, N.Y., died recently fol- 
lowing a heart attack. He was 64 years 
old. He had been head of Utica Col- 
lege, a unit of Syracuse University, 
since 1947. 

Dr. Donald H. Morrison, provost of 
Dartmouth College, died recently fol- 
lowing a heart attack at the home of 
his friend and former teacher, Dr. 
John F. Sly, chairman of Princeton 
University’s department of politics. 
Dr. Morrison, who was 44 years, had 
served as provost of Dartmouth since 
July 1955, assisting President John 
Sloan Dickey in administration of aca- 
demic affairs; he had primary responsi- 
bility in educational policy. 

Dr. Walter H. Moursund, 
emeritus of Baylor University College 


dean 


of Medicine, Houston, Tex., died re- 
at 74 years of age. He had 
served as dean from 1920 to 1953. 
Rev. Samuel Knox Wilson, S.]., 
former president of Loyola University, 
Chicago, died last month at his resi- 
dence at West Baden Springs College 


cently 


in Indiana, where he had been living 
for the past vear. He was 77 years of 
age at the time of his death. 

Dr. Ernest A. Johnson, president of 
Lake Forest College, Lake Forest, IL., 
since 1943, died last month at the age 
of 64. Dr. Johnson had spent his en- 
tire professional academic career at 
Lake Forest College, having joined 
the faculty as an economics instructor 
in 1924. 

Very Rev. Daniel W. Egan, presi- 
dent of Steubenville College, Steuben- 
ville, Ohio, died in a fire in the bed- 
room of his monastery residence ad- 
joining the college campus. The cor- 
oner’s verdict was death resulting from 
suffocation. Father Egan had been 
president of the college since _ its 
founding by the Franciscan order in 
1946. 
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National Federation 
of College and University Business 
Officers Associations 
President: C. O. Emmerich, Emory Uni- 
versity; secretary: Elmer Jagow, Knox Col- 
lege. 
National Federation Consulting Service, 
44 Washington Street, Wellesley Hills 81, 
Mass. Irwin K. French, executive director. 


Association of College and University 
Housing Officers 
President: J. Arthur Pringle, University of 
Washington; secretary-treasurer: Leonard 
A. Schaadt, University of Michigan. 
Convention: Aug. 2-5, University of Colo- 
rado, Boulder. 


National Association of College 
Stores 
President: Helen Amberg, Campus Store, 
Colgate University, Hamilton, N.Y.; general 
manager: Russell Reynolds, Box 58, 33 West 
College Street, Oberlin, Ohio. 


Association of College Unions 
President: J. Wayne Stark, A. & M. Col- 
lege of Texas; secretary-treasurer: Edgar 
A. Whiting, Cornell University; editor of 
publication: Porter Butts, University of Wis- 
consin. 


National Association of 
Educational Buyers 
President: George W. Warren Jr., Balti- 
more Department of Education, Baltimore; 
executive secretary: Bert C. Ahrens, 1461 
Franklin Ave., Garden City, N.Y. 
Convention: May II-13, Fontainebleau 
Hotel, Miami Beach. 


National Association of 
Physical Plant Administrators 
of Universities and Colleges 
President: M. F. Fifield, University of 
New Mexico; secretary-treasurer: J. D. 
McFarland, University of Arkansas. 
Convention: May 10-13, Kansas State 
College, Manhattan. 


American College Public Relations 
Association 
President: Howard S. Curtis, Brown Uni- 
versity; executive director: W. Noel Johns- 
ton, 1785 Massachusetts Ave., Washington, 
D.C. 
Convention: July 12-15, French Lick, Ind. 


College and University 
Personnel Association 
President: Paul A. Hartley, University of 
Miami, Coral Gables, Fla.; executive secre- 
tary; Donald E. Dickason, University of Illi- 
nois, Permanent headquarters, 809 S. 
Wright St., Champaign, Ill. 
Convention: June 28-July |. University of 
Virginia, Charlottesville. 


American Alumni Council 
President: Donald E. Smith, University of 
Rochester; executive director: Ernest T. 
Stewart, 1785 Massachusetts Ave., N.W., 
Washington 6, D.C. 
Convention: June 28-July 2, Grand Ho- 
tel, Mackinac Island, Mich. 


Canadian Association of 
University Business Officers 


President: W. J. Condo, controller, Uni- 
versity of Manitoba; secretary-treasurer: D. 
S. Claringbold, treasurer, Hart House, Uni- 
versity of Toronto. 
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Associations of College and 
University Business Officers 


American Association 

President: William M. Jones, North Caro- 
lina College; secretary: S. V. Jeter, Clark 
College, Atlanta, Ga. 


Central Association 
President: Robert W. Hoefer, University 
of Cincinnati; secretary-treasurer: Ralph 
Olmsted, Evansville College, Evansville, Ind. 
Convention: May 17-19, Purdue Univer- 
sity, Lafayette, Ind. 


Eastern Association 

President: John F. Meck, Dartmouth Col- 
lege; secretary-treasurer: Kurt M. Hertzfeld, 
University of Rochester. 

Convention: Nov. 29-Dec. |, Boston. 
Southern Association 

President: Clarence Scheps, Tulane Uni- 
versity; secretary: C. O. Emmerich, Emory 
University. 
Western Association 

President: Duncan |. McFadden, Stanford 
University; secretary: Robert B. Gilmore, 
California Institute of Technology. 


Convention: May 3-6, Disneyland Hotel, 
Anaheim, Calif. 





First from PHILCO’... 








New All-Transistor TV Camera 
for Schools at only $1445 


Here's the camera that makes edu- 
cational TV practical—dependable 
and trouble free at a saving of 
hundreds of dollars 

A lightweight, maintenance-free, 
foolproof camera that anyone can 
operate. No matter how large the 
audience now, everyone can 
participate in lectures, demonstra 
tions, Classroom sessions. Compare 


the quality of this newest Philco 





TV camera with any other. To 
improve the quality of your audio 
visual program at dramatic sav 
ings insist upon Philco TV 

Place your order now to assure 
early delivery. Write for Philco TV 
Planning Book. Government G Indus 
trial Diviston, 4702 Wissahickon Ave., 
Philadelphia 44, Pennsylvania 
In Canada: Philco Corporation of 
Canada Limited, Don Mills, Ontario 


HiLce 


‘or additional information, use postcard facing Cover 3. 87 





Dietitian—Position now open, women’s col 
ege of " single dining hall; base salary 
$5,000; meals and residence furnished; liberal 
retirement and health plans; one-month vaca 
plus holidays. Apply to A. D. Stout, 
fanager WILSON COLLEGE, 


burg ‘ 


Director of Food Services for new student 
union in Catholic college and academy of 226 
tudents. Write Business Manager, COLLEGI 
OF ST. THOMAS, St , Mir 
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rates for classified advertisements are: 20 cents a word; minimum charge, $4. (No charge for “key” number 


Forms close 5th of month preceding date of issue 


COLLEGE AND UNIVERSITY BUSINESS 
919 N. Michigan Avenue, Chicago 11, Ill. 


COLLEGE and UNIVERSITY BUSINESS 





Durable — Economical— Comfortable 


Dormitory Rooms Furnished with 


Perfect solution to storage, study (and budget) problems: 


e Durable—chests, desks, dressers, and table tops available 
in rugged matching wood-grained plastic—maintenance costs 
are cut to the bone. 


e Practical—worlds of storage space in chests and dressers— 


stacking bookcase tops add beauty and utility, make rooms 
more comfortable and efficient. 


CONTRACT DIVISION 


- 
‘ 


Taw) 


bircheralt 


CASUAL MODERN FURNITURE 


e Adaptable—There are more than 80 pieces available in the 
Birchcraft Collection to answer all storage, decorating and 
space requirements. 

e Economical—Birchcraft is a superb combination of top 
quality construction and materials and really low initial cost. 
Birchcraft is just part of the Baumritter Institutional Col- 


lections in modern, colonial, and contemporary designs. 
Purchases through selected Contract Dealers only. 


Please send me free literature on your college 
collections and name of my nearest dealer. 





commipance 


sian 
NAMES 


aumritter 





171 Madison Avenue, New York 16, N. Y. 
For Correlated Contract Groupings 
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Write Department CU 59. 

NAME__ 

ADDRESS__ nciadiataseat 
| ee sy) 





For additional information, use postcard facing Cover 3. 





Stetson University saves important 
operational dollars with Honeywell’s 


entralize 


This Honeywell Supervisory DataCenter controls the entire 
air conditioning system for the Student Union Building at 
Stetson University. From this one central location, the 
operator can quickly and easily adjust, or start and stop, the 
centrifugal refrigeration machine, hot water converter and 
multizone unit pumps 


All temperatures in the building are indicated at the 
panel—including zoned spaces, water and supply air. Pilot 
lights show when machinery is in operation 


Checks and adjustments of heating and cooling equip- 
ment, and space temperatures, must be made whether or not 
your college has a central control panel. But with a central 
panel, they can be done more accurately, quickly and eff- 
ciently reducing on” tme of refrigeration equipment, 
and saving your school important operational dollars. Easier 


90 


to operate, the Honeywell panel requires only part-time 
attention from the operator. 


This installation controls climate in only one building. 
However, a Honeywell Supervisory DataCenter panel can 
completely control an entire group of buildings equally well, 
with even greater savings. 


A Honeywell Supervisory DataCenter can be designed 
especially for your building or buildings by your architect 
and consulting engineer. A Honeywell specialist will be 
glad to consult with you, even before blueprints are started. 


For more information about this efficient, money-saving 
way to control a building's climate, call your local Honeywell 
othce. Or write: Minneapolis-Honeywell, Department CB- 
5-47, Minneapolis 8, Minnesota. 
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Climate Control 


Student Union Building, Stetson University, DeLand, Fla. Architects and Engineers: James 
Gamble Rogers, Lovelock, & Fritz. Chief Mechanical Engineer: James A. Grinnan. Electrical 
Contractor: Olson Electric Co., Daytona Beach. Mechanical Contractor: Thermodyne Corp., 
Vacksonville. General Contractor: Thomas & Slater Construction Co., Daytona Beach 


All the heating and cooling in this building is controlled 
and checked at the Honeywell Supervisory DataCenter*. This lowers 


operating costs, increases system efficiency. 


4 

u 
This is one of the . as The Stetson Student 
rooms in the build- Union building is 
ing that has its tem divided into 17 heat 
perature controlled ing and cooling 
b y individu il 
Honeywell wall 
mounted thermostats 


Temperatures in 


zones. The Honey 
well contr center 
provide ; complete 
supervision and con- 
these rooms can be trol of the space 
checked from the temperatures in these 
Honeywell Super areas 

visory DataCenter *' Trademark 


Honeywell 
| Fist tw Couctaol 
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HeyWoodite Won't Burn—Won't Stain—Won't Break 


This dramatic demonstration proves that HeyWoodite is fireproof. 
In a recent school fire where the building was gutted, the only 
thing which could be salvaged was the HeyWoodite furniture. The 
desks and chairs required only washing before they were again 


ready for use, 


Because HeyWoodite is virtually indestructible, it saves your school 
system substantial sums in maintenance year after year. Available 
in chair seats and backs, desk tops and tablet arms, HeyWoodite 
solid plastic with TrimLine lifetime chrome frames is your 


soundest investment for long run economy. 


For free catalog, 





ia A ele. 
WAKEFIELD 


HEYWOOD-WAKEFIELD 


School Furniture Division, Menominee, Michigan 


Entirely Eliminates Refinishing Costs 


For additional information, use postcard facing Cover 3. 
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Edited by Bessie Covert 


WHAT'S NEW 


TO HELP you get more information quickly on the new products described in this section, we 
have provided the postage paid card on page 107. Circle the key numbers on the card which 
correspond with the numbers at the close of each descriptive item in which you are interested. 
COLLEGE and UNIVERSITY BUSINESS will send your requests to the manufacturers. If you 


wish other product information, just write us and we shall make 


Automatic Parking System 
Is Coin-Operated 

No attendants or meters are required for 
controlled parking with the new Parcoa 


~ 


coin-operated automatic parking system. 
The automatic gate is operated by electron- 
ic controls which are activated by the in- 
sertion of a coin, or coins, in a slot. The 
coin collector adjusts to any rate from five 
cents to $1.35 and can be coin or token 
operated. Features of the coin box include 
a_ self-locking vault and a capacity 
counter to prevent opening of the gate 
when the parking area is filled. The gate 
closes when the car passes over the treadle. 
Parcoa Div., Johnson Fare Box Co., 4619 


N. Ravenswood Ave., Chicago 40. 
For more details circle 4213 on mailing card 


cash 


Telescoping Window Washer 
Reaches to Third Story 

Windows can be washed from the out- 
side by custodians and maintenance men 
standing firmly on the ground, even in 
three-story buildings, with the Telescoping 
Window Washer. The device is made 
possible by the use of large, light, rigid 
aluminum tubing sections and is available 
for lengths up to 57 feet. It is thus possible 


to reach even to five-story windows if de- 
sired. 

s| he effic wency and economy ot ope ration 
make the unit especially effective in win- 
dow cleaning in educational buildings. 
Washing windows on first and second floors 
is speeded by the washer which is especial- 


ly designed to do a thorough job. Wide 
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flare window brushes with nylon edges and 
polyurethane foam centers wash windows, 
edges and corners in one pass. A special 
detergent made in a detergent dispenser 
from compressed tablets circulates through 
a tube in the handle to the brush. The de- 
tergent will not etch paint, stain brick or 
stone or harm shrubbery, yet it thoroughly 
cleans windows, framing and sills. The de- 
tergent tablets are placed in a transparent 
tank and mixed by the circulating water. 
A single by-pass valve controls the deter- 
gent for rinsing. Tucker Mfg. Co., Cedar 
Rapids, Iowa. 


For more details circle 4214 on mailing card 


Cold Water Sanitizing 
With SaniQuick Glassmaster 

A complete sanitizing machine that re- 
quires only cold water and a special inex- 
pensive sanitizing agent for cleaning and 
sanitizing glassware is available in the new 
SaniQuik Glassmaster. The stainless steel 


cylindrical wash chamber with synthetic 
splash guard sits at an angle for conven- 
ience in operation. The machine features 
contra-rotating brushes designed for self 
cleaning and easy removal, and they are 
reversible for extended life. A positive dis 
placement metering pump de livers a pred 
termined amount of detergent sanitizer for 
eac h glass washe d 

The machine is equipped with a master 
switch which is but 
function until a glass is properly inserted 
for cleaning. The glass is held until the 
machine stops at the completion of the 
sanitizing cycle 


turned on does not 


and each glass Is W ished 
with fresh water and a new detergent sani 
tizer charge for cleaning and _ sanitizing 


The Hobart Mfg. Co., Troy, Ohio. 


For more deta circle #215 on mailing card 


5-Gang Mower 
Fits Maintenance Tractors 

A full 11-foot two-inch swath is mowed 
by the lift-type, fold-back 
Roseman Park Challenger Mower. The new 
model is built to fit most popular mainte- 


new 


»-Vane?, 


nance tractors now in use, and raises hy 


draulically, using the tractor hydraulic sys 
tem, and folds back to an eight-foot overall 


every effort to supply it. 


width for transport. Savings are effected 
in purchase cost since the mower employs 
the tractor hydraulic system. For mowing 





two outer 
disconnected to 


in confined areas, the 
be easily 
three-gang mower. Roseman Mower Corp., 


Evanston, Ill. 
For more details circle 


units can 
convert to a 


#216 on mailing card 


Table Top Refrigerator 
for Housing Facilities 

Five cubic feet of cold storage are pro- 
vided in the new Glasco Table ‘Top Retrig- 
erator Designed for installation in dormi- 
tory and faculty housing units where space 
is at a premium, the new unit fits flush 
with other units or below continuous 
counter tops. A select maple cutting board, 
available as an accessory, furnishe s count- 
er-height work surfaces for food prepara- 
tion and other uses 

The new refrigerator is 27 inches wide, 
24'2 inche s deep and 1S available for un- 
to be built in, 
Welded steel 


insulation 


der-the-counter installation 
or with casters for mobility 
and 
metallic 


construction, Fiberglas 


baked enamel finish in white or 


make it a sturdy unit. Features in 
cluce an 
trol 


ay tilable 


uray 


automatic interior lite, cold con 


and silent, efficient refrigeration. It is 
left-hand 


ind with stainless steel door 


cock Bros. Mfg. Co., Muncie, 


For more detai 


with a door opening 


front. Glas 
Ind. 

#217 on mailing card 
(Continued on page 94) 


circle 





Acoustical Ceiling 
Forms Two-Hour Fire- 
Acoustical tile 
earned a two-hour 


Guard 
which 
ire 


stops fire and 
Retardant Time 
Design Rating in official tests conducted 
by Underwriters Laboratories is introduced 


Acoustical Fire-Guard. The 
acoustical ceiling system is designed 


in Armstrong 
new 
for 
floor or 


effective 
steel 
roof assembly 
A close up 


installation is 


to provide protection 
and the 


which it 


structural members 
is installed 
Fire-Guard 
The 
steel 
spline into place in the main runner and 
centering it so that it straddles the tile joint 
the method of installation which 
tiles firmly 


under 
view of an actual 
shown in the illustration 
workman IS 


shapping a galy anized 


showing 
holds the 

The the tiles, which fit 
into the runners, permits installation to give 


construction of 


equal support to the four tiles resting on 
a fire guard which 
does not buckle or give way even after two- 
Acoustical Fire- 
Guard is suspe nded directly from bar joists 


the spline his ensures 


hour exposure to fire 


or carrying channels and requires only a 


10-inch air space between the structural 
floor or deck and the Fire-Guard system to 
meet the qualifications for a two-hour rat- 
ing, combining a fire protective membrane 
for the floor structure above with an attrac- 
tive, sound absorbent interior ceiling finish. 
The Fire-Guard acoustical tile is a densely 
packed mineral fiber with a special tongue, 
groove and kerfed edge detail that permits 
interlocking of the tiles. Armstrong Cork 
Co., Lancaster, Pa. 


For more details circle #218 on mailing card 


Fashion Plate Wall Switch 
Operates by Touch 

A touch at the top of the straight-sided, 
rectangular wallplate that frames a large 
actuator will turn lights on while a touch 
at the bottom turns them off. Lights may 
thus be turned on or off by a touch of the 
elbow or both hands are 
revolutionary new styling 
Fashion Plate Wall Switch with 
its significant changes in operation. The in- 
ternal mechanism of the 


arm when 


This 


forms the 


oc- 
. upl d 


switch does 
not rely on the use of coiled springs or 
special spring alloys but is operated by a 
modified toggle joint. Simplicity and con- 
venience are designed into the wiring ter- 


new 


minals, 

Ihe Fashion Plate switch can be used at 
its rated capacity to control incandescent 
lamps, resistance heaters and inductive de- 
vices such as ballasts for fluorescent lamps. 
It is made to mount in standard wall boxes. 
Bryant Electric Co., 1421 State St., Bridge- 
port 5, Conn. 


For more details circle 


#219 on mailing card 


Lamps 


Chalkmaster Power Unit 
Cleans Chalkboard and Erasers 

An electrically-operated cleaning unit 
which rolls easily along the floor has a 
long flexible vinyl hose for cleaning chalk- 
boards by suction. In addition to erasing 
and removing excess dust from the chalk- 
board, the Chalkmaster draws dust from 
erasers and deposits it in a disposable paper 
bag inside the cleaner, thus keeping chalk- 
dust from getting into the air. It is also 
effective for picking up chalkdust from 
the chalk trough. 

The Chalkmaster will operate on any 
voltage from 100 to 120 volts, either di- 
rect or alternating current, 25 to 60 cycles. 
The cleaner does not require oiling and 


the Triple-Purpose Cleaner Head of light- 
weight cast aluminum holds a specially de- 
signed, replaceable insert of eraser felt. 
Extra dust bags are supplied with the 
cleaner easily removed for dis- 
carding filled with dust. Weber 
Costello, Chicago Heights, Ill. 


For more details 220 on mailing card 


and are 
when 


circle = 





ET TABLES 


the UNIVERSITY LINE... 


DESIGNED AND BUILT SPECIFICALLY 
FOR COLLEGE RESIDENCE HALLS 


SOLD DIRECT | 


experience | 
h 


institutie ns 


Seutene Prices 
and dongey ae: 


church , 
tels, and mth ver MONROE 
No. 3 
DeLuxe 
30x96 in 
30 in. high 


Easily Seats 10 
(5 on each side) 


h Maximum seating ¢: 
ganization 1d institu tic ns MONROF folding steel 
like the over 51 0 whom 

we have served dining 


All Steel in 3 M activities, > Finishes Te __. : 
Folding en oes, oe 
| Monroe Fold Lite 
Utility Tables 


nventic smal 
fe olding 
fre 


%, 
he 1 oo (as 
Bie m-D and Me f amine Pla 


zs 


mite and 


% Study Lamps 
% Floor Lamps 
% Bed Lamps 
a ae 
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lirec t price 
\ air ce ine 
Gurabilit 


of han dling 


legs 16 ] 

2 x 
10° and av x 
al 


Ornacel Blon.D 


rr 


tops. 
r 
Adjustable Height Folding 


oo ted any height 20 ir 
or legs. No tools pe a 


All Completely 
U.L. Approved 


— 
Transport Trucks 
For Tables and Chairs 


Any ro 


Tables 


wy Will ‘not 
m set up slip or co 


it 
storing Model TS8 


Monroe Folding Risers eT 
and Platforms wy 


Most modern stagin horal groups, ete 
built sections with ste iding leg Ma 


Portable Partitions oe | 
anole a COMPLETE CATALOG FREE 


w kiteh 
lox 


Order Now for 
halls opening 
Avoid last minute 


Ruggedly 
ny stand 


1 ure hasing 
hools, clubs 
newest Monre Lin 

as shown Complete prices 


THE MONROE COMPANY 77 Church St. 


MFG. CORP., MUNCIE, IND. 


ck bo ards 











COLFAX, IOWA 





For additional information, use postcard facing Cover 3. 


COLLEGE and UNIVERSITY BUSINESS 





Spirit Duplicator 
Has Four Major Advancements 

Four major engineering advancements 
are built into the new Mark III Conqueror 
Spirit Duplicators. They are designed to 
make spirit duplicating easier and practi- 


: ae 


cally foolproof. The improvements include 
an entirely new feed table with stripper 
fingers which permit only one sheet of 
paper to be fed at a time, whether thin 
paper or postcard weight, without adjust- 
ment of rubber gripper pads. The adjust- 
able feed wheels, which are easily moved 
to contact the edges of the paper, provide 
even, non-skip feeding down to the last 
sheet and prevent lint forming in the copy 
area, 

Also new is the feed tension control 
which compensates for various weights of 
paper and card stock through dialing to 
light, medium, heavy or intermediate set- 
tings as required. The improved counter 
has a positive, direct gear drive for accur- 
ate counting with top visibility and easy 
resetting. The new models also incorporate 
the new feed drive mechanism with nylon 
gears for silent, lubricationless operation 
with long wear. The Heyer Corp., 1850 S. 
Kostner Ave., Chicago 23. 

For more details circle 3221 on mailing card 


Berloc Signs 
Have Quik-Change Letters 


Announcements of games, meetings, 
scores and other school interests can be 
quickly put up and changed with the Ber- 
loc Quik-Change Signs. Of sturdy alumi- 
num construction in a wide choice of baked 
enamel colors, the signs are completely 
packaged, including a metal file box with 
150 aluminum six-inch letters ready to be 
installed. Signs are available in a choice of 
eight colors in any desired combination, 
in sizes ranging from six feet by 45 inches 
to 12 feet by 45 inches. Berloc Mfg. Co., 
13623 Crenshaw Blvd., Hawthorne, Calif. 

For more details circle 4222 on mailing card 


(Continued on page 96) 
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Role @ ai: 
LETTER BOXES 


The addition of Federal Lock Type Let- 
ter Boxes to CUTLER’S famous Mail 
Chutes and Mail Boxes now gives 
CUTLER a complete line of mail han 
dling equipment for your particular 
requirements. 


Federal Lock Type Letter Boxes are 
available from CUTLER in four com- 
patible sizes, in two attractive styles. 
They are ideal for economical, efficient 
handling of student and faculty mail in 
colleges, universities and schools 


brand new 
product 
for 

an old 
respected 
name... 












































NOW Cutler IS YOUR SINGLE SOURCE FOR 
QUALITY MAIL HANDLING EQUIPMENT 


* Lock Type Letter Boxes 
* Mail Chutes and Mail Boxes 
¢ Mail Room Equipment 


P SEE OUR 
CATALOG IN 
eT's- 
Ne 
23b 


CUTLER 


Write for your copy of the latest CUTLER Cu 


catalog. 


See our ad in 
AMERICAN SCHOOL & 
UNIVERSITY catalog 
—B224 


utler mail chute company 


ROCHESTER, NEW YORK 


subsidiary of The Federal Equipment Co., 
Carlisle, Pa 


a supplier to the 


U.S. Post Office Department 


For additional information, use postcard facing Cover 3. 95 





The Insured 


TUITION 
PAYMENT 
PLAN 


This is the prepayment plan that 
brings the parent low-cost life and 
disability insurance protection, plus 
a monthly budget provision that ex- 
tends to the final month of his edu 
cational expenses four or more 
years hence. Used today in many of 
the best-known colleges and pre- 
paratory schools, it has proven most 
valuable to administrative officers 
by providing them with a dignified, 
parent-approved method which: 


alerts parents to their financial 
obligation when the student is 


accepted for admission; 


offers parents a convenient and 
logical plan for mecting that ob- 
ligation ; 


assures the parent (and thus the 
college) that he will have ade 

3 quate funds with which to meet 
his college obligations in full and 
on time; 


preserves the traditional relation- 
ship between the college and the 


parent—debt-free and direct 


Individualized descriptive literature for mailing 
to the parents of imcoming students is furnished 
for each preparatory school, college or university 


WRITE TODAY FOR DETAILS 


should like to know more about the In 
sured Tuition Payment Plan as it would apply 
to the students at 


Name of Schoo 
or College 


Address 
Please contact 


Name 


Title 





INSURED TUITION PAYMENT PLAN 


RICHARD C. KNIGHT 


112 WATER STREET 
BOSTON 9, MASSACHUSETTS 








eneeeeeee ere Peer 


Ajax Fixed Height Stools 
of All Metal Construction 
Careful engineering assures rigidity and 
long life to the new line of Ajax all metal 


fixed height stools recently introduced by 
Ajusto. The 13-inch round steel seat is 
bolted to the leg assembly of steel tubing 
and held by the electric arc welded steel 
footring. The seat may be equipped with 
adjustable back rest if desired with two- 
inch rubber seat cushion or upholstered 
seat pad. The stool is finished in gray baked 
enamel and has non-marking plastic foot 
Ajusto Equipment Co., 515 Con- 
neaut St., Bowling Green, Ohio. 
For more details circle #223 on mailing card 


glides. 


Deodorizer, Detergent and Germicide 
in Aireactor D D G 

Aireactor D D G is described as an effec- 
tive all-in-one product for cleaning, de- 
odorizing and sanitizing in one operation. 
It contains a powerful yet non-toxic quater- 
nary ammonium germicide effective against 
various antibiotic-resistant strains of staph- 
ylococci, with a new detergent having posi- 
tive cleaning action on all kinds of surfaces. 
Also included in the solution is the Aireac- 
tor product for positive deodorizing which 
med equally well in hard and in soft 
water. The new product speeds and facili- 
tates cleaning procedures. Aireactor Corp., 
271 Madison Ave., New York 16. 


For more details circle #224 on mailing card 


Slimfin Fixtures 
for Efficient Lighting 


The extra slim, swept-wing design of the 
new Slimfin luminaire with 
Finglow light beams gives a soft uplight 
while providing highly efficient downlight. 
rhe Finglow side wing edges are molded 
of polystyrene plastic and the fixtures are 
finished in White Permalux with chrome 
end fins. Slimfins are available with Grate- 
lite Louver Diffuser and Prismoid Grate- 
lite or Metal Cross Baffle bottoms. They are 
designed for close ceiling or pendant 
mounting, in individual or continuous row 
installations. Edwin F. Guth Co., 2615 
Washington Blvd., St. Louis 3, Mo. 

For more details circle #225 on mailing card 


(Continued on page 98) 


fluorescent 


For additional information, use postcard facing Cover 3. 


University of Buffalo, Buffalo, N.Y. 


Reserved Parking 


with 


WESTERN 
Parking Gates 


Absolute Control—Western Parking Gates 
are electrically operated and therefore are so 
flexible, so dependable, so easy to operate, 
they assure absolute control of college and 
university parking lots . . . either for Re- 
served Parking for faculty and staff. . . or 
Revenue Parking for students’ use. 

Keys, Electro-Cards, Coins, Tokens—Intro- 
duction of electro-card system gives college 
and university officials a complete range of 
selection. Keys, electro-cards, coins, or 
tokens independently, or in combination, 
will operate the gates. Labor costs are en- 
tirely eliminated. Initial cost is low. Installa- 
tion is easy. Almost no maintenance. 


Features—Western, builder of more than 
12,000 railroad and highway crossing gates, 
has engineered into the gates such exclusive 
and special features as the “Lot Full” sign, 
electric opening and closing treadles, double 
key controls for day and night parkers, 
electro-cards with period changes, push- 
button remote controls, automatic counters, 
and others. 

8351 


Western 
Parking Gates 
will be shipped 
to any 

College or 
University 

in the U.S. on 
OPEN 
ACCOUNT 


L. S.U. Medical School, New Orleans, La 


Write Today for descriptive folder detailing 
information on the various parking lot con- 
trol plans available for your application. 


WESTERN 


INDUSTRIES, INC. 
Electric Parking Gate Division 
2732 West 36th Place, Chicago 32, Ill. 
CANADA Cameron, Grant inc., 465 St. John St., Montreal 1, Quebec 
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LOOK TO 


for product superiority — 


7a Fr low using cost— 


personalized service 


BECAUSE IT MEANS MORE SAVINGS FOR YOu 


FOR DISHWASHING FOR HOUSEKEEPING & MAINTENANCE 


K-O-L Supreme, Advance and other 
DuBois machine compounds offer the 
most advanced chemical achievements 
for clean, sanitary tableware. 


VIZ-A-TROL electric dispenser — modern, 
compact design, trouble-free, low cost, 
no tubes or costly wiring —controls com- 


PRIME the newest liquid compound for 
cleaning all surfaces—painted and 
metal equipment, walls, floors, etc.— 
used by thousands of restaurants, 
schools, hospitals, hotels. 


TEMP the modern bathroom cream 
cleaner, There is no waste with Temp 
paste —just wipe on, wipe off, it's clean, 


pound feeding precisely. Comes in bulk drums or 2 Ib. cans. 


. . . PLUS many other specialized products 
for dishwashing, floor treatment and gen- 
eral housekeeping. 


THE DuBOIS Cco., INC. Cincinnati 3, Ohio 


OTHER PLANTS: LOS ANGELES © DALLAS ¢ E, RUTHERFORD, N. J. 
CALL THE DuBOIS MAN IN YOUR AREA LISTED IN YELLOW PAGES UNDER ‘‘CLEANING COMPOUNDS”’ 


RINS-A-TROL rinse injector, used with 
DRI-IT rinse additive, produces spotless 
china and silver—contributes greatly to 
guest and customer satisfaction. 


A LECTURE 


IS ONLY AS GOOD DURABLE and SMART 


AS IT a | furniture 
SOUNDS! 


and how it sounds depends 
first on your P. A. Microphone 
Don't let a poor Public Address 
Microphone stand between your lec- 
turers and your students— because 
if what's being said is important, 
it’s important that the listeners hear 
it every word! 


get the microphone that gets 
the message across best... the 


UNIDYNE 


oy ET 


Used by hundreds of the world’s 
great institutions of learning for 
clear, intelligible sound quality— 


No. 8213 

Wall-Saving Side Chair 
regardless of room size (No. s2i2 matching 
Write for non-technical literature tell- / arm chair) 


ing you how lo improve the sound of Wide assortment of chairs and tables. See your dealer 
your lecture halls or write us for our distributor’s name 


SHURE BROTHERS, INC, AMERICAN CHAIR COMPANY 
222 Hartrey Avenue 


Evanston, lil., Dept. 22-£ ’ Manufacturers 
Sheboygan, Wisconsin 





Permanent Displays: Chicogo * New York * Miami * Boston * Son Francisco 
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Fold-Away Arm 
on Clarin Folding Chair 


combined 
new Clarin folding chair with the 


Comfort and convenience are 
in the 


fold-away tablet arm. The arm quickly 
converts a desk-chair into a comfortable 
seat by folding into a flat surface at the 
side. The chair folds compactly for storage, 
with the folded tablet arm occupying no 
extra space. The chair is especially useful 
for band sessions, conference rooms, audi- 
toriums or as extra seating in classrooms 
where writing surfaces may be required on 
over-flow seating. The new chair is of all 
steel construction with comfortably up- 
holstered seat and back. Clarin Mfg. Co., 
4640 W. Harrison St., Chicago 44. 


For more details circle #226 on mailing card 


Ultramatic Projector 
Is Self-Contained Unit 

Always set up and ready to go, the new 
Ultramatic 16mm sound projector is a self- 








People at work with Ideas 


THE CITIZEN ARMY 


For nearly two decades it has been our conviction that 
the achievement of success in any public appeal for 
funds rests with your fellow citizen 
unteer campaign committeeman. That's why Lawson As- 
sociates Campaigns call for the biggest part of our work 
week to be given over to organizing and educating these 
men and women who ultimately represent your institu- 
tion to the giving public. If there is any key to success in 
fund raising, it is the effectiveness of this citizen army. 
And that’s why we work harder at volunteer organizing 


and educating than at any other single aspect of a cam- 


paign 


the vol- 





LAWSON ASSOCIATES. .... 


Home Office 
4 North Park Avenue 
New York 


le Centre 6-8000 


Rockville Centre 
Rocky 


Branches: 
24 North Wabash Avenue 


4545 Lindell Boulevard 
St. Louis 3, Missouri 
Jefferson 5-6022 


Chicago 2, 
Financial 6-4504 


2015 J Street 
Sacramento 14, California 
Hickory 6-5759 


Illinois 


101 Jones Building 
Seattle 1, Washington 
Mutual 2-3691 


624-736 Granville Street 
Vancouver, B.C. 
Mutual 4-2618 
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contained, fully encased unit. The stand, 
screen, projector, films, speaker and cord 
are all in the unit mounted on “easy roll” 
casters for moving quickly and easily from 
one location to another. Projector noise is 
lost within the case which can be locked to 
prevent tampering. The Ultramatic is 


equipped with safety trips for film protec- 
tion and filtered air keeps the projector 
clean and the film dust-free. The Harwald 
Co., 1245 Chicago Ave., Evanston, Ill. 


For more details circle 2227 on mailing card 


Pot and Utensil Washer 
for Large Institutions 

All cooking, baking, serving and storage 
utensils normally used in an institutional 
kitchen serving 5000 meals daily can be 
washed in the new Model RT-36 pot and 
utensil washer. The unit is a batch-type 
Roto Table washer with a table area 36 
inches in diameter and a work opening 
38'2 by 30 inches in size. Constructed of 
seam welded stainless steel, the machine 
has a tank capacity of 85 gallons. All parts 
of the spray system are readily removable 
for cleaning and maintenance and the ma- 
chine washes and rinses. Metalwash Ma- 
chinery Corp., 900 North St., Elizabeth, 
N.J. 


For more details circle 4228 on mailing card 


Swanson Chicken 
Speeds Food Preparation 


Institutional sized cans of Swanson 
Chunks O’ Chicken and Chunks O” Turkey 
are now available. Designed to speed insti- 
tutional food service when used in sand- 
wiches, salads, casseroles and other dishes, 
the meat can be sliced or diced as desired. 
It is supplied in extra big pieces of tender 
light and dark meat packed in natural 
juices without the addition of broth. Camp- 
bell Soup Co., Camden 1, N.J. 


For more details circle 4229 on mailing card 
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Double-Service Shower Components 
Available in Several Sizes 

Shower facilities to meet every need, 
with components for increasing the size, 
are available in the new Belanea Type 
Showergon. The basic stainless steel unit 
is simple, easily installed and attractive in 
appearance, occupying minimum space. It 
is available in units of four, six, eight, ten 
or twelve back-to-back 
arrangement. It embodies concealed pip- 


shower stations, 


ing, shower combinations and soap facili- 


ties in the one unit which is easily installed 
and requires minimum 

A choice of stock end supports and 
mounting brackets is available to fit any 
job or design conditions, including wall to 
wall, low wall, floor free 
standing low stanchions. Combinations per- 


connections 


to ceiling or 


mit versatility in application to suit every 
space need. All fixtures are of brass with 
exposed areas triple chrome plated and in- 
terior portions of stainless steel, copper or 
brass for long, maintenance-free use. Func- 
tional parts are readily accessible from the 
front for servicing or maintenance, but can 
be reached only by a special tool for re- 
moving the vandal-proof screws. The stain- 
less steel housing makes surfaces easy to 
clean. The Logan Mfg. Co., P.O. Box 111, 
Glendale, Calif. 


For more detai rcle 2230 on 


maiiing card 


“Jump Ball” Device 
for Basketball Practice 
Scientifically designed as 


ketball practice 


an aid to bas- 
the new * Jump Ball” de- 


Lal 


vice is a basketball-like sphere suspended 
overhead from a special response arm. It 
is designed to develop a player's ability in 
jumping and grabbing rebounds, to im- 
prove his timing and coordination during 
action in the air, and to strengthen fore- 
arms, wrists and hands. The height of the 
ball is readily adjusted for any size player. 
A special hydraulic-spring mechanism in 
the response arms gives enough resistance 
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so that a player must grab the ball with 
both hands, sharpening timing and coordi- 
nation of both hands and body during ac- 
tion in the air. The device is ruggedly built 
to withstand constant hard action. Halde- 
man-Homme Mfg. Co., 2580 University 
Ave., St. Paul 14, Minn. 


For more details circle #231 on mailing card 


Hector Lighting Fixture 
in Contemporary Design 

Developed for use in offices, and other 
areas with critical seeing problems, the 
new Hector lighting series employs the 
Holophane Prismalume lens for superior 
brightness control and efficiency. The side 
panels produce low contrast with the ceil- 
ing and lens for maximum seeing comfort. 


The contemporary design of smooth curved 
lines makes the Hector especially effective 


where appearance is important. Lighting 
Dynamics, 802 W. Whittier Blvd., Whit- 
tier, Calif. 

For more details circle #232 on mailing card 


(Continued on page 100) 


NOW | for the first time 


a portable electric collator for 149° 


Now for the first time ever a port- 
able electric collator that is actually 
half the price of anything on the 
market. Capable of unusual high 
production, this new collator has 
the capacity to handle 8'2” x 11” 
sheets of the normal range of office 
and duplicating stocks. It’s portable, 
light weight and extremely easy to 
operate. A simple flip of the switch 
turns the tiresome, time-consuming 
task of hand gathering duplicated 
pages into sets into an efficient, 
effortless job... that’s almost fun! 


Ideal for schools and colleges... 
easily moved from department to 
department... perfect for multi- 
page examinations, agendas, instruc- 
tional material and reports of every 


kind. Mail coupon... or ask your 
stationer or office equipment dealer 
to arrange for a free demonstration 
right in your own office. 


j 


Thomas Collators Inc 
Dept. Q 


100 Church Street, New York, N.Y 


Sounds good send literature! 


Id also like a free demonstration 


For additional information, use p stcard facing Cover 3. 





Study-Center Unit 
for Efficient Classrooms 


Good posture with cost savings are built 
Study-Center classroom fur- 


into the 


niture I 


college where 


new 


he compound curved seat 


. Another 


knowledge 
prompted 


self-adjusting deep-curved back are formed 
of Amerflex, the American Seating material 
which resists wear and abuse and has sup- 
pleness for conforming to body contour. 
The seat is designed for relaxed sitting pos- 
ture with full support for working. Tex- 
tured surfaces encourage proper posture 
without sliding. 

Both seat and bookbox in the Study- 
Center are adjustable up and down 
and the seat also moves back and forth 
and swivels 45 degrees in either direction 
for easy entry from either side and full 
visibility to all parts of the classroom. The 
three-position tilt-top on the desk elimi- 
nates glare and permits adjusting the slope 
to fit the learning activity, from flat to 20 


and degrees. The units are readily moved for 


installation of... 


MANUFACTURERS 
OF PORTABLE 


(iS 


100 


Adminstration Bidg., University of Rochester 


SPENCER 


Vacuslot 
the Built-In Cleaning System 
———— 


Investigation will indicate to you, too, the wisdom of 
insisting on Spencer Vacuslot ...the installed system that 
makes possible 


FASTER CLEANING— Dirt and litter are carried away by 


vacuum 


No time consuming pick-up no transporting 


of bulky equipment 


BETTER CLEANING— Dust and germs are whisked off 


through an enclosed system 
the air 
back 


cannot recirculate into 
Mops are vacuum cleaned simply by passing 
and forth across Vacuslot. 


REDUCED MAINTENANCE COSTS— More floor area cleaned 
per man hour means smaller staff required 


Vacuslot systems are adaptable 


without alteration to 


conventional vacuum cleaning and water pick-up. Hose 
connects easily into openings provided in Vacuslots. Use 
of a lightweight, portable separator tank permits pick-up 
of scrubbing water. 


Request Bulletin 153C 


ALSO 


vacuum 
LEANERS 





TURBINE COMPANY 


HARTFORD 6 CONNECTICUT 


For additional information, use postcard facing Cover 3. 


any room arrangement desired and are de- 
signed to save floor space, permitting more 
students in less area with complete com- 
fort. The Study-Center is built for rugged 
performance with no maintenance as Amer- 
flex is stain-resistant, washable, and will 
not splinter, dent, crack or flake. It is 
available in Classday Coral or Parchment, 
combined with Diploma Blue. American 
Seating Co., Grand Rapids 2, Mich. 


For more details circle 3233 on mailing card 


Electric “Table Top” Ranges 
in Heavy Duty Line 


Lt 








Five different range top combinations 
are offered in the new line of he avy duty 
electric “Table Top” ranges recently intro- 
duced by Toastmaster Division, McGraw- 
Edison Company. Designed to provide 
space-saving cooking efficiency, sanitation 
and economy, the new ranges are mounted 
on rugged tubular bases for clean, versatile 
kitchen Each of the five 
units is 36 inches wide, 38 inches deep and 
has a standard cooking top surface height 
36 inches from the floor. The “All-Purpose” 
unit is illustrated, and all five models are 
available in either standard 


arrangements. 


Hammertone 


Cray baked ‘ namel or optional stainless 
steel finish. Toastmaster Division, McGraw- 
Edison Company, Elgin, Ill. 


For more details circle 2234 on mailing card 
Stainless Steel Fountain 
in Modern Design 

Attractive modern design is used to form 
the new Just stainless steel drinking foun- 


tains. Made of 18 gauge stainless steel, 
seamless welded construction body and re- 
ceptor with a No. 4 finish on all exposed 
surfaces, the fountains are attractive in ap- 
pearance and easy to keep clean. Access 
and closure panels are fabricated of 24 
gauge with die-embossed 
pattern of bright contrast finish. The new 


stainless steel 
fountains are available in semi-recessed, 
fully recessed, wall hung and cuspidor 
models in single or two-bubbler styles Just 
Mfg. Co., 9233 King, Franklin Park, Il. 

For more details circle 2235 on mailing card 
(Continued on page 102) 
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TUS See Dainese. eeagrance « satety 
MAKE SUREIT'SA ld 


DAV-SON BULLETIN BOARD remium antiseptic liquid soap 


o 
CHANGEABLE LETTER STYLES 
for indoors or outdoors, with 
or without glass doors and 
lighting, metal or hardwood 
frames. 


TYPES & STYLES FOR EVERY NEED 
Handsome, sturdy, highly visi 
ble and attention-compelling, 
DAV-SON BULLETIN BOARDS 
get the message across quickly 
and surely 


For washroom and shower 


Contains Hexachlorophene 


CORK BOARDS 
Wide selec 


tion, self® 


Clear, brilliant Balmaseptic rubs up quickly into 
4 handfuls of fragrant lather. Cleanses energetically, 
ee oe ‘an yet does not irritate the skin —does not chap. 

CHALK BOARDS wood frames. . . Regular use keeps the hands surgically clean: the 

All sizes, With or with } HEXachlorophene puts the HEX on bacteria. 
— ones Balmaseptic dispenses neatly — stores perfectly: 

smooth lights does not turn cloudy or rancid, regardless of climate. 


yas Ma — Exceeds forthcoming U.S.P. Specifications 
SEE YOUR DEALER OR WRITE DIRECT for Hexachlorophene liquid socp 


[OAV on| FOR 1959 DAV-SON CATALOG AND PRICES. 
SINCE 1932 For free sanitary survey 


A.C. DAVENPORT & SON, INC. of your premises ask 


Dept. CB 311 No. Desplaines St. Chicago 6, Illinois Tel. STate 2-6683 your Dolge service man 





WESTPORT, CONNECTICUT 


WALL AMWAY CORPORATION MAJOR MEDICAL 


wants you to become more expert a EXPENSE PROTECTION 


up to 


- design 
..-learnn more about student room des ¢ SE Oe 


° here \s how: 



































Educat 
"FOUD Medica] Ex. 


now 
Include 






































ADDRESS 


i WALL-AWAY | 88, to your mums wel pant on 
| WABASH, WIDRADAA “nde advantage. 


FOR YOUR FREE COPY : . 2 Students 









































Serving the €ducatioy 
ation 





ll World gi 

- £ PS le to college gr ince 1919 
BY THE CREATORS OF FAMOUS C., Fis. groups in 
ROOM 22’. . MORE FUNCTIONAL g\! : “ae 8.C., Tenn, vid 


DURABLE ECONOMICAL 














Te 
y {> 


¥ 


>4 
LTHIS MUCH FOR EVERY STUDENT > “IH 





Layouts . <stimates. Engineering. Manufacture 
Complete antegnrated senrnvace for America's Campuses MUTUAL LIFE INSURANCE CO. 


WALL-AWAY CORPORATION || || | MRSaaamaio 
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AJUSTRITE oun; 


wt Cc ae : and 
SECOND pie i? sToOoLs 
secon «fo any ss tate Desired 


No wheels to turn, no bolts, screws or nuts to loosen and adjust. Just lift 
the seat to desired height. Seat holds securely at point where uplift stops. 


for CLASSROOM — LABORATORY — VOCATIONAL 
}) 


10 YEAR GUARANTEE TSC-1520, a posture chair with seat adjust- 


ment of 16” to 21”, backrest horizontal and 
vertical adjustment of 5”. Ideal for teach- 
ing and practicing posture in typing and 
other business classes. Science classrooms 
and laboratories use this type to advan- 
tage. Also comes with higher adjustment 
range up to 36’ Reasonably priced, 
$-1827, the most popular AJUSTRITE 
stool Seat adjusts 18” to 27”"—has 13” 
diameter steel seat: hardwood seat, back- 
rest, floor glides optional. All metal con- 
struction for lifetime durability. This one 
stool meets most requirements in majority 
of laboratories and shops which would 
otherwise need several sizes of ordinary 
stools 


32 MODELS IN THE AJUSTRITE LINE 
AJUSTO EQUIPMENT CO. s{tea7 


Model 
TSC-1520 515 Conneaut St. Bowling Creen, Ohio 


30 DAY FREE TRIAL 





MANEUVERABILITY IN 
THE SKY AND 
ON THE GROUND... 





Want to visit a scenic spot you'll long 
remember? Then ride the Merritt Park- 
way to Stratford, Connecticut, to the 
home of Sikorsky Aircraft, Division of 
United Aircraft. There you'll see the 
famous “grasshoppers” hovering about 
and landing on the heliport in the 
middle of a wonderfully lawned and 


trimmed 20 acres 


Naturally, the deluxe elegant 

lawns are trimmed 5 hours a 

day, 5 days a week, with Locke 

Triplex Power Lawn Mowers. Locke's 

exclusive counterbalance and full float- 

ing units assure smooth, perfect trim- 

ming. They are so maneuverable and 

versatile, that they eliminate practically See Your Locke Service Dealer, or Write 
all hand trimming and unnecessary 

maintenance care 


If your grase—your time—your money @eks) POWER LAWN MOWERS 


—are worth saving, get the facts from 


in ay hase Reartaey, nein Arneson 1321 CONNECTICUT AVE., BRIDGEPORT 1, CONN. 


him for a free demonstration; or write A product of Locke Stee! Chain Co. 
for literature and full information 


102 For additional information, use postcard facing Cover 3. 


Heavy Duty Food Mixer 
Has Wide Range of Uses 

The heavy duty Model TM-30 mixer is 
constructed for a wide range of uses in 


the kitchen. The 30-quart machine is 
equipped with an auxiliary power socket 
to take a full line of accessories, widening 
its use from mixing, beating or whipping 
to include food and meat chopping, juice 
extracting, fruit and vegetable slicing and 
shredding, and sharpening. The bowl is 
heavy tinned steel with sanitary, open style 
lip and smooth contours for easy cleaning. 
Toledo Scale Corp., 1023 Telegraph Rd., 
Toledo 13, Ohio. 


For more details circle 4236 on mailing card 


Disposable Dispensing Bag 
for Milk Vending 

A disposable dispensing bag made of 
Bakelite polyethylene plastic provides a 
sterile system for dispensing milk by the 
cup. The “Cup-O-Matic ” machine employs 
the polyethylene bags which are sterilized 
electronically at the dairy plant, slipped 
onto the bottom outlet of the can and then 
folded up so that the inner surfaces cannot 
be contaminated. At the vending machine, 
the bag is unfolded and slipped between 
top and bottom clamp mechanisms that 
automatically open and shut in proper se- 
quence to dispense the milk. When the 
milk can is empty, the bag is removed and 
discarded. Bakelite Corp., 420 Lexington 
Ave., New York 17. 


For more details circle 2237 on mailing card 


Sterilizable Cylinder 
for Silver Handling 


The new RP-25 Economy Model cyl- 
inder for handling silver is made of rigid 
polyethylene which is sterilizable and light- 
weight. The cylinders are available in 
white or steel gray color. They are used 
with the Steril-Sil System of silverware 
handling. Silver is washed with eating por- 
tions up in the cylinders, then tumbled into 
empty cylinders with eating portions down 
for protection until dispensed. The Steril- 
Sil Co., 150 Causeway St., Boston 14, Mass. 


For more details circle 238 on mailing card 
(Continued on page 104) 
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[! 


since 1830 makers of furniture for public use arite tor Wiustrated materia’ 


THONET INDUSTRIES INC. 


One Park Avenue, N.Y.16,N.¥ 


SHOWROOMS: New York 
Chicago, Detroit 

Los Angeles, San Francisco 
Dallas, Miami, 


Statesville,N.C 


designed by 
Ursula Mayer 





EQUIPMENT FOR ALL VOCATIONAL 
AND COMMERCIAL DEPARTMENTS 


Teacher's desks, demon- 
Stration stands, student's 
business machine stands, 
adjustable typing stands 


POWERFUL NEW PLUNGER CLEARS 


CLOGGED TOILETS 


j iff I 
indi H 

J y or adjustable chairs---all 
are posture equipment in 


colors and 





matching 
styles. 


Clear messy, stuffed toilets 
Cut maintenance costs with 


TOILAFLEX 


AC.460 


Double-size cup, double-pressure 
Tapered tail gives air-tight fit 
Designed to flex at any angle 
Centers itself, can't skid around 





Toilet [nit] Plunger 


Ordinary plungers don't seat 
properly. They 
pressed air and water to splash 
back 


permit com 


Thus you not only have 


" a mess, but you lose the very 


pressure you need to clear the 
obstruction 

With “TOILAFLEX”, ex 
pressly designed for toilets, no 
air or water can escape. The 
full pressure plows through the 
clogging mass and swishes it 


§ down. Can't miss! 


Get a “TOMAFLEX” for your home too. 
Positive insurance against stuffed toilet. 


$ 2 65 an 


Order from your Supplier of 
Hardware or Janitor Supplies 


THE STEVENS-BURT CO., NEW BRUNSWICK, N. J. 
A Division of The Water Master Company 
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AC-460 The deluxe of 
drawing tables. Large 
24°" 24”" adjustable 
drawing surface (larger 
available). Equipped with 
built-in board storage for 
6 boards 20” x 28" and 
built-in taboret with 6 
drawers with individual 
locks and keys and mast- 
er key. 


C-1624 Stool. De- .- 
signed for all vocat- 
ional departments, 
Drafting, biology, 
chemistry, art, shops, 
etc, Full 8°’ adjust- 
ment—cast iron base 
with round 
wood seat. 
available. 


Back 


- 


steel or — : , 
fr ~ - Kae 


2006-A 


2006-A adjustable typing 
stand. After individual is 
properly seated by Harco 
adjustable chair, type- 
writer platform can be 
adjusted to correct relat 
ion between individual 
and typewriter, Provides 
proper posture and typing 
efficiency. 

: ’ LiFT-LoK 


' ee seem Posture Choirs 
 - | ; t Stools By 
‘ ao al 


Over 25 sodgls of semplotely odjvsteble choirs 
ond stools. Full 7° height odjustment. Write ler 
cotolog ond price bist ! 


And 


WRITE FOR FREE 30 DAY NO OBLIGATION TRIAL 


BASIS AND QUANTITY PRICE LIST OF COMPLETE LINE. 


GARRETT TUBULAR PRODUCTS, INC. 


PO BOX 237 


For additional information, use postcard facing Cover 3. 


GARRETT INDIANA 
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Hot Food Cabinets 
in Koch Food Handling System 

A line of MH Hot Food Cabinets is in- 
troduced by Koch as part of the Series M 


Food Handling System. They are planned 
for efficient storage of all standard con- 


tainers singly or in multiples. The cabinets 
can be equipped, without the use of tools, 
to utilize or store every modular pan or 
container normally used. Standard shelves 
may be rigid or roll-out type. The new 
Series MH Cabinets are 
two, three or 
separately 


available in one, 
four-section widths, each 
controlled thermostatically to 
hold different foods at different warming 
temperatures. Koch Refrigerators, Inc., 401 
Funston Rd., Kansas City 15, Kans. 


For more details circle 2239 on mailing card 


Plastic Laminating Machine 
Protects Documents 
Documents, papers, records and other 


material can be encased in thin layers of 


plastic film to preserve them in use or in 


‘Some Recent Programs Directed 
by American City Bureau 





COLLEGE 


TYPE OF PROJECT 





Butler University, Indianapolis, Ind. 


Development Program 





Loyola Academy, Chicago, Illinois 
(2nd campaign) 


New Building Campaign 





Pacific Lutheran College 
Parkian, Washington 


Local Community Campaign 





~ South Dakota State College _ 
g Brooking, South Dakota 


“Stadium for State" Campaign 





Tudor Hall Preparatory School 
Indianapolis, Indiana 





Building Campaign 











When your plans call for additional funds, 
Bring in the Bureau... 
Fund-Raising is Our Business 


- American City Bureau 


(Established 1913) 
3520 Prudential Plaza, Chicago 1, Illinois 
New York & West Coast Representatives 


FOUNDING MEMBER AMERICAN ASSOCIATION OF 
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a 


FUND-RAISING COUNSEL 


For additional information, use postcard facing Cover 3. 


archives with the new desk-top plastic 
laminating machine recently Gold 
The machine fuses the plastic to one or 
both sides of the material which may be 
folded without cracking or splitting. 

The Apeco Ply-On Laminator is a versa- 
tile unit with many uses in schools and col- 
leges. It will preserve valuable manuscripts, 
identification cards, transcripts of grades 
and teachers’ certificates as well as other 
materials. In addition to preserving the 


documents, they are more easily filed and 
handled after lamination. In laboratories, 
charts, labels, diagrams and other papers 
can be laminated to prevent damage by 
moisture and spillage. Library records, 
book jackets and other materials can also 
be protected by lamination. American 
Photocopy Equipment Co., 2100 Dempster 
St., Evanston, Ill. 


For more details circle 4240 on mailing card 


Color Transparencies 
Made with Transpara-Film Process 

A simple method of making transparen- 
cies is available with the new Seal Trans- 
para-Film kit and the Seal Dry Mounting 
Press. Material for making up to 100 trans- 
parencies at economical cost is included in 
the kit. The process is uncomplicated and 
beautiful full-color transparencies can be 
made from many materials. The Krylon 
spray coating included in the kit gives the 
transparencies permanence, ready for 
placing in a regular mount. Film for mak- 
ing the transparencies is offered in nine 
by twelve and 10-inch square sheets. Seal 
Incorporated, Shelton, Conn. 

For more details circle 2241 on mailing card 


Contemporary China Design 
Fits Institutional Needs 


The Cadet Pattern in Syracuse China has 
a muted gray contemporary design which 
lends itself to institutional use because of 
its simplicity. It will harmonize with most 
decorative plans and the steel-hard glaze 
and rolled edge resist chipping and break- 
ing, thus making it practical for use in col- 
leges, hospitals, schools and other institu- 
tions. Syracuse China Corp., 1858 W. Fay- 
ette St., Syracuse 4, N. Y. 


For more details circle 4242 on mailing card 
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Model 63 Drum Top 
Employs 30-Gallon Drum 

Any 30-gallon grease drum can be con- 
verted into a self-closing waste receptacle 
with the new Model 63 Bennett Bilt Round 
Drum Top. Adjustable hold-down clamps 
permit the new top to fit the wide diameter 
range of 30-gallon drums. The self-closing 
chromium plated top door has an unusually 
gentle spring action for depositing refuse. 
The top opening is protected by a rubber 


gasket for silent door action. The top can 
be used for indoor or outdoor waste collec- 
tion. Bennett Mfg. Co., Alden, N.Y. 


For more details circle 4243 on mailing card 


Heinz Ketchup 
in Portion Pack 
Sanitation, cleanliness and convenienc« 
are combined with savings in costs in the 
new single-service containers of Heinz 
Ketchup. One-half ounce of Heinz Ket hup 
is sealed inside an aluminum-foil envelope 
one and three-quarters by four inches in 
size. It provide s clean, convenient service 
in cafeterias and without 
waste. Ketchup quality is maintained for 
months inside the aluminum package. The 
‘ portion envelopes are packed 200 to the 
carton. H.J. Heinz Co., P.O. Box 57, Pitts- 

burgh 30, Pa. 
For more details circle 2244 or 


lunc hrooms, 


mailing card 


Unit Ventilator 
Heats and Cools 
Quiet, trouble-free operation in provid 
ing heating or heating and cooling with a 
large range of capacities is offered in the 
Praetorian unit ventilators 


new They are 


available in two sizes, with three coil ar- 


rangements each, and have permanently 


hard 


graphite-impregnated 


dural 
nylon 
A new prin- 
ciple of air blending gives efficient opera- 
tion, utilizing aerodynamic moving 
axially along a shaft within blower wheels 
One sic ot Cut h blowe r asse mbly can draw 
only fresh air, the other heated 
or cooled air either inlet 


lubricated bearings anodized 
shaft 


bushings in all moving parts 


and 


disc Ss 


sic only 


Dis« S can ¢ lose 
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side as required. Simplic ity of controls and 
mechanical parts reduces maintenance and 
initial cost. Valveblower Co. of California, 
Inc., 13725 E. Rosecrans Ave., Santa Fe 
Springs, Calif. 


For more details circle 4245 on mailing card 


Automatic Conveyor 
Speeds Dish Washing 

The Champion “Adamation” unit is a 
new concept in automatic dish washing. It 
permits flexibility in layout and operation 
while reducing handling and _ breakage. 
The “Adamation” unit incorporates a con- 
tinuous, automatic dish rack conveyor sys- 
where tableware un- 
loaded dire tly from trays onto the plastisol 
coated racks. Soiled dish table space and 
handling can be dispensed with and the 


tem soiled can be 


segregating of soiled dishes is unnecessary, 
The reduction in dish handling reduces 
breakage and the slow ly moving continuous 
conveyor, circular in design, facilitates effi- 


cient kitchen arrangement. Champion Dish 
Washing Machine Co., Erie, Pa. 
details circle 2246 on mailing card 


(Continued on page 106) 


For more 


Quality, Utility, Economy... 


DURHAM Products 


Have Them! 


Solve your seating problems with 
Durham metal chairs ... be sure of 
style and durability! No. 875, 
strongest steel chair on market, 
may be had with wood, steel, vinyl 
clad, or upholstered seat; steel, 
wire, or padded, upholstered back. 
Extra wide, extra deep seat with 
steel fully curled underneath 

to eliminate all rough edges. 
Back dual-curved for posture- 
correct comfort. Safety link 
between frame members prevents 
chair tipping when stood upon. 
Induction welded rear brace. 
Revolving rubber feet. 





Durham design insures 
more comfort, more wear, 
more service for every 
seating dollar. 





No. 535 Stack Chair—Vinyl-clad seat and 

back unequalled for resistance to wear and 

damage. Fire-proof. Large seat, 14” x 14”. 

Standard dining height. Chair weight only 
11 Ibs. Rubber bumpers 
for stacking. 


No. 225 Dolly—Simplest, easiest 
method of storing, moving stack 


chairs. Chair legs fit into four 
cups.Rolls on solid rubber cast- 


ers with brass swivels. 


Most Complete Line of tubular and 
channel steel folding chairs for adults 
and juveniles. Folding tables. Steel 
book shelf units. Send for catalogs. 








For additional information, use postcard facing Cover 3. 


(t}Durha 


7 
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No. 875TA Folding Tablet 
Armchair — Plywood arm. 
Wrap rack on back. 
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FURNITURE 


Durham Manufacturing Corp., Muncie, Ind 
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FOR EASY 10 MAINTAIN, 
SLIP RESISTANT 
FLOORS... 


Non-Wax 


POLY-GLO, 
the toughest, 


brightest finish 
for your floors 


One coat of POLY-GLO outlasts 
two coats of conventional floor 
dressings, making it possible to 
cut floor maintenance time up to 
50%. POLY-GLO resists scuff- 
ing, heel marking and water 
spotting, will not yellow. Easy 
to apply, dries in minutes to a 
high luster, and removes easily 
with a neutral cleaner when 
floors are stripped. 


*Rated “excellent™ by Underwriters’ Labora- 
tories’ Jamea Machine for slip resistance. 


FREE! 32 PAGE MODERN FLOOR CARE 
BOOKLET “WHAT EVERY EXECUTIVE 
SHOULD KNOW ‘ABOUT THIS VITAL 
THOUSANDOTH OF AN INCH.” SEND 
FOR YOUR COPY 


Branch Offices 
in Principal Cities 
In Canada; 
Toronto, Ontario 


MASURY-YOUNG CO. 


76 Roland Street, Boston 29, Mass. 


Please have your representative in my 
area call me for an appointment to discuss 


THE MYCO METHOD OF FLOOR CARE 


{ Send me free your new floor care booklet 
“What Every Executive Should Know About 
This Vital Thousandth of an Inch” 


Name 

1 Company 
! 

j Address 


I City 
I 
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Literature and Services 


® Catalog 59-G released by Mississippi 
Glass Co., 88 Angelica St., St. Louis 7, Mo., 
contains data on the complete line of 
rolled, figured and wired glass manufac- 
tured by the company. Recommendations 
for various types of glass for schoolroom 
use are presented with a discussion of heat 
absorption, light transmission and diffusion 
qualities. Photographs of patterns are 
given, together with pattern specifications 
and light distribution charts. 
For more details circle #247 on mailing card 


@ An eight-page brochure gives full fac- 
tual information on the new line of Durcon 
Laboratory Sinks recently introduced by 
The Duriron Company, Inc., 450 Findlay 
St., Dayton 4, Ohio. General data on the 
sinks is supplemented by detailed informa- 
tion on their manufacture, specific data on 
advantages of their use, including corro- 
abrasion and heat resistance, me- 
chanical and physical properties of Dur- 
con, spec ifications and methods of installa- 
thon 
For more details circle #248 on mailing card 


sion, 


@ Because of the shortage of pharmacol- 
ogists, the American Society for Pharma- 
cology and Experimental Therapeutics, 
9650 Wisconsin Ave., Washington 14, 
D.C., has prepared a booklet entitled “A 
Career in Pharmacology.” It is designed 
to inform students in high schools and 
colleges of the value of pharmacology as a 
basic medical science and to inform them 
of the careers available in the field. Copies 
are available for distribution 
S¢ hools and ( olle es 


For more details circle 


through 


#249 on mailing card 


@ A home study course in Modern Clean- 
ing Methods for housekeepers, mainte- 
nance and other service em- 
ployes is available from the National Sani- 
tary Supply Assn., 159 N. Dearborn St., 


Chicago 1. 


supe rvisors 


It is designed to cut mainte- 
nance costs, increase safety and efficiency 
ind improve the appearance of the institu- 
tion 

For more details circle #250 on mailing card 


@ A School Planning Guide Book entitled 
“Book of Ideas,” is available from L. E. 
Carpenter & Co., Inc., Empire State Bldg., 
New York 1. Designed as an aid in plan- 
ning attractive school interiors which re- 
sist abuse and are easily maintained, the 
book carries illustrations of installations of 
Viertex VEF textured vinyl wallcovering 
fabrics in auditoriums, gymnasiums, cor- 
ridors, classrooms, dormitories and other 
arcas 


For more details circle #251 on mailing card 


@ A folder released by Nissen Trampoline 
Co., 200 A Ave., N.W., Cedar Rapids, 
lowa, gives a simple outline of rules to 
follow in conducting Trampoline Clinics. 
Entitled “Clinic Tips”, the folder discusses 
what can be gained from clinics. 

For more details circle #252 on mailing card 


@ Penco Steel Storage and Wardrobe 
Cabinets are described and illustrated in 
Bulletin B-50 available from the Penco 
Metal Products Div., Alan Wood Steel Co., 
200 Brower Ave., Oaks, Pa. 

For more details circle 24253 on mailing card 


For additional information, use postcard facing Cover 3. 
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instead of this 


, ae 


COMMUNICATIONS 
can be this 


shows you how 


ee 


Beseler's VU-LYTE II, the most advanced Opaque | 
Projector, can wmprove communications im your 
school. Write for the illustrated brochure: “Turn | 
Teaching Into Learning.” 


| 
| 
| 
| 
| 
| 
| 
| 
| BESELER 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 


| 
CHARLES CBeselker COMPANY | 


EAST ORANGE. NEW JERSEY 
Rs cate ca eam ait eh een eae amma 


e@ The impressive, comprehensive Flood- 
light Catalog 320 prepared by Crouse- 
Hinds Co., Syracuse 1, N.Y., is completely 
new and designed for easy selection of the 
proper floodlight for the particular need. 
Colored divider carry individual 
Tables of Contents and the plastic covered 
board cover is printed in four colors. The 
loose-leaf arrangement permits adding in- 
formation later, but the catalog as pre- 
sented, with fourteen divisions to cover 
every classification, is complete, including 
sections on “How to Select Floodlights” 
and “Mercury Vapor Floodlights.” 
For more details circle 4254 on mailing card 


sheets 


Suppliers’ News 


Marnay-Sales Division, Rockaway Metal 
Products Corp., 1270 Broadway, New York 
1, manufacturer of office Partitioners and 
designer of the Desk Partitioner, now of- 
fers a complete decorator service with a 
full line of colors to blend with any decor. 


TeliT Industries, Inc., 226 S. Wabash Ave., 
Chicago 4, communication specialists, is 
now headquarters for the TelExecutive. 
This portable version of the TelePrompTer 
is a small device to assist speakers and 
can be set on a table, desk or lectern. It 
fits in a handy carrying case for ready port- 
ability and operates by a palm-sized hand 
control unit with which the speaker can 
regulate the speed of the script as it moves 
across the illuminated viewing face of the 
TelExecutive 
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Now-Serve Milk Drinks AO7OMATICALLY with... 


GLASCO 


DAIRY 
VENDORS 


More and more educators are discovering the GLASCO 





way to supply refreshing milk drinks between classes 


and at lunch time. 


For Guasco Dairy Vendors operate without an attend- 
ant. They serve up to 500 cold, refreshing cups of milk 
or shakes—at the drop of a coin. And they’re engineered 


for fast re-stocking, and dependable, trouble-free service. 


A Gtasco Dairy Vendor—serving milk only or two 
dairy products— brings extra profits to your operation, 
yet requires no investment. And occupies less than 5'2 

ft. floor space. No plumbing or installation cost— 


plugs into standard electrical outlet 


Ask your Vending Operator or Dairy today ! 


Look Ahead with the GLASCO FOOD SERVICE LINE! 


GLASCO SANDWICH BAR 


Ss é ques Up Peak-Hour Service! 


Top holds 8 pans with roll-down cover, plus 
maple work board; base gives 5 cu. ft. cold stor- 
age—cuts serving time in half. Metallic-gray or 
white. Only $279.50. 


GLASCO TABLE TOP REFRIGERATOR 
Finest Quality—Lowest Price! 


Provides 5 cu. ft. of cold storage space, handy, 
under-the-counter. White or metallic-gray finish. 


Maple work top and swivel casters available. 
Only $218.50. 


Model TTR-5S 


Ask your Restaurant Equipment Dealer! Model TTR-5 


ASK YOUR LOCAL SUPPLIER TODAY...OR MAIL COUPON! 


GLASCOCK BROS. MFG. CO. 
Dept. CUB, Muncie, Indiana 
We are interested i 

() Glasco Dairy Vend 
Please send complete literature 


does not obligate us 





Mr. Eugene B. Power, 
University Microfilms, 
$13 N. Pirst St., 

~Amn Arbor, Mich. 


er 


University of Miami, Coral Gables, Fla 
irchitect: Robert M. Little, Miami, Fla 


PRE-BUILT UNITS 
RECENTLY MANUFACTURED BY HUNTINGTON 


Bucknell University Lewisburg, Penna. T. F. Larson—Reynolda, N.C. 
*Capitol University Columbus, O. Benham, Richards & Armstrong—Columbus, O 
Charleston General Hospital 
Nurses Home Charleston, W. Va. Greife & Daley—Charleston, W. Va. 
Colorado State College Greeley, Colo. R. F. Linstedt—Denver, Colo 
*Cuyahoga County Hospital Warrensville Township, O. Horn & Rhinehart—Cleveland, O. 
Holzer Hospital—Nurses’ Residence Gallipolis, O Dan A. Carmichael, Jr.—Columbus, O. 
Lehigh University 3ethlehem, Penna. Larson & Larson—Reynolda, N.C. 
*Manhattanville College White Plains, N. Y. Eggers & Higgins—New York City 
Marshall College Huntington, W. Va. C. E. Silling—Charleston, W. Va. 
Memorial Hospital of 
DuPage County Elmhurst, Il Schmidt, Garden & Erikson—Chicago, III. 
Morehead State College Morehead, Ky. George Lusk— Ashland, Ky 
*Morris Harvey College Charleston, W. Va. Charles A. Haviland—Charleston, W. Va 
Oberlin College—Women’s Dorm. Oberlin, O. Potter, Tyler, Martin & Roth—Cincinnati, O. 
Oberlin College—Men’s Dorm Oberlin, O Potter, Tyler, Martin & Roth—Cincinnati, O. 
Ohio University Athens, O. Potter, Tyler, Martin & Roth—Cincinnati, O. 
Philadelphia Textile Institute Philadelphia, Penna. George M. Ewing Co.—Philadelphia, Penna 
Rio Grande College Rio Grande, O. C. M. Donaldson—Portsmouth, O. 
St. Luke’s Nurses Home Saginaw, Mich. Schmidt, Garden & Erikson—Chicago, Ill 
University of So. Carolina Columbia, 8. C. Lyles, Bissett, Carlisle & Wolff—Columbia, S. C. 
*Southern Methodist University 
Men’s Dormitory Dallas, Tex George L. Dah!—Dallas, Tex 
Southern Methodist University 
Women’s Dormitory Dallas, Tex Mark Le n Dallas, Texa 
Stevens Institute of Technology Hoboken, N. J. Voorhees, Walker, Smith & Smith—New York City 
Texas Tech. University Lubbock, Tex. Atcheson, Atkinson & Cartwright—Lubbock, Tex 
Women’s Medical College Philadelphia, Penna. toth & Fleisher—Philadelphia, Penna 


*Also installed by HUNTINGTON trained craftsmen. Photographs and Specifications available on request. 
Write on your letterhead to: HUNTINGTON FURNITURE CORPORATION, Huntington, West Virginia. 


le. 








